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5^-400001 

oiiiicbd'i flraiT3ttTonJK«N«hdi f^-yloiaii, 2014 

3rf^4<H, 1949 (1949 4^10) # tlRT 26^ # 3RtTRT 
(1) 3flT (5) SWMddd *lRkl4l' ^T^rr3^^T^T3T^Tc?T^T§fT J^lRhrlifl 4TT y^T |TT 
UdddKI Pl<H<H[e)f&d 4lddl ddldl 

I 


1 . FfaFcT STOT 3tk yiT3T: 

(i) ^FT4lcH<HI d<HI4)d'i ^«dT3fRdld^dl 2014 ^Tdlk'dll 

(ii) TJ^ijlcHdl ?lld=R]4 ^Slft^dl ^dl'Tl'lsI Trc^RT^RfTI 
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3TtniFrll 

2. dftinw 

dlddl R ora - ddi ?R^ R aRf$R d R> 

(i) (wo ’aRRradr R didM^ £ fcfRr arRRd<H, 1949 (1949 

10 ); 

(®) ’3R 1 R dldR ^ ffRd RRt, -H^ehlH 1%, d^cbl'Tl IR, 

o 

§TTTcfra 1%, aidRtf 1%, d<Hded RR aR RR ill<4)u| 1%; 

o o 

(d) ’RUT R dldR £ RldTdT 3 % aRR RdfR 5fflTdRr flTCT aR dldd^dl RR; 
R) ’dRR’ R didR Ridi^ 8 % aRR RR % srtrft |h dlRr dRR; 

(5) ’vradRr RR" R didR ^ Rrcr RR Rt Rlddi ?ihtRR # arRdRd Rr df; 
(R 'RadRRRfr R dTdR £ R$R ^Rt Rrjt 3tRRaj<h 1961 Rr urn 3 % aidRr 
RdfR RsR Rmr aR ^rt dir£r Rrot; 

(IS) 'HUd<HIH*' R dTdR ^ 37T TRRT % Rtt dTd fRR §ft RddT % aRRd Rd4d 
IR dd hU<H<HIH*; 

Rr) ’?F4 dR R dTdR ^ aiRRddr Rr sift 26 ^ R aRR fRR 3R s<?Rr RR R 
aRIR Rr df ®dTdr RRr ttR; 

(?r) 'Rr dR R dTdR ^ 3R R fRR ^R aided fRR dm aiddr aRr 

arRdi Rr araR R fRr ^ yTdcT d fRdT ddT ardw RRRd w ^arr ddr ?R; 

0 o 

(ii) |TfT dRldT R VI -^ebd ?l®l^ ail A 3| R| ®i| fcKl a| I IRdRt d^T H R. 3 h I T^l d dR fRdT ddT f?, fRd dl 
3 tRRaj<h RqRadfRf, dTraRarRRd<H RadRRdRtadRd'ai'ReRrl 

3. RR" 3tk d4H13# Rt <tidIH«11! 

(i) §ttRR RoR IR, aiRRdd Rt dirr 264T R RR ^ xjd^dnj ^FTraRr fltarr aR ^tfr^ht RR 
dRrdT dTddT TJdT RR Rt ^TdFTdT dFdT $1 

(ii) ^RR^3Fn'Rr3rRdiRRR§dRRRdRf^2(WFtddRR1^TC^^^tRt2(dRT^mT 
Rr^rRtt-i 


(iii) Rrtri R vidloid R Rrr, RR ^ awr Rr otR ciidl ttR" RRf R Hid Rr drr 
fRR §fr ^wt 3^ dTer 3Tddr 3 Rt aiRdT Rr araR ^ nUdiRd Rt IRdr ddT ^mT 
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?tR aTRRT SRT dTR 37TO7 37T^T 3Tf?}R # 3TRftt % Rtf §fT 37RT3t TTf^T fWt RrffR, t^RRt 
Pu-<HiRid ?n 1 ^er f:- 

(R) TOT #R oRTT TR^t; 

(*so Troftt 3 tto jfRn^r rrtt rrT; 

(tt) TOfr / aroff trrt tirY; 

(et) tot tttrt trrY; 

(s.) feRfr §tr ^rt % 3 tto f%Tffr §fr rtr #7 3 rr rrit trrY; 

(R) dRft ^r 737dt; 

(^) #Rt TOTT aftTH % R3TTO RE°T 7377t; 

(3T) TRS'-RT/7rTTt£t antf ^nfr rrY arTO feRfr 3 rr RRYarRt rrtt % war 

Jt <h iTvS<if?t; 

(?T) dRIR cTR 3RRR, 3YeT aTRRW, RRT RT, 3RTRR7 37lf?T, #R^t ^R7, 
1 %%tr rirt trtY, RRrdt trtY, arar #r Tr^n^toT, rr 

did4R (kM^k'R^) % % d-HI^Qd RfflT ?>R aftT ^T 3TRR 37TRTT^t 73T7Y, aildWd 
£eR 3T?FfR (TcfPTJT) % el<H^<Hl ?t TTRlRTR R T^k 1 RR oTJTT 3tR, 37Ttf; 

(37) Rllt RT 3RR RRRT felWT, f^dcR) qftRFTO 3Tcfftt dft f, # TORT Rf^Rff 

t5te rt #Rt too - 37[fr feRfr tfnte rt£ ^r awi^ttd Trf?Rrt; 

(R) f^TOTTR t^t?fT faPl<HR I^RWTReit #7 37R7TR f^t# R£7 Rt ; RRt # MUd^d 
R^ % TO ## TO77 tufer f^ft R^T d<HKltItRt # ^R77 37TTO^t; aflT 
(^) ^fr 3RR RTf^PTT, Rt ftoTcT #R dRRT R3RT-R3RT RT faPlf^d # RT 
RRdfr f I 

(iv) f^R3c7 37TOT c^d^d % 37c73tcT ^7 faf# R^T *t Rtf RTflt, Rt dR RRf 3TTO7 37Rt 
arlttR R3R7 dR" 3TRTcit T^t ft, 3^7 t^rf?t # 3TdTO % TTRR 377 Rt RTR ^Pi<HiJ SR RT ^KctliJ 
R£TJtMUc|f3d toTcHK'JII aftT TOT t^TR 3TT^ # I^Ti^r ^ felTdd 3TTO7 o)d£d #7TOt7^t^f1tt 
TORRRd^KctliJ Wn‘ftR7RRRT^%f^R^rftt3dd<dl4) fT377l 

(V) #R3R-*kr(iii) ^-Rill^Pl^tid 77RDtTTf?t, 3RRT3MR)d TORT RffdT l^ltt Rt aTRtYrT RT ^RTT, 
^fT t^rftt ^ 3TFRR ^T t^7 Rt fR dTOT WR/^TRTRdt Rt 5TO7R7 RR7T a^Yf^T ft I 

(Vi) fRR§7T#t^%^%i^R^t^7^r%3TRFrR3R-^T7(iii) aftT (iv) ^Rill^Q^^d ^TR§tt 
TOTt ^ # titot RYR7 aftT 3R-^7T (v) ^ Rill^Pl^^d 3MR)d RTOT#7 RT§7 37RcY 3=fft^ % 

ait^RT RT^ - tee- Rf t^fflt Rt RTflt 37Hftc7 RYR7I 
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(vii) ^§T[#^r^r, #^£3rti^£fct39-^(iii) aftr(iv) 

2 rt crrcfr dflr (ar^ficT ^rt wk aRicrr 3 tpfT arftrar trrt ^r ddreH) aflr 39-3 rt (v) ik 
d£nfaQfcfc|d3d' i: R;3MRld 

(viii) #fcFRT #T9^fT (3TfjPT^?3t ^Tf^T^TOT 3Tdf^T) RiJcHIcIc^, 1985 3 RR[T d£*l?l «fe> (arfiftftat # 
qftTsro aicrftr) ^Rwra^it 1985 # Pif£d a^?ft % f^r ^ #r f?Rr 

ar^f^TFr Trffr % d^r # ddKif^r ^cT d3fr aftr 3dtd % grt^t cr£r a^fi^^/sRTrTT^sfr ^rr ^r^rRfr 

^r tT qftTsro aftr fiitftr ift tt 1% cfteT^ % feRr stctt tot ^ru trit ft, #9r kktf§ srikt 
T ff?r rrrt ^t f^tf^r ^r 4 rt 9rt cref ^r araltr % f^r ^r ^i?it aftr ?)d£d % ^r^r ik 
arfH^M^di^dl 99 qftrsTCT ^Rti 

(ix) §TRcfRr ftdcr f^r dr ddT ardcrr cWd % d^rtr # dsfr ddfUd dddiii did 

f5Td% feTTT TTflT efteRr % feRT ^dRT ^RdT 9ddd f^RTT ^RTT ejt I 

4. sjoT ciiM'tfl 3ftr ^rrsT: 

(i) dT^R/cH<HI*di ^ 3TRT % dTdc^T # ^RFT^t 3TZ^t df?T/ddT *RT ^tltT 3T^rf^T feRTT ddT ^t, #9T 
dl$ c f>/a1<Hl c frd < l 4 tT s|RI Id % ^TT^T, dl^T did ^t, dddld 4T^t 3^T dl$ c fr/a1<Hl c frd < i d>t dddld d=> 
ddTd TrflT % f^TT ^rftT ^ tJd ^TCRfT #T feRT ^RdT 9ddd9Tt3il 

(ii) ^ 9R f^lt}- ^ £d sRTTO, 33T?T % ddRW 4Tt # 3Tddd # 1^1^ Tt 3dd 

W^T/oRTRTrfr 4Tt dddTd ^T ^tf^ d^T ^RT ^ITI ^ ^FRT ^fFTcT # df dflT d^tT ^ ^Ttf cRTO 

^RT dft ^RTT, Old'^Tra'y^' =UI^*=h/oi<HI<=hd*! ^Ttf^c^clKI sIRIIol ^RTdft^lTI 

(iii) l^ri^r ^rt atdrf^dT ^rdm^r rt ^rtr5t err, ftoit #4 t 2^rt trrt-trrt qr 

^Q^'Hd^TdK'Jril 

(iv) %3 (iii) (^)3fiT3(iv) ^ l^fr 3^T ^ 3T%d OT ^Tdt, f^wf dT # dflT 

cfter^ % f^T^t djcl % <HI<Hel ^", 97 ?RTToT d f^T ^*=hl ^ TjTTTTdTrfr/dT^T 4 tT 3HKcT|9 4?h4 ^ 

§Hdldld f^RTT ^ dT f^Rft d^T #, f9Tf^Tf^^#Tdd'§TRcfRT dtdlol 99 gfrar % fcRT 9TR 

(V) ddlchd'l 2(dRT 3TTfll9T dtdlo^ 99 2R^T f%RTT dTdT t, ^RT^T dflT/Pl^4 ddKlflT 

aidl^cT # df dY ^T?t 9Tt 9dT5ffftd 3lk df^4 f^RTT cHK'dll ^ ddlchd'l 
fi^#3fd1^d9^d1^T, ^RT^Tnd, d1|d'%feRr2JdT9^dTI 
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(vi) yd.^* 3TT^ ^ S^TTT ^TCTffr #T f^TT 3T^Tc^ 5TTF 3tf^T?T ^Fl" 

yirhiri %fefTT2^raryddd f%T2TT oTT^TT ^lli£k' I 

«N "• O 

(vii) yUdcHNd % anfcr %?fr #r xmd # yUd<Hiyd *i4cii£i % c4f^r 

dcHIchdM ^r ^ yPTcT ^trfT ^ f^dcRl oPTT 3OTT % W4 2^TRT $m\ TOTT 

^TFt, dt^rf^MUd<HIMch^^Tr1^%7T^^^l^o?l^l 

T[f?T ^FT §HdldloH ^TTT 3ftT at^Tf^T TTflt #T f^T yUd-HN^ d^TCT 3HJ|dl<H # ^[f 3^T ^§ft 

^Tf?nff%^ir^, W^#3TT^Mr^^^TT?t^T^?t, MUd<HIM=b yfelMfc^ ^TTI 

5. «NtT ci<4ki fctcr^fSr^Tf ^>T yiTcTfcT; 

^ s o 

Uo1<5 c^dKI ^TTRT-ffTRT yr f^tfrf^cT ^TR^T 3flT d'Ti'bi % 3l<HdK, 1%, §HKcTl^ Uo1<5 #4T4^facKU| 
y ddd 4^TI 

6 . ol<sli: 

(i) 3TRT3ftT^RT%^cKU| dfafcl S^RT I^Ttfrl^T ^TR^T 3ftT ^T^T^t' ar^HTT 

oTTTT^ri 

(ii) f^rcr % <trt TaT 3TTf^T%MrT # aunKiIlRTrUai^ #^%dcH<H<-M ^^3TRTerRitl 

(iii) s^nrr i r^m £ rf^T^r^ t^tt^ i 

(iv) f^#^§fT3TT^f^^3mr^rdiiijri i 

(v) aUHIchdlsft # flT^TT, o1|d|4?chdl, i^dl 3 ToT 3T yi|)ol<r|) ^ f^Ttr d| y cJZRT, krl<rl6 

ftaft %sp s^rt arftrf^Rm #r £trt 26^ (4) #r artfcr f^rr ^rr tt^?t r t, % w& # 

?n1^er^ti 

7. ^r^r^- jsiih'D^TT: 

(i) ^rftr^TcfeT^T^ 1 3T^oT^r 3HNIIJ-TI Cf^%31 TlT^rd^^TTI 

(ii) % fi^rf % awHTT ^rf^r % cfcaT ^r ^aiyTisrr ftoTcr ^ ^ ar^r 

c^aiyTiaei^td^RT^TcHK'jrii 


(iii) yd^=b #ar ^ # d<Hi^d rt % dift* c^N'Tist^ # frrlt aflr # Jifafaft* 
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artniprlll 

<H 6 ® 1 , y«|£j<n 3tk e hl4«h<HlH 

8 . ^rf^rfcT^TTT^T: 

(i) %5 rt #r awfTRPP#rqsrRRT afRqsr?w#rf^nrqqr rPP ^Rfri 

(ii) ftoit #qr £ cw P^u £■, ^ q^R an^rer rsit ^ arftRF ^rsrrt dfr ^Pi 

dPP % d^lald 3 tT sill'll PI<H<HM<HK 

" " O 

(^) dc|ap djClKI oilier! Uo1<5 f^^TTT^3 c r-4|c|^< dPP q^q^ariRTSTpaiT; 

(^) g^Rj P^rtr # diPd Prct % efr ^r aRrftRfr arftap, Pr % 

Tt PRRT TRR ^ d' 

(d) sii'Tl-sH'Tl ^ k ,c t) «]<*> %3 T£rt§t aPqPrP^siqidr<H^ii ctiiijnicH^ arPmi'Tl, 

Uoi<!j f^-^dKi <HiPd tor oik'jii; 

(d) RdPd, PP #f^3T dT c^icbd dT PPt Pt Sfa dq 

3=TMToUcTT^t, PPUal^i fdT^Hdmd d<H^; 

(s.) IP 2 ^rt <HiPd qqr cj-nPri, Pr #P % dji^chi afR ddimdlatf % fprr qq 
qPPItpcrqRdrp, PPPriii^ml aPddimdMaRRrqdrcrdTr dd6dl dr dP # qT Pdr 

oil k 1 afp 

(d) dPP PdcRHd dPc| Pdq^dqPdRqTtcTUal^ f^RclKI <H|p)d TJdT 3fPdqfT, P 
qqqd JT^iq^tRT P ^r Pdd qrdq qq dpi 

(iii) dPP PqpTanRrsTPt^qR daffdadd pdPPfPrap3dPdTC3dPiddmPmiUdi P 
oimic+xH ejPdqrct^d'JP qddTdqqpPi 

(iv) Pn-Padd pPdTdTda'Hd qd: dmicbd PPqqrqpdTi 

(v) Pop #qr dPP Pt PP % q^TTdd P >H£lddl 3dP pT dPP P Pd dPdldd ^ addSTddr 
dPdi£i PdTaPwP^iMdddqRK'dii 

(vi) dPP aqp qqP % q^rd afR ?Pr Pm mad P Pq ar^P daddt % pq- qqr zu arPqr sq - - 
PPPPfqq^TSd'qR^TqRfrt', ^ §ft ^HT qRRT 3^?!^ TWp I 
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(vii) difticl %d^ft^^ ft^^TTq^Tf'ftRVl difticl #%ftT <*>l4c||£| 2TT ^cTRl fft? 3TTPiu*jill 
fftwaw dfr cf^afr i 

(viii) J'T-^TT (ii) ftT) aftT(ii) (5.) ft iPcHf^d ft 3d<£) %fft?fto1ci #37 diCiKi 

^T3=RT-^r?T2T ^=RT f^Ttfrl^T f^TT ^rat I 

9. *rfftfft % «hi4 3tk 3ft? RT: 

(i) dftlfcl #t5%3dcT?K]cbdl<HdK ftF?T)?l<Hl£l ftq^T-ft-4^T TRFcTR # dll'dfl I 9dAl* 

q^rr ft artRTsr alft d??Rrt #r q^r-ft-q^r trf u«uri ft^n - 3 ttcrrrf ^ i 

(ii) >H^lrl 3T9^chK)s|K%1^OT^6|<HK , Jril 

(iii) d<H|cbdM%f^^sreT^^%fft?3flTmftl4 ftft 

3rrt yftlddi toTcHK'Jii, ftr d.nicbd'iafi' %%df ^sraT £ft % fft? 3dcr?R[^ ftfti dfftfci 

3rft}PM<H # tirrr 26^ (4) ft Pi^d yftlddi d'sjr mftRr ft?fft ?RRr-d7Rr q? ??r ft?ft ft 

IfttfrfftTyqlaldi 4^ tRUd - ft Tilft ^T? 4dft =h^Fl I 

" o 

(iv) dfftfft cRRT 4Rft d - ^ ftrftr % 3t?Rfr qTqd 3Rft % fft? ^RRT-dTRT 9T JlQfaftftff # dftt, 

3TTl^^dT?RKfrfl 

fftfft ^r 3rft ft dftt ? i R-d 4) qq qftRT qftftt i 

(vi) ftfftlft % cRRT R2TT fftlft % q^TRRT % fft? 3RRT cRRT q^TT dlftlft % M-iJM-HU ftrfft 4^t 
HJII4I dK'JIII 

(vii) ftol4 4W> 4 tT PlRr didKI oUHIctidlSlt ftt Sl^lol SR ffttllftrl c h'<o-| ft dR^IT % R)k‘ dPP Pift 

% 3TRT 31ft cRRT % ftsTiT ft ft?fft ^ ^r2R-3ftr%d ^TRRFTft £ftt I 

10. fsft ft 3TRT 3Rft ^r 9lted4i: 

(i) ftfftfft%ftr§ftf^ftfftftr^^?r1^#dtd^?ra^|S'i 

(ii) dPtfft are^rftt dfft d'sjr PI^frt ^arft % ftfttr ft torrt ^t ft trrt-trrt qr ^rrtt 

JTRTdqfttS'alftftft 4,^44 ^tafft^d"dld^l'Tl Mddd ^ftl 
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11. oi<Hl e t>d < i3lf % ffccfT q>T y^iK 3ftr t?T2JT3lf 3TfoT^TcTT: 

(i) di^-licl omT^Trfrsfj’ % f^d tr feHT, qq ^<=hl % offlT^Tcfert % ddilsfrcH qq 3lInlaid, 

d.HIchdM % fto ttom 3ftT tolRdti qq ailtloM 3flT to t toto MUtlddlli 3ftT 
aWfttTT^T distort y>Hdlfad qto tot totot ^cT dcHlto dMI^dl 3ftT f^r^TT t Tltfto 

^tf^tf^i^nTr^To¥tf^fl=rs=r?T^Rrmart, m6*ti qrtoqqMcto^uiAHidAJdi ttri 

(ii) <Hf?lfcl toq>d/<HI<HAJdl yTOT TRT^TT, >HJI6<H to tt y>Hdlfad Jlfafatorr % ^HcHoM % 

3TTtTR RT WracTT t rRF qR HIT ^dto t ^T yfelMf^ % qq t, tot qq 3RT£RT tt qq 

f^nrtoTcHK'JIII 

(iii) tofcl 5^RTtotot, totot qiqrtt tf tocto qt^RIRT q^TTR qqt #T fto ?TR^tofftoftt 
tot, toto3q-to(i) t into torqqto 

(iv) tofcl totqZTTRqto#rtoqTlt^qtotqtoyto |c| 'i Rm3W2^T3ftT>H^liJdl %aitoT 
aitoi ^torqton 

(V) tofcl Mr qqRlTat, tJI6 <h 1 qrtorqttTtottot #T aitor iMtl J| %qicvt t3RT5TT 3TRT qrqqt 
^^T%#§frqq5RTr^d^Nd qR^RKfrl'l 

(vi) tofa tottrftotoldtl cb|^c||^^1|R^§fr3l^3ftT3TW?R^?W^r, chl^dl^^R^q^fr^l 

12. field i #r yicj^jidl o^ks^i: 

to ?qr todi ^ qratjRff # cdi-isdi t q^tf §fr wsj 3srt t, cfr chichi §qqtor tot qt tor 
^nTqm'afiq^qqtottoqqtotoatftotoTi 

13. tloidi qq : 

tottotoarTq?qqr?tor, cttoRT^ftofrqTtoqTqttotftofratqRTOSiw^lAi >UcHMd t 
attoddi 2^rRtotojRqR?iqqtoi 

C\ >• 

14. to<HI$fl qit cjrqRt?rfto: 

to ^to^^qiqitoqtqmcrtttqt^qttoif tori', aqtoqtottotorqtotoqt^q 
qto % 3t?^ t q^toif qrr ^eq^rr ^ ^t 3TTt?r qito 4R Tf^KiT ^ i 

tT. cH^IMN 
<=h i -t h i ch «+> Pl^iqr 
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^lo-dH 3TW 

Pgf 400 021,f^TT^ 26 f^RT^R 2013 
^^T/cHm’^/^/OI ^lo-dH 3TTTT) ff^TT gq 3T3R 3TRcfRT PcTcT 

£ W ^3=g TR^TT % Mcl^cHcHldioH % 3RfRT #PRT grq^fT (3Msfc<Hi gq 3T^T W 3RRW) 

3^Pi4<H, 1970 yRT 19 gcrRj yg^r arf^Rf gg ygpT gR?t |y, -Ao-dd afng ^ett 
( wiwt^r) faPMcH, 1995 git 3TRt 3fR 3TT?MtJH Pi J-<H fol d PPRRT g^TT 

f, aT^frrT: 

1. (1) PPrrtT git *PdH afnrr f1%gT (o^hT^ch) P?rt (arreitfspT) PProt, 

2013 g^ 3WI 

(2) 3r PPrrt ttonr # ygy?rsT ^r HTtng ^ rrt i 

2. ^o-dd 3TTTT7 ^47 (k'dMdT^d) P?RT faPlg<H, f^pRRT, 1995 gy faPlg<H 50 gy 
3y-faPig<H ( 1 ) # ‘gt g^’ % yy, ?Rg ‘ygr g^’ git yPirgiPTH tor grrw i 

3. yPdd 31W (O-HMdT^cH) faPlg<H, f^pRm\ 1995 #, gy-f^pRRT (6) 

‘gt gi” ^ ysiiR yy, ?Rg ‘ygr g^’ git yPry^nPiyr toT churn i 


TTorf^TW TRT oft. 

JTffTsrgtrgr (JTRrfct) 


(*)yigftwift: JT?r faPig<H §trh % yrayy # Rdi* 29.09.1995 git ygyf^yr tor trtti 
** «\ 
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^Kcl cf5T ^ 


P5T, M 24, 2014 


3, 1936) 


[WT III 


^o-doi 3TTTT> (eh^xIlXl) ^t?T°T IclPl^jJ-IH, 1995 't)o _ d(4 3m (4>*^ , 4 l , fl?sr) ^"?IoTfc| 1*1 1995 
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rrftrt rtPPt tR> 

RR7RRT RRfFT Ir? (RPfTfRft afft RRRTP'TT) RRT PPlRR 2010 

yi^lcb RRfFT fR? STPrfpRR, 1976 (1976 TfR 2l) RTRT 30 sTRT RRRT RTf4dRf RR RRTR R5Rp fR, RR'TETRT RRfrR RR 
PpRR> TR5R, R^F fR> 3TTR7 TftRRpR TRR RTRiJR, Rt RTRTRTR> tR7 f 3ftR RT^tR R^T 3fk TTPfRT ^RRRT fR> RT WRf 
TfTRp $ RRRTR 3fTR TfR^TR RTRRRR ^ RR£fr R klcKgjKI PlHfcHRild PPlRH RRTRT t, 3TRfR :- 

3T?RTR 1 

RTRfpR? 

1. RffsTRT RTR, RTRR afk eTPJ) #TT - (l) FR fcrfpRRf RR RTf§TRT RTR RR7RRT TRfRT tR> (arf^R^t #7 RR^RRfr) RRT 

PPlRH, 2010 11 

(2) 7T f R> t£ PpRR> TRRef TRTRT SRfTRTR RTRp fpRTRT 11.07.2013 R RFR #4 I 

(3) t| f R7 t£ RRTfTfT STfSfTfRfr 3fR Rpdl^l R^ eTT^ #4 : 

RR^ 7T fR PPlilHl R RR7ff4cT ^ PttTTR RT RRT fctRTR RR1 RTt 7Tt^ RTRT PPlRidRI RT RTRRRRRT 
PPRtd R?t 7RTR - 

(R7) ^ TRf^R RtT Rt tfpRT 4 cTR RR 3RRTf RR RR PfgRR t RT RR ^R R7T 7RT RTpRT RR t, 

eil^ d6l FlRf ; 

( 73 ) RTRWfR tfR>, <4P)d RTRRRR, RR3R RTRTfRR RT R^ 3RR RRRR R wPPyPd RR f%R?T TRfpR r 4 
dl^ R1?T gl J ) I 

2. RPRTRTR - (l) FR ftfpRRT R, RR RR7 f% RRp R 3RRRT 3RrfeR R Ft — 

(R7) "3#rfpRR" R yPPl* RfPtR tR7 3#ffpRR, 1976 (1976 RR 2l) STPtSTR t ; 

( 73 ) "PyPd RTPrRR^r” r PPrh 5 ^ rr-PPirh ( 1 ) r f4f%R rtPtrr^ rPrtr t ; 

(r) "fR7" R STPrfpRR R?t RTRT 3 R?f RR-RRT (l) ^ 3f#R R-SRpR "RRRR RfPH tR7" #5lR t J 

(R) "Rpi" R fR7 RR fPpRR7 R3ef #5lR t ; 

(R) "3TT73T MRR7" R fR7 R^t f%7?T RI73T RR R7^ RTRRTRR7 srf^RR^t 3TpT^R t ; 

(R) ''#^R7 R^" R M R§t RRR^t 7^ R^r ftR R RT7R FtP 3ffc RTft R^ R7HH7 7^ 31cf fpR RTt RRTRT FtP 

RToft sTRfgr stMr t ; 

(75) "RSTR RTfStRRfr" ^ STf^TRR^t 7^ ^Tftj if 3T7RR 3ft7 RR^Pt 7^ 7TRR ^ RFIRReTR? 3#n^T t : 

R7^ Tffp 7RFT R7^ RFTRRRR7 R^T t RpdlRdl 7^ 77RR R R5TR RTfSfRR^ 3TERR #3T I 

(tr) "RRfnT 7^ stcrIr - 

(i) RfMaTTsftR tztPr 7^ 7RR R RRT, 

(ii) strRt Pit# #rr rtt^ tr cb*)Ri^i cbi4 j j^ u i 7 ft 3 ^ rr t, 

(iii) rtrtPrr? ^R€t tr rtstr rtPrir^ rtr trttr? trt ^ rt^rr Prtr siir>Rrr> rr fTfcn^ 
Rlj STRf^r, 

(iv) rPtSFR RR fTfRT^ Rf 3Rf^ RR R^ RTRT R f, 

(V) f%Rfr 3RR RTRRR R RTR7R Rj wPPyPd RR fTfRT^ R^ STRfgf ift 11 

(FT) "RRerf^TRT" ^ 4cTR 3fk R^ Rfp R^ TfR rTr 3rt$f4cT t ; 
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(2) RH RPlilHI P fPPf HTH P PP |R Pf, IP P HHKd PPhhP HT HTpHTp P RTP HHRp HT wff P 
RTP WI IP cfft 3Tp§TT P 3RRR PcRT RlfP I 

4. -ifPfP RTpHlP - RH RlPlilHI P HPc^cH fPPf HTH P RtP TR P, 3RH5T, PP RTRT RTHH-RTHH tr HTTP PP 
HTTHTRH HT fPtH 3RpP P 3T#H pR yidpR tfcp p HRTHHT P, PfPfrTHT 3TTHR HR RRR "H" P PPTHT P 
fPPf 3THHRRHHTHT P RH HRp P feR fppf ^ R 90 fPP P SRffpHT fPPf 3THfP P feR pRHd HR RTpHT I 

5 . f ht eft Prt P PPhhP Pr hPhP P PyRH - (i) ar^nar, PPhhP P #r P fPgfPr PPhttP Pht Pr 
H pdlRdi P #T P Plated HTfpHHp HRTHHHHT HtHT : 

HR PP HRTHHHHT P HH HR Hp HHHTp Pf t cfT HpHlRP P #T P P REHaT Pi y fad HTfpHHp RpIT I 

(2) raPdH 4 P HHHfPcT P fpHTR PPfpHH P HTRT 29 P fpHHp P PpH RRHHR RTRT HHR HR fpHHT P 
3T^RR P tHT P RlP f^Rjf^xT^Tf RTP I 

(3) HcpT PPhhP HT HpdP P f HT P HHT P HReft PyPd HR PfpRHI HTfpHHp RTRT HTRJHHHT HHRT 
HR pHT RtHT P #HT RTRT PPP^T Rt RTpHT I 

(4) (i) PfRpTT - HR PPP HT HTpHTp - 

(HT) fpRTp pH PPr P fuTHTHH Hp HT fpRTp HeP PfPeT t, fpHTR fpHT t, HT 

p) fpRTp 3THp HP HT 3THpf HeP P PfPeT RRp |R fPPf PP P PHTR fpHT t, 

HHH HR HH PyPd HH HTR Hp RpT : 

HH^ HP PngfpT HTPrhP PT HR HHTHTH P HTTHT t P RHT pRTR pH rPh pH pRTR P 3HH HSTHTR 
Pt eTIR PSP PP P 3T#H ST^pT t PR RHT HRp P PR 3RH 3TTHR t, P HR PPr ^PPt P RRT 
PPhh P hhPt P ws ra rtPP ; 

(ii) hPht PPrtP ht hPhtP Pr P Pht sthP hrP PhjPh hr srgRjP-i P rtjrtr rthP 
PPPr htPPP P hthht Pht i 

6. HcHHM Pr Hp - fPpHH 3 P PrfpR fPP RR^ P fPP) HR HR pRHH Hp PpRTp HT HTpHTp P pHH, Hp 
pR pRHHfpHT PPPfHH P HTRT 17 P HH-HTRT (l) P 3T#H P PpH RRHHR RTRT RTHH-RTHH HR HHTRHHppT 
P HTR, RtP I 

7. PHT HH HTRH - fHT P fP^HH fPP) TppT P pRT HR HM Hp fpgfp P feR fpR HR HRHTH P fpHHp pR 
HTHf P 3TJRRH P fpRp HR HR HTpH P feR HR fPPP HRHT t HR HpT HHp fpRT P HTRH RtP : 

HR^ PP HTTP fpHRT P H^HIRH P HRTp HR HRR HTRp P RHTT P HR HHH fP P feR PcTH pR Hp HTp HH 
RHTRR Pf RpIT I 

8 . HfPftaTT - 

(1) RR^ "HT" HR HR PP pRHH Pp PPhhP P P P HfPPaTT HR RfHT fPP fP^fP HTfpHHp RRT RHT 
P P RppHT fPPf 3THfP P feR fpRpP fpHT HTT RTpHT I 

(2) RRR "HT" RpeT I P fPPf HR HR HRTH Pp HTpHTp RHT P P 3THfP P feR HfPPaH HR RP fPP 
fpgfp PPhhP rrt w htrt P sPPht fPPf rPP P feR fpRpp fpHT hh rtPht i 

( 3 ) (P RR^ "7H" HT RR^ "H" P PP fp[HH Hp HTpHTp RT P P 3THfP P feR HfPfaH HR RRT fPP 
fpgfp PPhhP rrt rr htrt P sPPht fPPf sPP P feR fpRpp fpHT hh rtPht ; 

(p RR^ "H" P fPPf HTpHTp P RR^ "71" P fPPf HR HR HFTfP HR HfPfaH P 3THfP RR HTRT P 
feR Rfp fpp fpgfp PPhhP RTRT Ph HTRT P rPPht fPPf 3pp P feR fpRppT fpHT HTT RTpHT I 
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( 4 ) fPPr srfpRTrP rt rPrP c^t PPPaR RRfP rrP rtr rrtrtrr r>rP ^^41 PPPsr rP rrPt P 

PtRR RRRTT RdPPMIRH PiyRTd RTfpRTTp ^T?r RRT R 31RHIfclHHR RT, SRJpR PPR RRT fpRTTR fPdlRd 
RTR RpRTI 

9. ■jfelRR - (l) Rpp STfpRTTp RT RTpRTp tfcf> Rp pRT P RTR pRT RfP PiyRTd RTfpRTTp 4?t 414 4 STfpRTTp RT 
RpdP P 3TRp PPPaR RRTRTRRR RR P Tjpf cfR eft 11 

(2) RTp RfPPSR 3TRfP P RTRR fpRp 3TdPd RfPPSR Rp RWK Rp 3TRfP P t, RfP Rp# P, PiyRTd 
RTfpRTTp Rp RR t fP RapPPP, STfpRTTp RT RpdP RRd RR RR gfe P feTR RRgRd Rp t?, - 

(RT) PP Pl^Rd STfpRTTp RT R>PdP Rp RRT P RRRp RRTR RRT W Rp 4JR4T RT RRp RRp PdR PP P 
RMId RRTRT P RpP ; 

(4R) fPPT RTpRTp Rp RRTT P Rt R^ "4R" R RT^ "RT" P RpR I RT RR^ "R" R R^ "RT" P RpRR t 
4?RR44R yrdNPd RTR fpRT RTTRRT fpRp Re? RFRR §3TT RT I 

10 . rjrrt rtr rrt rP rrtPt - ( 1 ) (rt) Rpp stPirttP rt rPriP Irt P strP PrtP rP PyPd rPPrrP rP strP 
RRT RTTp R R4Rp RT RR ?RFT P 3Rp 3TTRTR Rp ferfpR P RRp 4JRRT fpR fpRT 3RpT RRT RR ?RTR RT TpR Rp 
RpRT ; 

(4R) RJRRT Rp 3TRfP - 

(1) RRR srfpRRp RT yR RTpRTp Rp RRT P, PP RTR 

(ii) srfpRRp rt rtPrtP rP PPPstt rr t?, rP rrtt P, rrt rtr srPfipR PP i 

(r) RR-PPrh ( 1 ) P Pr (4R) P Pr Rp RRT P, Rpf 3ppRRp RT RTpRTpT Rp 3TpfsTd RJRRT Rp 3TRpT ^P 

feTR 3TRp PdR ^ RRTR fpRp RRTR Rp RpIRTR ^RTRpfRTRppppfpR RTpt TpRT I 

(2) RR-PPi|H (l) P fpTpT RTR ^ RfpRTeT ePP ^R Pt fpTpT RfpRTTp RT RTpRTp fpRRp fpRRg Rpp 
RRRTTRfpRT RRpRTpr R^SRTR t RT effld t, PlR;fPd RppRTTp Rp Rp R^PTRR $ fpRT pRT P 3TRpf 
pRT3p RR 4RTR RT fpRd RT RRcRTR Rpf RTR RTRTRT 3pR RR RfpRRp RT RTpRTp RTR 4RTRRR Rp Rpf 
4JRRT RPT SgRTTRRTRTRT RTTpRppRf P RRp RT RRp RpRR RRTpT Rp pRT, RTR RRT fP Rp R4TR 
RppRTTp PPRTR Rp RTRTT 11 

RRpRTRR - ?R fPfpRR P RRpTTR P fpR, 3PJRTRRTRTRT RTTpRppRT fPPT SppRTTp RT RTpRTp P 
fpRTR ST^SRTd RT effPd RRgP RTTRp RfP RR fPeTRR RT Rpp Rp RTTRR RdT3p 4JRRT RTTp Rp Rp t fP 
RRf R RRp fpRTR STgRTTRRTRTRT RTTpRTp PfpTR P RTTR RTR RRT fP RRTR RpfRTTp RTR Rpp STTpRT 
RpPd Rp RTR fpRT RTTdT 11 

11. PPffPdT 3fP PRPPPP - (l) Rpp PpRTTp RT RTpRTp 60 Rp P 3TT^ Tjp pp ir pRTfpRR pRT : 

RRRJ 3TSR4T, RR—fPfpRR ( 3 ) P 3T#R RfPd fpRR ^RfPcpRTR PPfP RTR P Rp fpRTTfpT RR, 55 Rp Rp 3TFJ 
RTR RTR PP P RRRTd RT pRT P RTcR RRT P 30 Rp tjP PtP P R?RTd, ^TTR R P tjPtR P, fPPt 3TfpRTTp RT 
RTpRTp Rp pRTfpRd RTR RpRT : 

Rp^ RR 3fP fP Rpp PPRTTP RT RTpRTp ^R RR-fPfpRR P 3TpR pRppRR Rp pRT RTR RRT fP fPP 

PPrttP P rrt P rtr r rtr Pr rtr Pk fPP rtPrtP P rrt P rrt rtr rP PPPr rjrrt r P P Rp P 
RT ?Rp RRp P fPP) 3TfpRTTp Rp RRT P PR RTR RT fPP) RTpRTp Rp RRT P RRT RTR P PdR P RRReR 
RRTR RR RRTR pR RfpRRp RT RTpRTp Rp RTR fpRT RRT P : 

RR^ RR 3ffc P fP RfP Rpp STfpRTTp RT RTpRTp 3T?R5T RTR RpPd fPP) 3TTpR R cppR PdT P P RR RR 
STTpRT RpPd PP Rp RTPPR P RRT RTR P PpR 3T£RR P fPfP?RR P fpRTR PP Rp ferfPlR P PrTRRR pRT 3ffc 
PP RR PPPRR Rp RTfP RR PR RTR Rp 3TRfP P PTcR RTp fPfpRRR RTpRT | 

(2) Rp RtP RR fPfP?RR RTRdT t fP 3RRST RTR RpPd RTpRT ■RTRTJRrf Rp t P RR RRTR PpRTTp RT 
RTpRTp ^RRRTfpR pRT PP RfP 3T?R5T RTR RTp STTpRT RpPd Rp fpRT 11 
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is. Mc-iiNdn - stRttftRT qT *4di£l rtT f^Rft ww tf^^r qT 4 chhh q ^himh tr t f4w f^Rft rjtht 

tfT WI Tfq ^T PR qiMNH t fo# 4) WI 4RII4rH tr ^F?T #TT I 

3T£qTq 4 

STRIPT, Si^lKHH 3fR SPftcT 

16. f^Rft 3 tRttftt 4T 3fR *4dl£l tR wu tr fcT^RTF? - TTRT7FT 3TRT7FTT4T PT TfrRqRT ^felfef^ srf^T^ PT TFrRqRt #RT 
3fR tTfT 7fT pN-dK u l tr #% PSIT Tfq SPRTT 4 3fR qq R-8JR RR tR \3q7F> cblRHK q qrfT ^TT qT ^ 
7qf4p PT TqRdqf 7fT £RT W-WI RR w4 f^T^¥T f4q 75TR f^RfTfr srf^TftcTT, 3T7?TaRT PT RfWT TFT 3T7fTq Tfq 
doH-H-M fRTTq 11 

17 . f^Rft stRttftRT qi TF^fer - ttrttft stRttftRT qq *4c4)' tr Pi4^h TfRqr sfR rR tfrttft^ TpRqr tttT #^ $ ttrttft 
R p qqiR 7F7T4 tr cb|i|)^|iH tR RjR#WT TfqR tR W 7f?F 3r4aTT 3 3HcR4* # f^RTTFT 3TWfq f 7f7 qf^R qT 
RRq, ^RRTT^RT 3fk WrqfR qaq qif^r tR WcRTT, qRrqT 7f>^=FT, qqTT^qf 3fR STfRc^qf tr TNIeM 3fR ^ qf4q 
TFRqr sfR qq 3RI f4qq tjtT trp 7^ tftrtfr q qrTRiq #, 4) 11 

18. RRdH 3fR 3TT^¥ff TR w TfqR tr qrRfTTF - TTRFTFT 3rR[7FTRt qT TfqfqRT ?q [4R|i|H| tr wq TfrqT tR 
4}RlRdd TF^rjT 3fk qT qq 7qf4q PJ cqRqijl 7fT qRT 7TO-WF RR w4 qRf 3TT^ff 3fR f^ff tr qTcRT, 
SPjqTcRT 3fR 3TTCR TfRqr qT w4 fcq qTq Rh* 1 3Tf4*lRdl, STsffgRT qj R|i|'d u l 7^ 3F#7f Tfq doHHd ftRIcT 11 

19. J l)L|4]ildl qqqr T^t qTSTcTT - yRTTf? 31^7^ qj TfqfqRt #q7 7^ qiPeff afR 73q7^ TqqqTfTf 7[^ TFTqq Tf^ 

qRqfrqcTT qqR R#RT qaq qrq%T 3RRfcT 7T?r f^Rft 75TRf7Fqfr TfTt RFTqST qT smRfaT RRq q qT qt RPcTT 7^ f^qfr 
qqqq tftT qj f7f7 7^ Tfq^qRtqq tftT P3 qff TfRqr Rq qrp f% 7f^ wilRlcb qT 3T&5-i|lR|cb qif^TFRR qRT qiRq 
f^Rft 3TT^T 7^ STjqTeR 4 3 ?t qT f^Rft Tjfe 3Tf^T7FTRt qRT 3RRT 7f>cf7zff 7^ Pl4^d ^ faRsId qq q ^qT tfr 4 
Tfq 3 t^4?t q RqT afk 3T^4) 2 q qqi)4PiRtq wit twt TfRqT 1 

20 . Itft 7 ^ ftqti tftT qqqq 7 ^ tf^ qTtqqT - ttrttft 31 ^ 7 ^ qT wferRt Itft i[ ^qiqqRt sfk wu TfRqr 

qaq Tfq IfTFT 7 ^ f%qf tftT qRqq Tfq srRTTFTqq qqRT Tfr^rq sfk qwR 7 ^ srf^TFqftqf, Itft ^ qqwqf sfk 
qqqtTFqTsff q q44 qTqqqR 3fk TqrjqR q ^||c41ddl qsq qTq£]l4l^4<q TfRqT 1 

21 . qq, ^feqt ^rftR srRfqTq - ( 1 ) 7 ^ stRftftt^ qT cb4di^, qarq qTfe7F7Rt 7 ^ ^ qqj^t 7 ^ ftw wwm 

qq qT f4q?r sqq 3 tt7fRf7ft qTfqqq 7 ^ qqrqq qT qqqq q srqqT qpr Tfq ijof Tqq q qT qTqq qT qqierq qT qTq 
q# c4 j 111 

( 2 ) tft^ 3Tf§r7F7r^ qT Tfr^qRt, qarq qTf^TfrRt 7 ^ ^ q^t 7 ^ ftrqT qT qq^ *4^1 7 ^ 7 ^ 1444 * Pi4^h 
% 7 Rq, ^feqt qqrqq, 4c4lf4«H qT 7 ^ sqq ^tf^fRttft qT7qq q qT f4qfr eiw q srRrqTq qT 7 ^ qq 
feR^4 qT d4 3 rq^ qTq q qT f4qfr qqTqRqq qT f4qfr stttftRftft qT 7 ^ qi4qPi<q qT 7 ^ sqq qqn^qr, 
Tfqqqrqq qT RjqqT qft qqT^ q4)q t%qq q qq^ 7 ^ q srTrff t 3 Rn 4 qTq q qT srqTq qT 7 F 7 tf 3 qq 
qTq q ycbiRid q^) TFRrqqT 1 

( 3 ) tft^ 3tRT 7F7T^ qT Tfr^qRt f4qft YIRTTF^tq qTqrfl TfTT 7F7t^ qTq qr 4)^41 qT 4^ f^Tfqflq q4) TfRqr qT 
qarq qTfSfTFqfr tf 4 ^ srgqfrr 7 ^ Urtt qnqrF^q qTqrfi tr qTfqqq q^[ TfRqT qT q4t qRTqqT 1 

( 4 ) tft^ srf^TFrRt qT Tfr^qRt, qarq qTferRt 7 ^ tj 4 qqj^r 7 ^ Urt, qr qqq gf4q qTqrfr 

f^RTTR 7R qftgrFT t qT q#i, ycbiRid TR^qT qT tfr^rt : 

qqg qf4 w trttrt qT srf^qTq qT TrawiR 75 ft ^fq: qiR^dcb, <qcHi7H<q, ^wf^RR, trarf^TR qfqRfrTTFT, 

qrf^Tfr qT q 141 Rj| dp eFSRT 7(4 f" 7 ^ feR 7(4 3l4aTT d4) 6 l J fl I 

22 . 3tRT7F7t 4T qT TFT^qRt PldlwH 7^ tftrr qT TfTRTFR qT mRdlRcb tftrtfr t^ 73Rqq q qTq q4) STf^TfrRt 

qT TFT^qRt 7FTq4t RhillcbcHN, PldlwH qT TFqqfqq qT% tr 4dR|cb qT qT 3l4dRl<q qarq RTfe^ 7[4 STgqfrT 

ftrqT, qjWR, qraqr qT qfq q^f tr^rt : 

qf4 TFTTf 3 tR[ 7F7RT qT TfT^qRt ^rfr qdj4T 7^ flrq tftT^ qmiRlcq qT qrqfeF qT RrD qiRR^cb cbeikHcb, 
qf%W qr qfqRfrF fTf^R, eTTf^WR qT qiHlRT4> TTTrRf tr TfrTf 7fq4 441*41 f^Tqq qqrfT q4tq *4ci|4 q tftT^ 
TqrjqR q^T qtqT % 7^ 3T7fRf q'Tdl % : 
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0## 3Tf#03T# 0 03#0#, 0# 00# # f#0 0 3T0#I ^0#t # 3##03 M07# 0 SKjqReicT 00 t ##[ 
Sl^LiRarf# 0 3##03 0 # 0# 3I0f# # f#T0 f#3#T #0T 3fR 0# 0 # 0T0 030# 0 600K 0#f 6# 11 3fR 
0 ##T 3PJ000T003 330T#f 0 0#I #0 0# 050 0Tf#03T# 3lf##f#0 030 0030 : 

00} 050 0Tf#03T# ## 0003T T0 0000 #T 0T0T t f#3 3Tf#03T# 0 03#0# 3gqfM# # 0# 000 0 
3##03 0030 ##I 0##8###f # 0#0 0 0# 00# f##00 0 000 S# #0# 3g0#0f# 0 3##03 003# 
0# 003 030 0#0T 00 f##0T #0 f# #0# 3gq#0f# 0 3##03 003# 0# 0#03T# ^0#} 00 f#f#0f#cT 

#r#ri 

24. 0#00 0 3g0#00 - 0## 3Tf#03T# 3fR 03#0T# t# 03£# 0RT f#0 f#0 310# 3J00T00 0 0000 3gq#00 0#f 
0r0T - 

(1) 0## 0TT0T 3Tf#03r#/0T0T 03T 00# 3Tf#03T# 0# 00 #, 00003 0 00T0#E[03 ; 

(2) 3RT 000 #, 0IT0T 3rf#050# / #03 00 00 # 3Tf#03T# | 

25. 000 R 3#0 0#3T 0 # 0 # 00 R 0 R# 0 0f##0 - (l) 0## 3Tf#03T# 0 03 # 0 # qRc|K # f# 0 # 0001 0 # 

0T00 0T 0#03R 0 31^00 0#I 03#0T 0T 00# f#f#0 03T#0T f#0# 300 0f#0 0 # #03 # f#33# 0000 0 
00# 3T#0R8T f#0# 3Tf#03T# 0 03#0T# 0 000 R 0#03R 0# 03#TT I 

( 2 ) 0 ## 3Tf#03T# 0T 03#0T# - 

(03) 0#3T 0# ## 0T ## 0T ##0 030#, 

0T 

(M) 0## 0#0T 0STTR-8##, f#0# 0^ 0T 00 # 0T0T—f#0T 0T 0T05T03 0 000510: 0 T 3T0005T0: 0FT 0#t 

03#0T I 


(4) 

23. (l) 

( 2 ) 







2806 


P Kd TR 'iN^, Pif 24, 2014 (ft 1 *} 3, 1936) 


[PTP III-RRTg 4 


Pift<MUi _ fftfftpp ft yftftn ft ftp pftpT tr pft srft ftp ft ftp nfftp ftftfftpp i96i (i96i 
TR 28) ft PHpft^ ld 11 

26. ^FTTR ftpp sJRIlR ft P eft I ft] - Tfftf ftftrRft PT Tfrftpft fftftf WIT ft RT7R ftpp ftftfft PT fftftf ftf PR 
eft tr^ 7ft pftpTft ftf Tf^pT : 

Fft FP fftfftFP 7ft Tfft sTTcT fftftf 3ffftRft PT TRfpftt eft 3TFft fftftf fftfft Tfft ftftf ^YfcT ft fftprft tr 7fR 

P7RTT ft PFFMftR fftfftPTP TfRft ft Ffftftp TfRft FTftf pft PPftf PRftf I 

PfftfTfRP - IjRT ftfftifH ft yillviH ft fcR fftftf PRTT ft RF7R ftp? PT RicPjfeT PT fftftf PR Tfft 7R7J ft 
PR— PR m I TfRft PT fftfTP TfRft Tfft ppftpftf PPFTT PTftPT I 

27. PPR ftft PT PPR ftft PT fftfftfp FP fftrfpp - (l) Tfft^ SffftrRft PT efftxfift RFftf epfftTPF STPPT P - 

(1) 3TFft PPTP ft fftftf PFRT Tfft PT fftftf PtPR PT fftftf PT^PR PT fftftf 3T#PPT RfftrRft PT efftxflft PT 
fttf cpffp, eftftrpf tr ftpp, Fft, ftpftf PT ftRTT PT% PF pHlfftd FT PT P Ff ftf fPT PT PPPPFR TfRft 
t, fftftf pftfp PTSTPT ft Rftfp 3TFft ftf 3PPPT RRt fP PT RFft FkTTT ft fftftf PFRT ftt PPR ftf PT 
ppr eft ftr sgpnp pft pt^pt ; 

(ii) fsfPT fftftf ftfft ft fftftf RPR ftp? PT Ffftffft tr 7RT PT fftpp fftRF ftf ptp TfRft ftf ffit P pt 
ppft Tjpt *feF P>T RP prpt; 

(iii) fftftf ftp P FTF eft ft fftp ^Tjy ^rpr^ cRRfT ; 

(iv) fpr 7f? f%# pfpppr T^r sTP^fr f^rpfr arppT p pp ppr ^pt pt RPihp pp, prptt^ ppp pt srj 

pfrT^frr 7f> 76P PT fefTP P pp PPPPT 7^ prrap Tpftppp cpp^R TR^fj ; afk 

(v) f^Rfr 3PP Tpf^xT p5t P%r PTEPcTTsff trT Tpf^PPP STPcTT ^ PR^t ^PT PT P5TP PTf^TR^t pft ^4 3gpfrT 7^ 
%7fTP FTft P 3PP Tpf^xT P7t ppft 5TPPT P arfcT^Tcf 7^ feR trtr prpt : 

ppg 7PT| pfSfTR^t PT p>4dl^ fcfRft PTcTPR PT otiRxIPd ftp 7ft, ftpj stm ft Tpft ftftt PRP tr 

ftftpp SRPTft PRP t P7RPT PT pftpTR PR pftpT PT pppTTpjftp ftrftf TpfPTft P PPR RTPT PftpTfelP 

TfR PTftpr PT 3TP4 fftft pftpftt 7ft prft pftp ft pftpT : 

PPJ PF 3fft fft Tftft pftTRft PT TRftnft fftft PFPPft P7PP PTPTFft fftpTR pp pppr f ft PTPT TRP 
TfR pTRTT PT fftftf PFTRft P7PP ftlPT^ft fftpTR tr PTPPT t ft 3PP PPPT FTP feR PP PRP ft 
ftpp P Pft^fft ft prftPT I 

(2) pftft pfftTRft PT pftrpft fftpTefT PPPIRhR PtPPPTPT ft Ppft ft ftp ppft ftft PTPeT ft TTPP pftpT | 

(3) Tftft pfftTRft PT pftpfft PTt PTFTPPT t PSTP PTfftTRft Tfft pftpifftcfT 30 PJP 3fft 31 fftPRP Tfft 3Tpft 

fftpfft pft FPTTarfftT ftRufr ftpT fth fftpftfr p pf ppfftp pftpr fft ppft fWft ft pjfr ft ftp ppft 

FRT PPT PPTP fftp 75P pft f | 

PfftfTRpiT - ^PT PP-ftPlPH ft PPfTPP ft ftp fftftr RfftTRft PT TRftnft 7ft PtP P ftpT PPPT PTRPT ; 

(i) pft PP7R pTcT PTfftp ftr pft ^ftftp t Pprft PRF PTP ft ftp PTPTTP ftfp P Rfftp t RP^P ftft ; 

(ii) pft PF pftp ftcTT t fft fftftf pftpgTFTT PPP ft ftcR ppft TqftpFF ftftf ft 3fft RPftFTft PT^, Tiftf 
7ft EPTP ft PRft fP, 3TPft Ptftf tr pftpPTPP TfRft ft pppft f, TfF ft Tfft ftt Rpft ft ftfcR PtP ft 
PTfftT FfPT I 

(4) Tffft pftTRft PT TRftftf ft F^T ftfftPP ft ftftP fftsPT fftTRTft ftcP t PT ft fftfftp fftTRrft ftft ft 
RPRef PFPT t PT fftftf TjfftiRp PPP ft ftfcR 3TPft Ptft Tfft pppp TfRft ft pppsf ft PT fftftf 
fftpTfefPT ■PTPTefP ft PTSRT ft 1eR Rfftpp fftpfT t FpTgfft ft fftp PTftf FfPT I 
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28. 75T33 3T TSITTR 3# TJRfTfR 'H'-lRl-MI - (l) 37# 3lf## 3# WcfT Pl^Pd 37 313# 3## 3# ## Tfft 
PlMpR# Tfft 3T33 Tj4 RlPlP# # f3 ^ Pc# #T - 

(3l) 3T eft 73# 313 3 iTT 73# 3#f Tff ## 7T£73 ^ ^ 73I7R 71# Rt 73# RkKHd 3T 737# 

RlR## 3T 73# £RI 3#7I R 3# 37 3T 7# t ; 

(73) 737# £RT RRKHd 3 3T 7 T 3 T 3 773 3 311 #1# 3T 3#7I 3T 73# £13 #71 #7, f#37 3# 37f7£ 

P# 3## # 75T3T # t ; 

(R) 73# £T3 f#3d 3 3T 7 T 3 T 3 773 3 311#!# 3T 3#7T 3T 737# £RT #71 SRI 75T33 713# ; 3# 

(71) 737# £RT 73337T 3RT 3T SRI dlR# : 

7R7J f#) 3lf## Tfft £?£ if 75ft ^3 PPifHI Tff 3TT73 # TIT# Tfft f 37 Tfft 7# 3 3# 7# t ?3 PPdHI Tff 
3T73 Tift TTI# 7f 7# 3T7T Tff #7 f#RT #3 I 

(2) 33# 3lf## 37# Tp 7ft 31 3# Tfft \337I Tpf eft 30 SI# 3 3# # # 78IT7R/7333 7#% Tfft 
f## #T| 

(3) 7# 3lf## 3S13 3Tf## Tfft 7J33T cff f#T 3 3771, 7# 733, f#3, 733£R 3T 3333T 3T Tit 
3# 3 T 3 3 37 31# 7 # eft ## 3nf#7T 7T373 7 ft 313 73 7 # 7« 73# Tfft 3lf#f 3T 737T73T 
f#£T3 # 73# : 

377J 3lf## £RI 737f 3513 3lf## Tfft Tjp 373 # #T #ft - 

(73) 3lf## Tff 733 3#I 737RR 7# 71# f#) #71 3 f 733 #T 7# TRfTRR f#T 75TI7TT t ; 3T 

(73) 3333T f#) PliiPd 3T 733# 3371 tr# £RT #T TTSfcRR #3 3373 11 

( 4 ) 37# 3lf##, 73# 77nf#IT#r 3T 73# £RT 3# 3T3 3 3T 33# £#1 7 ft ## 3#7T 7T£73 Tff 
313 3 #71 7333 713# 73 7T3#7T 37# 7T7333R 7# ##, # # 71# 33 7JRI 25000/- 77. 3 
Slf# t Tit 7333 3Tf#T# Tfft Tf# : 

7I77( 3# #T 77733137 — 

(73) Slf## # 733, 33713# 773 73 #T 7# 71# f#) #3 # 733 f# 3373 t ; 3T 

(73) ## PdPd 3T 3#f#T 733# # 3333 3 3333T f#T 73TT7TT t. 

Tit 7TS73 3Tf#T# 3ft 33J# 3T#337T 7f# #f | 

(5) Tjcf# 7J3-f#33 3 ## 3T7T Tff # ^3 # 333 3lf##, 7TT3T33 3T f#3 33# £13 f#ft # 

333 tr, f#) 3lf#T# 3T 7## 73 7JTI 33# 3 33T f#lf# 313# Tff # 7 , RRff £RT 3T 737# 
3Tt7 3 #71 3T Slf# 3T 73# 31 # f#t STTf# 7T373 7 ^ 333 3 ft # #3 3T 78IT7R 71 # ^ 
#7371 Sfk f#RT, Tjft 733 33# 3 f#rf# f#3 7533, Tfft 33I3T 3R 7#3T 3fk 3# # £13 # 
33TS3 Tfft 75# t Tit # f#RT 3 # 7333 3T 7 # # 7#3fef7T # #T# £RT # 71# 3lf#I 3 ft 

eft | 

29. f#£ 7## f#33 - (l) (i) 7# 3lf#T# 3T 7## f#I # 73#7T 73, f#7T7RT 3# 3T 3# 75frf# t, f#£ 
3T f#£ Tfft Tlf# # 31 # | 

(ii) 7 f# 3lf#T# 3T 3 ##, 3 # # 3 T 33# 3# # 75 #I 7 # ^3 ## 73 # R # 31 # 37 

f#R # 7lf#T # 3 # : 

7# 3513 ###, 3# 737T7HI 3 ^ 7T3T3R # 75373 t # - 

(7H) #T f#£ # 3lf#T# 3T 7## 3fR f#£ # 3RI 35T7HR Tfft 73^ 7#3 ## # 3T#3 3TJ# t ; 
3# 
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0Rd 0d derlMd, 0if 24, 2014 (#<« 3, 1936) 


[0T0 III—4 


(df) Tf0T 0# # fell 300 3IT0R "§ 

eft 06 #0 3Tf#0d# F 0#d# 0# #d (i) F #d (ii) # 080 R)Pf#fcF f## #0 f#0T6 0# 0F# F f#0T6 0# 

#f#0T 0F# 0 T5F # 0#0T| 

(2) #0T 3Tf#0T# F 4#dl# f#0# F0#0 0t#A|dl 0T# F#d 0 f#d f## F#d 0 f#0T6 f#F t 

F f#0T6 0FdT t, 3# #0T 0# 50 080 0# #F0 #0T I 

30. FF 0 3TT00f#F 3TT#0 # 3IT0R 0? f## 3Tf#0T# 0 0#d# 0# f#0Td[# - 

(1) f## ## 3Tf#0T# 0 0#d# 0#, f#T# doHH4 000 f## f#f# 0# ##F # STJFFT if FF # fcf0 F 
f## 3TT00f#F 3TT#0 # 3IT0R 0? RK4dK 0 f#FTg f#F FTdT t, 0# 0510 0Tf#0d# 0T0 #0T f##T 
f#0T 001 # eft, 080f### d00# f#FTdl# 3# / F f#FTg 0F# 0# 0T#F 0 00 0#F 00 0T ## 
3Tdf# # #00 Ft 000 0Tf#0#ft f##F 0#, P el Rid 0T f#F0F#F 000T FT 0#0T : 

0# 00 310# 0# 0T00 f#T0# fc# 0# #0T 00FT FTdT t, 0# f##00 46 0 0F f#f#f#F #f0d 
f##6 000 000 f#F FT00T I 

(2) 00-PPdH (l) # 3T#F f## 3T#00# 0T 0#dT# 0# f#F 00T 0#t 00T0 00# #dd 3# F# # 
00T0TF0 # 300#F #0T Ft 0T0F 0# ###### # 3T^0R 3# 50 t#f#0d0 0 # ^f# 0 F00F f#F 
FT00T f# ## 3T0# 0# 0FF dif# #t 3T0# # F0 # #t FT0 F 00# 0# 3Tdf# # 00 # : 

0#3 ij4 #dd 3# 0# #0F 0# 3Tjt0 ## 0# #0T 3Tf#0T# 0T 0#dT# 0# - 

(i) ## 3T0# # #00 08J# 00 0050 FT0T t ; 3# 

(ii) 0# 3fT#0t 0 #0g00 0F f#0 FT0T t 0T 000 '00000 0T0 F# fP#0 # P^0d 0T# 0T 00# fP#0 
0t 3000T 0F# 0 # 000 if 00 05T0 0T#00# 00 05 00T0TF 0F #0 t f# F# ## 3gf#T 30000 00 
## 0# 0T0T 00T t f#0# 0f#0T00TF0 0000 f##0 f#0T 00T FT I 

(3) #) 0#t 3f#00# 0T 00#0# 00 00^J# 0T f#f#00 39 # PPkf f##f 300 FT#0 00 FT# #0T 0# 0# 

0F0 # f#0 0000RT #FT FT0T t 0T #0 30T00 00 f#Tg#0 0000T FTdT t f#00 0ST0 0T#00# 0# 
00 # 0T # #f#0T F000T 3f0#efcT tl## f## 00000F 0 ###0 t 0T #F # 3ff#T0# 0T 
00f0T# FT0 00# 00## # f#%0 # 000 # t, ?0 0T00 05T0 0T#00# 0# 00 f#00T00T ## 3f# 
3ff#00# 0T 00#fT# 00 3TT0T00F ## ; 

(^0) ## 00^J# 0T 300 FTf#T 00# 0000T0 FT# 0 0T f#00T0 0000 FT# 0# 0T#^0 0 3T##f#0 0 # FT 

0## 3ft0 0# SrPtlMui 00 f#P00 39 0# 0#t 0ld dM^ 0# ## I 

(4) F# f## 3T#00# 0T 0#0T# 0# F 0 f#f #00 ( 3 ) # 303000 # 00^jcT f#0T 00T t 3#F F^fcR ^0T0TF0 
FT0 0##T #T0f#f# 0# 3T0T0T 0F f#0T FTdT t 3T# 3T#00# 0T 0#dT# 0# #Fg0d 0F f#TT FTdT t 
461 00 #0T 0# 00T # 46lel 0F f#TT FT00T I 

(5) F# f## 3T#00# 0T 0#dT# 0# d^# # 3030### dF# # f#F t 0T ^F# # F00d 3130 #-## 
did # feT0 F 3TT00f#0T 3TT#0 # 3TT0R 00 d# f#0TdT0 f#0 FT# F d?00d 00d f## f#f# # 
3T3000 # d# f#FT0 f#0 FT# # 0000 t, 0# f##00 23 # d0#T # FFJ, ## 3# d0 f##00 # 
0#FF # fc# d0 3T#00# FT 0#dT# 0#, 08#### T?d# # f#0T 0T0 0# 3T30f#Td 05FT F d0# 
P#00 # # 0#f#Tf## # 3T#F # 30080 WF# # d00d 3T30f#=Td 0ddT 0T0T FT00T I 

31. 0F#TfrT # 0T0 ## 3# fPdfdd Fd# # f#0 0f##0 - 0#t 3Tf#T0# F 00#T# 0F#Tfcf F f## 0F#f#F 

0F#d # 0T0 d# #0T F f#0T# f#000, 0000feT00, f#TFT 0#0F F f#TFT ## F f## 300 0S0#T0 f#000 # 

000T # F0 # f#0fdd d# F#0T| 

32. 0##T0 00#, 6Fdlc# 30# # 0###d ## # f#0 0f##T - (l) 0#t 3T#T00# Ft 3Tf#f#F f#0TF 3T#ff#00, 
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1947 $ 3TSTRT4p ppfpRT P# t - 

(r) 4r PT PP r4rR4)' Tift 3Tf4f4pP 4^ 3TPRT4P r4rK f, f4R?T RPPTP PP PR r RP cpcRnp PR 
^ mRp'ei pr pppt r pper4 p4) rRt r p4) ppt p4r strtt strr pppp wr ^r ^tt Rpppar pp p 
P 6PP PTR R p4t PPT Te^II I 

(R) PR# PR Rcff R fR $ f4R?T 3TR P>4R ; 'Tr p4 PR Reft P p4f4p f4p?T PTPeT pT PPET R, f4p?T RPR 
p4 pPcTTR PR 3TTRP pff eTR R pppp f4p?T RPR P ^RR p4f P^R R PPR ppp p f4p?T f^PR, 
STpf^P R 3Tf%R PPPfp p pip p^[ PTPT | 

(2) f4p4 PP <P*)PI^ $ PPET P, p 4 RP 4p R PP RT <Pl4c|gH PRPT t Rt R4RK PR 4 p R PP p4) t, 
PP RPldH 4) PP PPP PR PT^ PfR RP PR PPT Pt4r 4 PP P7RR 4p R PP RT Pr4pPP PRPT 
11 

( 3 ) p44 p>4r 4 f4ptt pp ppp pp pppt p#r 4tR pt ppt p?pt f^R# pt4rp pt ^pmim prp p4 pppt 

afk 3TRPPT, PRP p4 p^P, f444) PRt pt PTTSR 441^4 ^fefcff, p4r RPPR, HMglPl, 3TRTTET Pp4tPP 
^ PfcTPPP 11 

33. PT5P 4pT - ( 1 ) p44 3Tf4pR4 PT r4r 4, P3TP PTf^PRft pt ijcf SijHlPH pt %PTP, f4p4 Rf4p, pf4f4 PT 

PTf^PRft PTP PPlfeTP f4pft RTP pt PPET p PTaP p4) 4 r I 

(2) RPT pttf 3ip,HlPH PP-RPlPH (l) pt 3T#P f4R PPT t PPT p44 3Tf4pR4 PT Pt4r4 ^PT PT3P 44 
PPP PRP PTPRT PT PRP PTPRT 3TPR 4r p4 444 PT f4p4 RpPI^ p4 PTTeTtPPT p4) p4r I 

34. 3Tf4pR4 PT Pt4r 4 Pt PPP P P>l4RH - (l) PT^ 3Tf4pp4 PT ppfppft, PaTP Rf^PP^t P^t ^4 PPj4t ^ %PTP, 

p44 ptpt4 pt f4pr4 srf^pRp rpt p4) r4pt pt p44 ptpptp pJIrk p4T pt4pt rpr rrp ppp p pt f^Rfr 

3PP 3Tf4pp4 PT pp^prft $ prpTP P 3il4lR4d f4p4 PPT PT PPPR P PTP pff ^PT : 

rr; ?p pp-f4f4pp p4 p44 ptp PinfeiRsid p4 ptp]; p#t p4?T - 

(1) f^Rfr 3rf4pR4 pt *4di'4 ^ ^rth p pt f^Rfr spp 3rf4prr4 pt *4di'4 p4 ^ciiPmRi pt p-sttptppp ^ 
3TPPT RT PT f^Rft YP «P^P P> feR f^RT^ PTP 4) P fR p4 PR 4t t, Pldl(4ld PTP^P PP P 
pt^4p afk sthImpiRr Rff4 rt p 44 f4pr4 pppr pptpp ; afk 

(ii) Rf4ppfM R ppfpTfM 7^ PPP RPT STTPrf^TP PTPPP 3fR PPP PPTTR P4 pfTRfrT | 

( 2 ) (r) p 44 3Tf4pp4 PT r4pt 4 f^Rft 3Tf4pR4 PT pr^pRt RT pt pt rpp pp p pt STPcPP pp p prp r 

pptp ptppr f^Rfr f4pr4 pptr pptpp ^ f^R pr 44 ^ f^R tppRtt r ptep p4t pt4r ; 

(r) p 44 srf^prRt r r4pt 4, f4R4 trptr 4p pt^ f4p4 3Tf4pR4 r r4pt4 ^ ppttr ^ f^R 

ptpprff r Rrp 4p $ 3tRtpr4 r r4pt 4 4 f4pr4 pptrt ^ f^R p4 pp pppp pfr pt4r i 

35 . pptppt ppr - p44 3tRtpr4 r r4pi4, 4r p ppp4 pr p ppf4p f4ppf p4 ptpp pr 4 f%cff p4 ppt4 

f4pfr pRr ptRtpr4 rt p44 pp^Rtr r rp ptp4 pptp p4) ppprr r pppt4 pp pptp p4T rRr i 

36. stRtrp - p 44 3Tf4pR4 r r4r 4, parp ptRtpr4 p 4 ^4 ppj4t ^ ftTRP, f4pfr pprt ^ f%^r r4pp ^ 

3TPPRT P pppprf R wf P p44 f4f4 PPTR4 R 3PP ppsff ^ feR PPTP P R PP^ PP P 3Tf4pTPt $ feR 

pfp p4) r4r r pp p4tprt p4) p4r r rpr ppp ptp p4 prrp pfr pt4r i 

37. PTPR PTPf44f PP PRPTP - p44 3Tf4pR4 R R4pl'4 - 

(r) f4rp p rppp pTpjp 4t pp 4p p ptpr pp, 3M44f r spp PTPf44t p p4f4p rppp prt 
f4pfr f4f4 rt p4r ptpp p4r ; 

(r) 3tr4t P3j4t $ 3gpR 4 t 44ttp f4p4 ptpr 44f, afrpf^pf r rp ptpMt ^ pptp p p4) ^t4r afk ?p 
ptp p4 prr ptW4t 4) rt4r f% f4p4 4) ppp pppt r4r! ^ f4RTPP p 4 p 44f, aM^pf r 
PTPf?Tpf PTP f4p4 PPRT P ^RPTP p r| ; 

(p) f4pfr pi4rPir prp rt f4p4 ptpr 4pt, afrpf^pf, rp PTPf44t 4^ pppTp p f4pr p4r ; 
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RTRT RTT 24, 2014 (vr4<« 3, 1936) 


[RTR III—4 


(r) dKR>dl c^t ft-sifrT R >H|4\j 1P|R> IW RR FR^-RF Rtf FtRT I 

ri^r^i _ fcrf^m r> yiilvjHl r> fcR ">Hi4vHpich rrtr” r rtI| rrt rrtr rt r^rr srfJnfrR t rtft rtrrt 
R t, 4 r ^rtr rt frr srrstt r4rt rtr RRnfr t rt rrrt Rt srgRft 4) Rntr 11 

38. RfR RdTlFd - Rtf STftRTTt RT RT^RTt RTT^RReT RR Rtf RRT RTTf R# RTfRT Rt ft^t Rft cf> #R RdTlFH Rt 
0lf4 R 3TTcTT FT I 

RPttRTRR - FR (4Pldd R> WR'Md'l R> feTR "ttR RdflFd" RT STFfcT RTRST RR R RT STRcRR RR RT PlHfeifed 
aidiutld ffftRT RR R RRgRT RRRFTR t) t - 

(rt) ^n^lRcb Rref afk w ; 

(Rf) did RTF Rt did RT 3igRtT ; 

(R) RfR tftTR 3r«jftRRT ; 

(R) Rtf RTRoteT RTffcR f^IFTT ; RT 

(f) 3TRFR?TR FltRcb, dlfecb RT Tk-dlRsicb #R RRtrT RTT 3TTRRR | 

39. idlRddi - FR 3TERTR R^ gfdltl ftPldd'l RR RfrTRTR RRTR FTeT ftfRT Rtf RRT STftRTTt RT R>4dl41 RT FR 
ftPldd'l Rt RR RTRTT t RT Rt FtSTT, 3TRSTRT RT Plfebddl RRftfcT RTRTT t RT Rt RR RRR RTRTT t Rt tRT RT 
ftct R^ feTR FTftRTTRTT t RT FR^t 3rgtRt zt ftttT R t RT Rt 3Tg?TTRR RR RTRTT t 3TRRT RTRTRR ^ ft^t 
3RR RRR RR RTtf t, PlHfeifed R R ft^t RRT RT STftRT TdlRdtl RR RTtt FtRT, RRtcT :- 

1. STftRTrt : 

(RT) Ft€t RTftdRT 

(i) dRPki rtrtt ; 

(ii) RERfr RRTR R^ ftRT 4ddd(f| ftRTftcT RTRTT RT RlRRR ; 

(iii) mrIhRt rIrrr ; 

(iv) Tr4sr rt 3r4r RR RTR tRT RTt gf R^4 f4TR FTRt RT RR# RTR RR RRR#TRf RT ^R 3RR 

RRRR R RRJcfT RT RR^ RfrT RTfER t ; 

(V) RERfr RRTR ^ f%RT Ft R^ R STRf^RT R^t 3TR^T ^ feTR RRR 4dddld ^ f^FRcR RRTR FRT RFTRT I 

(^R) gRR RTf^dRf 

(i) i4Pldd 39 ^ RR—f4Pldd (l) ^ ^RF (RT) R^t RR (v) R RRT RRRfecT ^ %RTR f^RfT i4PlRte STRf^r ^ 

feTR RRR 4dddld R Rl^ R f^RTf R%R PlHd^ RRTR RRT RR% RRT STf^RTT^ RRft RRfT R§t 
3TRf^ ^ RtRR 4FR Rf^Rt ddlR4d RT^RT RT R^4 sfk RRT RR^ STRfgr R?t RRlf^T RR RR% RTT RRRT 4 cTR 
R^t RT4) RfeRT R^T RSIPTF RTr 4 RTT RRTR FtRT RT R^t F)RT ; 

(ii) PlHd'T ^F RT RR R RRfT ; 

(iii) siPicii4 rrt f^TRf% ; 

(iv) RRT R FFTRT RTTRT Rt RT4) PldlwH ^ feTR Pl^4dl R#T Ft’ff ; 

(V) RREgfrT RT RTRRRF RT4) Pldl^d ^ feTR pK^dl F^ I 
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RlPPOTI : ^er PPdH P yiilvjHl P feTR, PlMpPld efTcf OTTPr Ep Epp P R# OTTERfT, OTpR :- 

(i) fpEp otPerP cf5t, eot etr Ep PyPd P PtPtrfjrtet, zp eotP rtrjt f^n t, PrtPr etPott rt zptsTT 
EOTfPr erP R EOTEp SRTOefcTT P erotT ZOTEp REf, rj- STpEfE ^Idddip zp Perr ; 

(ii) rottPr etr zfrP zp ai^qyctddi P ottrr m fpzp otPzrP P zrrr dddHM P ^a4 rottPr er 
^ dddipP zp Pzrr ; 

(iii) fPPT OTfpZRp ZR \3RT EOTRRT Pzg RR P fpR ^HIH ZRfzRRR R Pot rt PhRI R ZfROT, fpRTp pR 
cfF fpRR ZfRp p| err FT ERZRttt fpg E3Rp fcTR EjZRp RTRp er fPdR ZfRp p ROTTTR RR SijMydd 
ETTRT RTcTT t ; 

(iv) PmRI P feTTT cbRlMd OTpaTT P zjR R pp RT 3RpTRTfpEf> ERpcppp P effsTcT RgP Zpft ZRRp P pR 
fpzp OTpZRp c^t PmP Pt Pzrtt RT R'-erPTcT ERRfT ; 

(V) vi-cdd'! PsT 41 4? 'R TOHIMH fpzp OTpZRp zr 3TTRR zr % Z3p PdlOTI P OTMId RT eotP 
3TRRR P 3RR1^ TRIKHPr 3TTRRt zr PP vi^dd'T Pg RT RR p pR rrtrrr ROTOT RRT, pFT?R Pzg 
RT ETR ZR dzdldrid ; 

(vi) qfMan c^r rrP P Prtr rt eotP Pr P fpzp rot Pr rt etr p Pr nrR^raji rr PiyRd fpzp 
otPerP m. eotP PyPd P ProtP rt PirPt otrrt pEp ztPPstt PT RiRid zfrP ctt^t 3rr^¥ff P 

3RZRR zjp Pzg RT ETR TR dPcicfn ; 

(vii) yPPyPd tr ftRft srf^RRt er tr# tjr rrrt ^ uPdcfn; 

(viii) f%€r srfSRRRt cift - 

(cp) f%€r RtfcTRT ETT EfRR C^ 3RfRr 3RfSTT SRSTRfr §Rli|d R Pydd ^RT 3RRr cfft Mftf TR, Pr# feR 

^ RRJEFvT ftRfT TRTT RT 1RTR RFR?T PyRd $ pRERTf $ ST^TR ; 

(^ PRft RpRT RT err $ 3pTP PyPd, RpRT RT err c^ PfEfRpf STJRR ; 

(r) pREfr Z^ RTR ZSR R, RRT zp Rdlpl : 

RRJ PPfRR 39 E^ RR PPdH (l) e£ (cfj) Zf5t RR (i) R RR (v) R RRT PPP^i Rt€t RTTRdRf ROT 
RTf§ERft ^R7 ^6f ^Zf? 3TPp?rfErR R^f Ep ZRTpfr OT REfE 3fP[ER^ Ep PRsId P PnPRsId RjRRT R^r t 
Efr zRrfr, - 

(i) Rp RR OTETRf Efft EgRRT ^RT pRT^ 3RER tr rrP RER ^llRddl' $ 3TPRTRR er RRTR f^RT t ; 

(ii) RE^ EgRRT Zfft RTfPl Ef^t Rppg R 15 pR Ef?T STEfPr $ PfcR PRild R RpRRT er EfESRf pRR ERp z^ 
pR zjP^EJZR 3TZRR ^RT afk RpZfEpt RRT ERRR RfrR5R $ EfESRT, rR EfZp p, er ^RZfp p WZJTR 

Prr Pert rttrrt : 

ERg RR Pe RTER PPPtR Rgzg RfTPdRT R R PteP RTPeT P ^PPeTR zr ZfZp 3TpR ROT RTpERp 
RRT PffeR EOT R REOTSTPr PeeP 3TpR P fpEfTR, Ep) fpOTR EREERT Pfc pRsjd R 3TRp RT 3TRpf Ep 
PPPr Per Pot afk stPerP Ep Pee Pot afp ^r err p Pr Prj p eotP rtr rtPr rt rtPP 

EfR E3RR p^ afp RTR Ep PrRgR ZR ZjPrZJEFR RZRR ^RJ Zp^ 3Tp?T Epp Ep) PeRT EREE7JT | 

MEd, Rg 3fP PE Pi 4 Rid dP Ep EREEp / Rp — 

(i) Rp RR RTReff R <RdldK erPr p ERRT t, PfE er ERp rt e^r^P zr pg RpPpR EfRp zr 
3TTOTR dp % , 

(ii) PfE p RpERp Zp ZRRJy ZfRTSff E^ROT ERp Zp f PfERR E3p ZfERTRR 3fp ejer pg Ep e^rot P Rf t 
Pterer zr Pr cbdldlE P Ptee otP p erzrttt ; pp 

(iii) 3TpZRp P EJcfpR ZROTT EfRTp EgROT P 3TRp ERRTR r err p rot zp EpROT R EppER ZfR pTRT t ; 
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2. 4>*)0^ : 

(cfj) 0Rddi : 

(i) liRPki ; 

(ii) 00 k wRi^ch f^qf^nrf rrr ; 

(iii) w 0R r 001^0 ct?t 0qRr q> fcrq ^cpt ^0 rirt ; 

(0) ^RR ^llR-ddl : 

(i) ^qf0 ; 

(ii) W 0R R 00^0 araRr ^ feR ^cT0 qfe(qf^0) RsT0 ; 

(iii) rtI 0qR #0 ; 

(iv) 0 fc 0^4 0 *) 0^<10 3 #f 0 cR cjdHHH 0 q§R 0T0 t eft Rl M ^ 0 f§T 0 R 0 0 qf&T 
R0 00eT PlHd'i 00R R0 ^cT 0 q 4 R00 ; 

(V) R0 ^ ?00 0RT 0t •JTpfT PrIwH ^ feR Rf^eTT R# ^RfT ; 

(vi) q^gRr : 

qqq; RTaR=r qifeqft 00 RPrh 39 ^ pq- RPrh (2) q> 00 (0) eft qq (i) r qq (vi) q 00 RlPiRtq gpq 
ynRddi cr 00 siRRtftcT q# q 4 R^ptr 00 00 - 

(i) 0t4r RTSTR qTfSiqqfr qRT Rifed 0 0010^0 0 4t 3fft RRT 0^4 0 t4r, feffecT 0 0Rlq (0R0#) q4 

RkRr Rr Rrt afR 0 *)dR q 4 f 4 q ftrqT 0k 00 Rr Rrt rRct r 4 T Rrt 0100 1 

(ii) p 4 t RiRiid q 0 R[q ( 0 Rtqf) qq prr RR 3fR rr q^t qfcRRT rr^ qq yftdyqq st^rr qqiq r 4 ) rr 

Rdi vriiai 4 : 

M^d, 00 3fk 1% 0)4 010 0^') r 4 0TR?qqqdT -i^l 4l J fl dft — 

(i) RRTRR 0RT t f% 0f4 RTf%0 Rf 4f 0T0T t 0l ^ f 0 04 0T?R 0PT0 0T4 0 Md^Rl 04 qp 0f£RTf40 

0 ' 1 d 0 T d 4 l % ; 

(ii) f0 4 0*)dl^ r 4 0RR R0T0I RJ^ERTT pRt r 4 t RrPT PRl RRRTR 3fR PR 0S t, RRH0I 

q? qpr 0dNK ^ feR qpfT R0PT ; afR 

(iii) 0*)dR R T^cfRRT 0RR qclisfr ^RT ^ 310^ R0q P RR ^ qR 0t ^ Rft0R qR feRT 11 

qRRT qq stRtrrr - rsr qTRfq^Rt qRT RRrh 39 q?t aRrsnaff qq 3rftird«n Rrt rt rrt - 

( 0 ) qfc q? RSR Rr# 30TR 0? 3lR[qq^ 0 0*)dl^ 0? RTftq STRrqtftcT q§t Rpfr t, RRTeR 0 R0 
RRTeR q qsqftq qR R0 00 t ; 0 

(0) 00 srRrqpfr 0 0*)di^ q^r 30 rtR [0 snqm ^ sn^R 0 Rh^ 41 m srrt 00 t ; 

(0) 00 srRrqq^ 0 0*)di^ 00? ?T 00 t ; 0 

(q) 00 ftR)) 00 qq 0 T R 0 R[qq^t 0 0 *)qi^l q^T 00 ^t qRJR 0 ^0 0 RTR 0 T 00 t; 0 

(r) 00 yR-dyqd Rq r RRrh 39 ^ 0#q RRiRr qf^RT qq qpR qRR rtr q 4 ) t ; 
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RRTJ PPdH 39 R§t 3RTSTT3Tf $1 cR W 3TPRRRTR R#T f^TT RTT RTRIRT RTR RRT ^RTT RTRp RT RRRRf R>T PRild 
rtr r sri^rfeffecT 3rfc efpi rt rtrst rrrr r^t rtr fpR rttP 11 

4i. rttr rtrP cf5t ^Tf^vT rr yc-iimluH - rtstr RTfSrRRfr, Rnfed rtr *r rttrtrr rt f4m sttPrt rtrt PinfcHRsid r4 

yedld)«H RTR RTRTRT - 

(i) 3TfSTRRfr RRTT R, RTlf W 3Tf§TRTr4, Rt R3RT STfSrRRfr RT TRERRR ddHHM 3 t, fcTRTRT pRTTR R 
Rl4dlPdi 3TTRR R?t RTTcft t ; 

(ii) R*)^ R^t R7TT R, PPdH 39 RT 3T#R RRR RTRp RT p[R RTlf ST^IRR^ : 

RRTJ RTSTR 3TRp RPriPrtTR RT tRT R RTpfccT f^TRft RR STfSfRTTft r4 RTR P4Pld RTR RTRTRT, pTR<4 

sfeRfcT 4 3Tf4RTT4, vifr f^Rft 3RR RTRRT3Tf Rt wfclPl^Rhrl RR 3TTR t, RT Rtf cTtcfj RtRRT RTt RRT 3Tf4RR4t RT 
R*)^ ^ TRERRR ddHHM 4 t f^R# f4w Rl4dlPdl 3TTRR R^ R^ t, 4) 11 


42. RTHRR RTTR - ?R PPldH) R f^TRft RTR Rt RtcT fR 4) Rf4 f^TRft RRRT R PfT-PfR t£\ Rt Rt srf^RR^ RT RRT 
3Tf4RTT4t 3TRRT RRT RTpRTft RTRRR RTR RT STRpRR t 3ftR RR RtRf Rt f^RTTR 3RJRTRTRTTRRT RTT^RTf^RT 3TTRR Rtt 
RTRft t 3ftR 3RRST Rtt RR RTR t f% RTReT Rt RSRf afk RftfteifcrRT RTT SRTR R RR^P fR STf^RR^t 3ffc Rt4rt 4 
RtRf Rtt RTRR RTSTR RTf^RTTft RRT ft RtRT RTf%R RT 3RRST RR fPpRT 4 RTRtRT f% 3Tf£fRTT4 R^t RTRR RT5TR 
RTf^RR^t, STRRfRR 3T^TRR4t aftR RT^RT^t RRff R^t RTRR RTSTR RTfSrRRfr #R 3ftR RRff ^ f^RRR STTRTRf R RTTRPR 
RTTR R?T RTTR^ft I 

43. TRR 3TTRRR - ?R RPldHI R f%Rft RTR ^ RT^ fR 4) PlHfcHRild RRRR RRT eTF^ #4 RTRT RR 3T%fTRR f^RT 
RTTRT t f% STf^RRfr RT RT^RT^t W 3TTRRR RR R^) RTRT RRT t, 3TSTtR - 

(RT) RTRT RR STf^TRTRR f^TRT RTTRT t % f%^T STf^RR^t RT RT^RT^t ^ RTRT 3TRJRTfrTR> STT^RRf t RT RRt 4 
STTRRTf^RT RTRTRR RR ^RcR RRRr f^RT % RT YRT ^Rf^RRT RR RTTSR 3T4f§TR t RTt fRT ^ STfSrRRfr RT 
RR^Rpfr R^t t RT RTRT 3TSRST R?T RTR R STf^TRTRRf RR 3R4RR fRT RTR ^RTRTRRT RTR ^ R^) f^RT RR 
RTRRTT t RRT STf^TRTRRf RR 3R4RR 3R4RR ^Rf RT RR^Tr RRRkR 3TT#R RT ^RT 3RR RTf^RR^t 

RTt TRW RR RrM f^TRTRR 3T?R5T RTRT 3PJRTRR f^RT RTTR ; 

(^R) Rf^ 3R%RR R?t RR f^RR RTR^ ^ R?RTR RT§TR RT^RR^t RR RR RTRTRTR RT RTTdT t % STf^RR^t RT 
R>4dl , 4 RT f^RTTR ST^RTTRTRTRTRT RR^RT^t 3TTRR RTR4 RR RR RRR ^RTRT RTRcTT t RT RR 3r%R 
<4 tTU 1 RRR^RT 3TTRTR RT 3RR RTf^RR^T RTt, RTt 3TSR5T RTRT RTRR—RTRR RR RRT P#TR f^f^RR f^RT 
RTTR, \3RTR?T RR RTeTTR ^ feTR f% RRT RTRf^R 3Tf4RR4 RT RR^RT^t ^ f^RTTR STJRTRTRRRRT RR^RT^T 
3TTRR R§t RTRfT RT%R, ^RT RTRTRT ; 

(r) rR, RSRfMrT, R^d RTRRTT STTRTR RT 3RR RT^RR^ R^t RTeTTR RR fcfRTR RTR^ ^ R?RTR RTSTR 
RTf^RR^t R?t RR RTR t f% RTRfSfR RR^RT^T ^ f^RTTR 3RJRTTRTRRRRT RR^RT^T 3TTRR R^t RR RTRRfT t eft RR 
RPldHI ^ 3T#R RTTR, f^RRftR RTTR 3TRJRR RT f%Rft 3RR ^RT cRfcfR RTT, RTRR^RT 3TTRTR 

RTR RRT RRTRTR ^ feTR HIHplRte f%RT RTTR, rM RR RRM ; 

(r) f^RRfTR RTTR 3TRJRR RT <4-41^1 RTRR^RT 3TTRTR RTRT HIHpl4^ld RT^ 3RR ^ff^R RTSTR RTf^RR^t RTT 3TR4) 

RR^R RT^RT ; 

(R 1 ) RTSTR RTfSTRRfr, ^Rft <4-4)d RTRRkTT 3TTRTR RTT RRTR?T RTeTTR RT feTR STtftR RT^RT f% RRT, 

RSTTfMrT 3TTRTR RT STTRtRf RTt R)RRld f^RT RTTR RT f%R RTTR 3fk RPldH ^ 3T#R RPldH 39 ^ 3T#R 
RTTRRT RT RTTf^dRf STfSfRTftR R^t RTTR; 

(R) RTSR RTf^TRR^, RT^d RTRRkTT 3TTRTR RTt RTeTTR RR fcfRTR RTR^ ^ R?RTR RITRR STfSTRTftR RT^RT I 

TRt^R’TR - RRT ftPldH ^ RRpTRf ^ feTR f^RRft 3TPTRR4 RT RTpRT^t R^ TRR 3TTRRR RR RT^T RR RTRRT RTTRRT 
RfP RR R^RTRTR fpRTRR 3TplPdd, 1988 (1988 RR 49) R^t RTRT 13, RTR 14, RTR 15 3ftR RTRT 16 R RRT Rf^RlPd 







2814 


MRcT 0T MI; 24, 2014 (w4fcC 3, 1936) 


[MR III—TRR 4 


3RRTf40 0dldK MT MfRF MRcTT t MT MM 3Tgf4cT m4)wH 4> fcR MT MR ^rfcT 4 0 t4 MRcTT t MT MM STjRfcT MT 
MR 4> MTM 3TM4t ^iRkliTl MM WT MRMT t MT 3 r 4F i#lRk1iiT MM WT Mr 4 M f4RT W 11 

44. f4f40 cii<RHl4) <4t f4f4MffwTd MR4 MM f44eR - spf f4f4MMf 4f 3T#T f4Rft wTFM 4f MMfRMf ^ fcR m 44 
3lf4MM4f MT 04dl)!l, RSR RiEfcf^t m 4 ^ 3TgMfcT 4f f4MT f4Rft f4f40 cMMMT4f m 4 RfMff^TM M#F m4mT I 

45. THiPrR) 4^ MRMTM 31^ I WHIRR 0l4c|lR)Mi - (l) m 44 W 3Tf§FMM4f MT 04dl4, Rf RMIdK ^ 3IRTM Mi 3TRTR 
MM PlcHHIsftM t 3fR Rf 3Tf4Mf4cTT m 4 3Rg MTR MR c4dT t, 3RRTRTMTTMMT MM4MTfiNf ^ MTc^ MM4 3fR TRMfc 
f^RMf 3fR MTT MT 3ffcFM 3TT4MT RT4t MR4 4f f4f4TR m4)wH ^ feR 3Tf4Mf4cTT 44 3TR[ 4^ MMMTM ^ M ^ TTMMTT 
RRMTI 

(2) TRTT 3lf4MM4t MT 04dl)!) Rf PlcHMHIsfRT t, 3Tf4Mf4cTT 4i MT4tRT 4f MMMTM m 4 3RTf^T 4f fcR f4Rft MfFMM 
f^rafe m4 MM MR MSI gi' 1 11 I 

( 3 ) TRTT 3lf4MM4t MT 04dl , 4, f^R# f4RTg 3TMRRTMTRTMT 0l4c|l4l 3TRM 44 M^ t, 3Tf4c|f4dl m 4 MT4tR MT 
TTMT 4 Miff TlfMT f4fg 3TMMTTTTMTRTMT 0l4dlifl RFT MR MTc^ t 44F MTMT RM MMT 0l4dlR)iFi TTMTR M^f Mf 
RTcfF 3ffT MTT4 TfMM 4 3ffcFM 3TT4MT MTf4cT M4f MR f4MT RTMT, MM TFMT 4 MT I 

(4) TRTT 3Tf4MM4f MT 04dl4, R>KH<4 f^W Sij^lKHHIRcb cbl4c|l^l 3TRM t, 3TM4 cTT cTT^J ^ 

M1Mld s ^ 4 cH 3fk/RT W <T ^TT 3fk cbl4c|l^1 T j4 FT% sfiR \RT ^R 3tfrR 3TT4?T R^cT #4 

cW 3Tf^r^T4) W (#?Fw) Tf 3^4 MR ^ 3rf^lMRF ^ f^TTR f^Rfr 3TR ^cllPlMFrl wfmt ^ 

R^RF cRT 'Tiff #fTT I 

Rk4cbT u l : 1?TT RPlilH ^ TRFfRRf ^ feR Rl^MlI^R ^^€f 3fk TMIT 4f •yTcTRF TTFTRT TiMlPlMRl Wit, 
3PJ?TRFTTRRi cbl4c|l^l ^ ^TT #4 3fk TTSRF TTrfsRFRff ^RT 3ffrR 3 Tt4r R^cT ?f^ cT^ RFT TRFTT 3fk WFMF 
cRT PlHldH TTSRF TTTfeRff ^ 3ffrR 3TT4?T ^ 3T^TTR f^RFT RTRTT I 

46. Plei'eH - TT5RF TTTf^FRff ^RT f^RfF 3Tf4^FR4 RT cb4dl'4 ^ff Pleif^ld f^RFT RFT TRFTT 3fR f^FcMFR ^f 3T^T ^ 

4frrr 3rf4^rff rt ^Rff PinfeiRiid ^Tmt f^ife ?^r im, 3ts4ct - 

1. f^Rfr 3TfefR4 ^f ^TT Tf : 

(ST) :f JeF 4dd — 

(i) PlelRd ^ Mg<4 4)d dK1 4 RRT T?F M<bRl ^R RldK f^R feRFT RTT T^eF 4dd RT (rlSI^ Rf 3Tf40l'4 / 

Plei'eH 3§f cTT^te ^ ^4 ^f cTT^te Rf 3TTRRT RT TR SM ; 

(ii) MiNIdddl 3RTf^T ^ feR - 

( 0 ) «1SI wild 4 r ski Rid I J, |ld cfR TR Tff wild) ■§ R5T 3Tf40l'4 4> RR ^JcT 4dd 0T 1 /2 MPT wft 3Tf40K4 

Pid'sH ^f4 ctt4Rr r ^4 cn4fTj Rf sttrrt rt tsi sit ; 

(TJ) Ti 4 Rid f4Rfr RR4 StRRFRR ^RT ^f 4 RTcfr t M5T 3 Pt4t #T MRT ^4 feR ^ 4cTM RT ^0 3^ 

PldMd ^4 4lR 3Tcff4 4 M0 MCI 4f (1 / 2 ) ; 

(3TT) m4 : 

PlcHMH ^f ^4f 3Rff^T ^ feR, Rf4 0f4 4f, f4?R m 4 ^ %MTR, HRIIs? MTFT 3fR 3PR Mrff ^f TFRRT 
RlPldH 46 ^ M^-R)P|i|H (l) ^ TR5 (3F) ^f MM (i) 3fk (ii) M RMT f4f4f4^S RMR R? 4 rt 3FWR, 

m4mh r4 mm rt 3rf40iR4l' ^ wf m4 ctp^r# mm m4 rrt4 i 

2. 04dT4f : 

(ST) :f JeF 4dd — 

(i) PlelRd ^ MSc4 4)d MK1 4 wild c[4 M 0 R 1 MT RldK f4R f^MT RTT :f JeF 4dd 0T R0 RlSl4 w4 RTT 

04di'4 m4 Rfctmm m4 ctt44m ^4 tj4 m4 ctt44m m 4 f4rr mr mt ; 
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(ii) wrf 3TRp P feTR : 

(rt) wf Pr IP rtr PrtPr rp rr P rttPt t rft rr ijer Ptr rr sttrt (i /2) Pt rPrP p Pich'^h 

P RpP R R<f P RPP P P RFT RT ; 

(7R) RRT p i|iMld, RR pTR, Rp f^RTRfRT PR 3 PeTR RRff^RT RpdP RT RRp fPP yPPP (yfclPlIpRf) 
P rrrr Pf Prt t ; 

(r) wf PR fPP RTFP PPfTRJT RTR c^t RTcfr t PP RRR PPTTRR RpRpf P PPPfPl Rp RTRt P 
fpRp RR RgRRT t P pR PPfTRUT P PrP RlfP P RppR R W RTR P RRRTR RT PfeRRR P RRT 
P P RRRTR, fP RRf’D ^Mlddd) P, PP PR R PeTR RpRlffl RT RRp 4PPP (nfclPliPP) P 
0K u l d^l FtP P RRTT R, RRT c)d-d RTRR FtRT I 

(3TT) Ret : 

fPeTRR P Rp 3TRPr P fpR fpTR Rp P fpRTR, Rp RTp Ft, RFRp RRT PP 3RR Rpf P RfRRRT 
PPfRR 46 P RRppTRR (2) P pF (3T) P RR (i) Pp (ii) P fpRp R RRT PPPtR RRTR RR pTR RR 
RpRTR Rp RR RT RpRlPP P RTRTR RRp P eTT^ Rp RR P 'jTTRPT : 

RRg RTp PPfTTp RT RpRTp RR RRT pRR fPfF Rp RR RRTRTR RTRT RTp RR FRTRTR R# fIRT RTR 
RRT RF s?RT RTR P RTRRT Rp RTRRT t fP RF fpR?T 3RR fpRpTR, RRRRTR, RfP RT TRRRTTR R Rp RTRT 
% : 

RRR; RF PP fP PfeTRR P 3TRPr P #RR R^ R^ STpTRR^f RT 0*)RI^, 3TR^T 3Tp1c|Pdl R^t 3TT^ RTRT 
RTRp ^ RRRR ^RTpfRRT Ft RTTRT t Rt RRTR?T RTRTpfRfxT R^t RT^Ul R RRt RTt^ TjftRR fpR% RRT RTRtT 
R^f f^TRT RTTRRT I 

47. TjftRR PfR% R^ R RRJcft - STf^TRR^t RT RpRI^l RTt RRR TjftRR fpR% R^ R R^t STpfRR) RTRrfrRTT 3ffc 

f'RT RTR Rr RR 3T5TfrPJR RtR 3ftR 3TPTRTRT, rR RTt^ Ft, R^t R^T f%RRf R§t RRJcft R^t RTTR^ft I 

48. PrcTRR 3TRf^T 3fk RFRTR f^RRT RR Pi RRR - (l) RRR TTTpTRR^t, RTTPr RfSfRTftR RR^ RRR, RF pT^RT ^ R0RT 
f% RRT SrPtRTpt RT RTpRpt RTt TjfTRR PfR% R^ #7 RR RPerpTRt Rt RF RR PfeTRR ^ feTR RT RR 3TRPT 
^ feTR PTRR RF PfeTRRTEfP RT, PfR RR 3TcR RRR f^RT RTRRT 3fk Rp RRR RTpRRp FRR 3RRRT PPfPRR 
RRRT t Rt RRT RTp 3TpRT RTPcT Rp fpRT RTRRT pTRRR RRTR STpRRp RT RpRTp RTT RR uffRR PfR% Rp RR 
RfrTRTR RRp RRR Rp I 

(2) RR STRpT RTt, pTRp pRR STpRRp RT RpRTp Peff%R RFRT t, RP RRR FRTRT RT RR73JR Rp fpRT 
RTTRT t R?JP RR pRp R^ 3TRp RT FRp 3RRRT R5TR RTpRRp Pf PpRT Rp, P RR R RTp RTRp I 

49. 3pteT RR STpRTR - ( 1 ) RTp STpRRp RT RpRTp FR PPRRT P 3T#R RTPcT fPP 3TpRT P fpRTR Rp 3TpRT R^t 
RTfP R^t RTpTR R 45 pR R^t 3TRp P PcR PPfRR 50 R RpeffPcT 3TpeT RTpRRp RTt 3TpeT RR RpRT I 

(2) 3TpeT RTpRRp STpRTRR: 3TpeT R?t RTpT Rff RTpTR R W RTR R^t 3TRp P PcR 3TpeT RR PPfRRR 
RpRT 3fP 3TpRT RTfP RpRT I 

50. 3pteT RTpRRp - RTp 3TpR PnPlRfTd P RRR R^t RTTRp - 

(i) PP, RTFf 3T«RR RRR RTpRRp t ; PP 

(ii) 3TSRR, RTFf RTp 3RR RpRRp RRR RTpRRp f I 

51. RpeT Rp 3pRTR - RpTRi RpeT R PHpRiTd 3pRTp RR RTeTR fpRT RTRRT, RStP :- 

(i) RF cpRRTg RR R RRT PfR 3fP RfRTpR RTRT R ^RRR Rp RTRp PP STRpSTcT pRTR PP 3Tp?TR 

RRRTRiRR R gRR PP ; 

(ii) FRR YR Rp RpTR^ RRRR pp Rptef PdRte #ft fpRRR RTeRR feTRT t PP RF 3Tp RTR R T J D f 

PP; 
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(iii) ?qR qff&cT SqjRq RPlRkl f^ETT wTT t I' r [T ; 

(iv) qg PiRi* R otiRxiJid qrq R qrqrfR qR R qqqR i 

3 T?qTq 5 

clci-i Rq qR 

52. qrq qR*iq Rq qfR RR - ^q RPRi R qqqR R RR qRl §q, Rq Rq R, fRqft RRR qT qRqR 
R wn R qpq R qRjq RR Rq qRqr w R RRq qqRfRrqr R qqq w R RqTq R q^ wn R qTqq 
qfqq R qnR1 

53. qpf Rq Rq qR qrqRT RR - fRR RRqR qT qRqR R wn qrqRT RR R Rq Rq qRf qq Rqjjq Rq 
qpTRi R qqqqT i 

qqg qR qR RRqR qT qqRnR, R R RqT R qq^gq qrq RqT qnqi t R RRqR qT qqRnR R Rq Rq 
qR qq^gR R RfR R qqqq R qRR : 

qqg qq Rq fR qR fRR RRqR qT qRqR q^t qqj RqT q R qRf t Rr Rq Rq qR qqr qqqiqqR RR 
R qqqq R qRR fRqrR qqg RR 11 

54. Rq cjfR - fRRf Rhhm q RqqfR, qqr Rhmm R qRqr qqrq qq RqT R qRqr RfRRq srqR Rf RR qq 
qRjq RR, qR RR srqR qRRsq R, q^umn R qT qrq’jq R : 

qqg qR RRqR qT qqRnR qTq R qqq Rq, Rrqq qq sttctt t, ?qR qq^ R RR R s-qq Rq Rpt, R 
Rq ^fR Rqr i 

3T?qTq 6 

pqR Rq qqqqq qq qqq 

55. pqR R qqqq - ?q RRqRr R qqqR R srsrRq, qR RRqR qT qqRnR fRqferfRr qqqq R pfRRr R 
Rrq Mid Rqr, stsRt :— 

(qr) 3 nqRqqr pqR 

(qq) RRqRqqq pqR 

(q) RqR R pqR 

(q) srqTTqTqq pqR 

(q) RRq srTqRqqr pqR Rq RRq pqR 

(q) qqjR pqR, Rq 

(R Rqqr srqqqqT 

56 . pqR Rjq qrqR R Rrq qrqqq qTRqqR - qarq qTRqqR qT ?qr RfRr qqrR qTqT RRqq qrR sqq RRittR 
RfWr 55 q qqRPiRtq RR qqqq R pqR R RjR t qrRqT i 

57. pqR R Rrqq qT pqR R RR RRqqR qT qqRR R qTqqr tjcttR R RRt - (i) pqR qq RRqq R qrq q 

qrqT qR Rpit pt qrqrqT |, qq fqr R Rtt R sqqTqqqqrqT RrfRr R R qarq qTfRqR RrfRq q sqRT ^q 

RR qqqq R qRt qq qiqqjq qT qRqRqq qrq qrRqn 

(2) pq qR fqr Rt qqpq Rqr qrqR, qarq qTfRR RR RRqR qT qqRR R qTqqr ^pt qrRqr R 
f qr q sqrR qRq tt^t qR qq wR qq sq ; 

qqg qR qrR srRqR qT qRnR grqqqrq R qTgq t R qg srqR aftq sqR qRq R qrqqqf ^q RR 

R Riq qqrR grqr qqqq qTqqRqr cqR R qtqqr Rrq qR R Riq qra Rqr i 
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58. tr trtrr 3n^ m tfr4 tr r-srr - srf^TpRt rt cr*)^ rT 'Rt, w 

3RTRT trT^ 3T^?T R RTft ftRT W gt, Rift WH RR RR trtri 3TTRRT RRT 7R=r 7|R^t RR RTT^ R cRTTcT 
STT | 

59. PleMHI#R srf^TpRt RT cF^Tfr $ fcTR w€t 3RpiR R^[ - f%R?T ^ srf^RRTfr RT cR^Rl^ TRf TRff w€t RRJR 
R#T 7£t TJTTRfr Tift Pm4hi#r 11 

60. SilcbR-Rcb - (l) ^ srfSRRTfr RT R7FfRT?r R7R TR^pgR 7pf R ^ MRcH^TRf RR 12 4>|4 RcKH STTRtRrr 

75 cf€t eT RTTpRT t : 

RR^ R7f7 WI R RTR Rr RT 3rf£f7R t£T SilcbR-Rcb R>r€T R#r eft R7TT RTTRft t : 

rr^ r? afk f% rrT) r>r€T tfT rttr strcrr rtrt fM afR ^Rcik)' trt ^tfr ^rfcT rt r^t rtT^t rirt f% rtp r4 r 

STjqR^ffrT TfRTpR W fe- r srfgpR ^ RTTR | 

(2) f%R?T arf^TpRt RT TR^rRT 7[§T RRTTf^ RTRT cfT RRR 7$#gR Tpf 3 ^ fR R^Tp RTRT ^ RTR TfT 

RTfr f^r ^ RR RT RTRRJRTfcITFT 3TTRTR RR 3TR^R I 

(3) (7p) f%R?T srf^TpRt 7fT RTRR R f%Rft Tpf R RRTTfT RTRT 4^i 4t 4^ ^I^RR* 7|R^T 3TReT Tpf R tTTrRT 

7[§T R>r€T 7fT 3TFt RT RT^S 4T TRRfr I 

Rr) f%€r tfrTrt^ t^ RTfer r f%€r R^gR r4 r ^ ^trt 7f 4) ^ ^i^Rr* rrt^T trt tj4 irttr 4cr 
7R #mRt Tj^t R MRclRfd f^RT 7RT rrr tl tr #mRt 7[^ RTT^t RRUlH-62 R RPlRte rr 

#mRt Tf^t #RT 3 fr 7^ 3 ]RiRcw #fr i 

(4) SilcbR-Rcb v3M(4R|i|H (3) 7 ^ (tr) 7^ 31#7f ZfSIT TRTffgfcT w€t 7^ %7Rf ailcbR^cb 

RRm 64 7^ 3T#R SilcbR-Rcb RRldH 65 7^ 31#7f afk RRilH 66 t£ 31#R 

ft^TTr 7f? %cRf f4^ 3RI PR 7[^ 7^ RS4 R3JR *T^f ^ RJ RJcRff t I 

61. RhdqiRlTFTR - (1) Srf^TpRt 7TT Cb4x1|^ TR ^TR 7^ 11 f^RT^f^TTTRRf^fc^ ^ >H' J lRld 

Rh))tilRr7F7R 7RT RRf #TT : 

TRTT^t W 7R cr4rR TTRTT 7r4 7R wn t£ RR^ ^ R ^ TRtf (4^)t||Rf7RR RcT^t ^ 

75TR7fr I 

(2) 3 iR[ 7 RRt pt tr 4 tr 4 f%R?r 4 ) wi 3 tr4 rr srf^r Rh^iRfTpR R 7 r€t r r cfr trt trttir 

TfTfr R^tilRfTfTR 7R RR ^RT I 

(3) R^tilRrTfTR TR 7RRR 3Tfg[7RRt PT cR^xR^ 7[5t 3Rff§r 7^ f^RT MRcH^RR TRT cfR 

R7RRR #R| 

(4) 31 f^RTTR, 1989 cTTR RrRrt 180 f^T 7[^ 3T7rRr t£ f^fR R^tRRfTRR 3fR 1 wHc]^, 1990 ^T 240 

Rp ^ 3Rffgr7R 7^t R^MlRfTRR 757r€t RTRfTT 7f?t 75TT RTTFk)) 11 

(5) f%€r srf^TpRt 7R tr4xr 4 ^RT R^lMlRfTRR t£ feTR 3n4^R trt cTT^Rg 7R R7R RRT RRdcT 7^ 

TRRTft fyRTTRT ^f[ 3Rrf&cT f I 

( 6 ) 7 f^ 3 r4^r f^RRf vmRiiiH (5) T^t aRran tr prrtrt ^ctt t afft f^Rfr trrr cf 4 rcttr ^trr 

f%7R 75TT RT7RTT t : 

TRg Tff^ R45RR mf§r7pRt 7RT 7R PRRTRT ?t RTTcTT t f% 3T4STT PR7T sft eft tr 3Rr 4 R^ljxHK 3RT5TT trT 
RcTT 7R7RRT I 

62. #mRt 7 [§t afk aiRiRctd fmR 4 7^ 75^ - 

O V ON 

(1) yRTTp srf^fTpRt 7R TRffrR^ 7f? ffPlfT PT RlRhRHI 3 tRr R RlRhRHI W Rp 7[^ pt 

ftRpf 7f RRTTp M 7f?t «Hc|^l TJefTf 7^ RSRR I^R r rrr RRTRfr | 
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(2)(FT) 75?rf FTT wn F> FFTFT ^ FTFT Ft ferf 5/2 fR? F?t FF rf FF? F>?rf TIFT *T FTFT FTeTT 

^TTTttit frfrf F? ?? rfcRW cpf fuTFF FF Rpg?? Rt?T W t 4 4rfRt ?>?€[ FT RlRhoHI ?>?€[ F tR? I 

(7?) 4rf[Rt Tf?rf FT RiRMHI Rt?F STRTFTRt FT F?RlRt 'THiPm? #4 FleTT t FT FFT rf FFTF F? ^ 

FTcTT t, 4 feTF ^FIPifRi afR FFTF-F? F^t FRRl ?FT FRTFT ij4 rfeR?'! FTFT Ft ferf 5/2 f4? F?T FF 
rf FTFT FTrft F>t SFpTT 4t FTF/ft I 

(F) FTF f4rrf 3TRfFTRt FT F?RlRt FTt FFT F FFTFT FT FF^JF Rt?T FTTFT t FT FTFTFFeT F FFJ Ff FTTcfT t 
FF FF FTF f^TFF FF FFT F FFTFT FT FF^JF Rt?T FFT t FT FFF?T FR[ Ft F^ t. Ft FFeT 

FTcT c^elF'T FTF ^ 3TF FFT fRTFT Tjof FTF F 5/2 f4? F?T FF F #TFTfT ?>?€[ FT RRbRHI ?>?€[ 

FTT FTFT Frrft Ft feTF 3RrfTT? f^TFT FTRFT I 

(F) FFf STRTFTRt FT Frf?Rt F§t F^FfMrT FT pMFH F^t 3T?Rr FTt ffFTfT ?>?€[ FT RRbRHI F>F€t "T5F 
feTF" Ft FR F FTFT FFT t, FFt 3TFoft 4tFRt FT RRbRHI FFfrf Ft FJF #4 FF FFT Ftt Flrf 

FToft FFF?T 4tFRt T5?€t FT RRbRHI T5F^t FTt 3Tf§FT?F 10 fR? Ft 3TE?rf? "WS RfF” 3T?f§r Ft FFT eft 
3TFRF^ FTF F FFT RFT FTTFFT : 

FF^ fTFT^t F>?€t FT RlRbcFI F>?rf PlHfeifed FTcff Ft 3TE?#F FFF?t FFFT FFT Ft ?Rt? rffrf? Ftt FT FFFfT 

t, 3TSlf? : 

(i) STfSTFTT^ FT FT^FlZr, ffFT^t FFfrf FT RlRhRHI F>?rf F^t 3TFfSr ^ FlFF FFT F^T F§t ^ MRcH^TFf FTFT 
FTF^ FTT FTF FlFT : 

FF^ FR STRTFTRt FT FF^FRt ^fT FFF FT^ cff fFT FT^ F3JF F§t Fij #FTfT F^t ^F€t ^ ^ FTF 

#T F MRcHfeFf FTFT FTF^ F$t STgFfrT fF FTcf FF t FFTFT t f% FFF^t #TFRt WcT€t FT 
RlRhRHI ^F€t Cf> ^F FFRTF ^ feTF F F ^fT 3TFRr F^t ^feFFf FFT ^T FTF^ft I 

(ii) FFT F> FFF F^ FlFF #FlfT F§t FF€t FT RlRhRHI F^t FFRJFTfcfFT 3TTFR FF F3JF F^t FTTF^ft I 

(iii) Ift FTt FffFTF) %T^r FFFFT FTFT Rt^kFT ^FFFFfr FTF FfRt Rrf^TFT FFFT—FF FFJF FTF^ ^T ^FeT 

#TFRt F$t FT Rt^kFT F^t c?T FF FFFf[ 11 

(iv) #TFRt FT RlRbcFI F?t FFlf^T FF f^R F FF 3TT^ F> ^WFT SrRlFTRt FT FF^FRt FT tFT 

^FT 3TTFTF FTT FRTFT FTFT RlRhcFHI cFFFTPfT FTT FFFT FF FFFJF FTF^ ^ feTF FT? FTFTFT t f% 3TF F? 

FF 3TT^ FFF 11 

FF^tFTFF - ?FT RRlFH ^ FFtFTF ^ feF - 

1. "1 RldHF, 1987" FFT FTt^ STRfFTRt FT FF^FRt FTFT F FFjFT tjd) M $ feTF 20 f^F F?t #FTfT F^t 

75F€t FT RlRhcFHI F?t FTT FTF #FT I ^Fft F>F€t 180 Rf FFT FTRTF F^t FTTcTT 11 

2. 1 RldHT, 1987 FT 18 3TFTJFF, 2005 FFT STRfFTRt FT F>*)dl^l FFT $ FFjFT ^ erf ^ feTF 20 f^F F^t 

#TFRt Trf FT RlRhcFHI Trf FTT FTF #F I 

3. 19 3TFTJFT, 2005 rf Frrf 3Trf[FTTrf FT FFrfrft 3TF^T Tjrf FFT 7^ rfFF fRTFTFF 18 FTF $ FHT#F FFcT 

fF FTFT $ FFTFT Tjrf F^ 7^ feTF 30 f^F F?T #TFRt F?t ^cfrf FT RlRhcFI Trf ^?€t FF FTF ?tFT 3fR 
rfrf Tjof FFT ^ FlFTF 540 fc? F§t 3TFRr ^ feTF FdRld Trf FT FTFFff t ^R fFT FT ?FF?T eTTFF 

FF FTF PlRtF tFT $ f^FFJFR FFFTT /flFd4 RlRhRHI ci|c|Fl41 FTFT Frft RlRhRHI FFFT FF TP FFFRT 
fan? njIN FF FTFT F?t FT Frrfrft I 

4. 19 3TFTJFF, 2005 rf, FT?t FTT# 3lR[FTRt FT F>4FI^ f^TFrf FFT^24F4^FTFfeTFt, F? FTRiFFTF 90 
rfF $ 3TSF#F F?^ fF FFTFT Tjof f 4 rf rf[F 30 rfF Trf FRlRFd #FRt F^t FF FTF ?TFT I 

63. 3RTTFTFF - (l) FRfFTTrf FT F^FI^l FTt 3RTTFTFF drf FTF^rf FTF FFrf FTFT f4# FTFTFF 

rfF F ?T ^R FF FTF FFTcrf FFT 3TFRr FTT EFR F FTfR fF F5TF FTrflFTTrf FTFT 4rfRt FTt RTFtRTF Frf 

FTFT FTTFT 11 
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(2) R cb*k|£l TfrF R1£7 TfrF TR^F TReFF RRTRRT R>r€F TfrF 3T^T ^ WI 90 fed R RRrfrF 

RR cfft 3T^T Tfr #RT 360 f^R R R^R R# #frF : 

rr[ aimciiRcb r srarar, Tfr s^Hkn r ftRft r 7rFr£f TfrF t^r 720 f^r TfrF 

sra^r rh sRrrarRT fr€F r^ tfr » t : 

RRJ RR afk % Rf^fTRfr R cb*)x1|^l C^t gRft #r 3F Tfr RRR t( ii ^ 3RRFR1 R 3FR5T RfF 720 f^R 
R 3lf£fR 3RTTETRR 7 |r€F R£7 tfr RRfRTT t 3TR %i, ^RT 3PJRTR1 tfF WI, feffecT Rd p RRrfr fiR? 
efrrt 3ri$rfeffecT 7f^R| 

(3) R5TR RferfrfF, gR fcrf^TRTf 3 RFrt 3TRR R’RTfSfcT t RRfr f^TFTR arf^RR^ R TfRfR^F Efrf 3Rpfa 

3RT PR TfrF FR^F Tfr RTR R RRrfr RTF 3TRTRRJT RR^F TfR REFER 11 

(4) 3RTTETRR R>r€F TfrF STTffgr Tfr RfRR ^R rf RTF RpR R^F t 3fk gR RUR TfrF TRffR R>r€F TfrF STTffgr 
7T?r RRRT TTcRRfe Tfr f^R r^[ EfrF RFTRfF : 

7R^ TPT^f RSTR mfSfTR^t 7R rr RRTRR rF RTTcTT t f% 3TRTRRT R>R^F TfrF R3£fr fmfrFF R ftRft 3RT 
Tfrft TRRT R 3TT7RRFE |lf sfF RF f% arf^TR^t R 7|RfR£F Tfr f^TRRT R RR7 sfF, 7fR f^T ^ REfER t f% 
3TRTRRT TgR^F TfrF SR^r 7ft RRRT ^dddfe T^f^ 

64. ftm siicbR-^cb rr€F rr rr€F - srf^TR^t ^tt trFtr^ TfrF rrrtr, mRcik Rml^n titrt if 

On On C\ ' 

f%€r STfSfTR^ PT TR^Rft 7^ spElTTr 7TT M^ef W TRT^R EfR^ TfJ f^R^ 3RT yilluH)' 7^ f^R E^TT f% 7^7f 

7R7PR 7^ wtefTF? Rl^idl 7^ 3T^RR Tft^ gRT f^RR TTfR, f^R SilcbR-HR cTSP f^?R 7[^ 

Tfr 7R R7Rf[ t I 

65. 3R[frr RcT^t - (l) 3RjfrT RR^t t^ Rif Tf tr? rr Tf 7TRT cT7|7 7f?T STTffgr 7[^ 7R£7 7[^ 7R R7Rf[ f RRH<£ 

sfRjfcT 3RjfrT 7^ EfTR ^ RTtRt RT RfeRT RSRI 7 $ RRR ^ R^€F ^ ?1#TeI t cTRlft, R^€F 7T%efT 

3rf^7f5RF Tfl ERfxnft T^t 7Rj4 R7TT STTffgr 7 ^ TfRRf 12 W R Srf^fTf? Efff | 

(2) RgfrT T^r ^Rft SRI RUR 7[^ R^€t TfF RTTST RTTST 7R R7RTT t RRjfeT R^€t 7^ RTTST Sil^lRd 

ftRfr 3RT RUR 7ft trT cI^T 3RR 7[^ Rinft R7[f% Rd SI^#! 7^ RRST TfTt *fl<w4 

RlRhRHI TdcRinfl ^RT TJfRF RIRFRf RdsRT d ^1 dt I 

(3) RgfrT Rd€F, dftefT SltoRt RT ER#RRfr 7RT ij4 RIT 3{7ffgr 7f? #RT RH TfR ift 7RJ7 f^TR 75TT 

R7RTT I, ■RrTTFF 7f^ RTeTTR t THRU 7^ rtr trr 7 $ f^rr Rj^cbl spg 

1 Tf^RcRBtRTl Trf- cTTR 3TRJ d|El^ RH PlHfeifed RfTfRT 3fR wf 7^ 3IwfR ^ W b51 
3#[ERR 3Rfgr 7 ^ RJZfEfR ;— 

(th) T^cRT RH 7ITRR 7^ RRfTR TTRT TfF foR 7RJ7 7[^ RTRfr ; 

(r) Slf^TuRF R erFrRF IfRT dRTRI 3IRT f^I 7^ rrr 3#rj c^ rsr ^ TfRR tr rtr truj f%R 

7ITR7TT sfR Rd€t TfF SijHlcR E^ f^fTT fR Rt RdR RRcT Tf^R I 

66. "RlRTI 3RERR - (l) Slf^TURt f^RTTFl RR dt RR7M TfTRR R 7R1 t, -Rrsj 7RR TfF f^R RR7[^ qpff E^ 

RqfrT 7 ^ RtRT 15 f^R 7[^ 3{Effgr 7^ f^R ftRR RTfERR R^ f%R 7R RTfRT t, 3fSltd TfTRR E^ RR 7[^ R^R R 
15 Rd ^ dR R TjRf Tfft cfP?TR R Rg" RRT cTR ; 

( 2 ) 15 f^R TffY Tj^fl RTffgr 7 ^ #RT f%^r rRtIR^ R R*)dl^ 7fEl R7 TUFT R ^fR ^ ^ TIcTR 

7 ^ 7IR7R t£ ER R^p f^fj RRR; 

( 3 ) RdR RTfERR TfrF ftpft 3R RUR TfrF FR^F Tfr RTR RfMeIR f^TR 7R RTfrR; 

( 4 ) frlRTf 3RERR TfrF TJRR srfSfTR^F R TrFr^F Tfr 3R RR^F Tfr RT^ R RlR^Hd R^ f^R TURttt ; 

( 5 ) Tff^ RRFTfd RPlRtR RTffgr Tfr •jffcR ftRTr RTfERR ER TRRR pff f^[R ERR f RF ^TF WR^F TfrF 

ERRTR RR ERTTR I 







2820 


RTReT 7f5T RermcH, Rif 24, 2014 (vriftci 3, 1936) 


[RTR III—RRR 4 


67. RgcT^t Tf^r "cWTcT #TT - RT TF^RFft cf§t RRg RR RT RRTTfi f7f> Tfft RfRT R R ^ RR RRTTfft RRfT wfe^RT 

"cRRRR ^ RTTRift : 

RReJ Rft srf^r^ RT cf,*)^ xl)c|!cblcH TfT #RR RRg ?t RTTelt t eft RRTTf^ ftfgfTb yfrlPlM Tfft fFtfr RTftTRT 
#fr Tjfr RTRT RRT ST^fR^ RT cf^RI'fl eftt RRTTfft RRg TfT RTRR faPlRH 61 7^ RR-R)P|i|H (4) TfT STTRsffR ^TeT 
MRTfarfTTR RJeef) efTf Tfft ffRlfet R TjR slefl : 

RReJ RR 3fk f% RTRf TfTt^ cb*)xl|^4d fRT eft RfTfT ft f%eT fteTT t eft Tfft Rft RRfft RTRT RTf^RT RhfftlftfTfTTR 
75ftft 7ft STTffft TfT ft[R fc)p|i|H 61 7f? RR—fcfPlRH (4) TfT 3T7R#R l|Relfftftf 7 ^ TfRTTfR Eft RTfft ^R ftft : 

Rftj R? ft f% ^ft RrftRTft 7f} RT^fer R TJT^f fft Rftft ft RTeTRTfRRT RRTTft RTTRITf RTRTRT TfR ft R^ t, Rft RRfft 
tel lei 7f5t ftftRTfSfRRR weft Tfft STcrf^r 7^ feTR cla-l ftfR R% RTRtF Flft | 

68. Irt RTt wft 7ft SfRfft TfT ftRTR ReTT TfRT — fftRT STfftRTft RT Rftxfft R^ 3TRft fftTft $ WR RR wft RT 

O ' O ' 

R>fft5RT RRJR RTR ft R^ f RR tfRT R7t 3TRft RJRRT ftrR fftRT RR RR gTsRTefR ft TfRR R^ft 7fT ftRTR 

RRTR RRTff fftRT rr RfTfT | 

69. R>Rft TfR RTRR ftft RRTRT #R - (-|) ftftfTTft RT RrftRTft fftRT fftl 3TRRT TfRT^RR RfRRT RRfTfT ftRT RRRTeT TfT 
Rgft Rfft fefR R RRTfff ^R^f TfR RRRR RR R^RT | 

( 2 ) SrfSfTfR^f RT TfRfRpfr fyfR f^R TR 3 TReff RJIR^f R^ cf^RT, RRTfT RR^ TfR RRlf fefR RRTf^ 

^C<£1 TfR 3ffeR R-1 FtRT I 

70. RRRRR STTffgf - ( 1 ) ST^fTfR^ RT TfR^RT^f trr TfR RRRRR 3f7ffgf 7^ fefR RTR FlRT eTTf% RR : 

(TfT) RR RR RR RRRRR 7f7R^ R RRaf Rt RTp fuTRT^ f^TR RTJ^f 7^ RRlR 3TR^ ^R^ RR R f^TJRR f3TT RT I 
(7R) R TfTRR 3TT7fR RR RR RR RRRRR TfR RRRf R RRsf Rf RTp | 

(2) RRRRR RRR 7[^ 3T7ff§T f^RR R7RR r^ Rt^ft : 

(TfT) STfSfTfR^ 7^ RTfET R RTRT 7 ^ f^RRT 7[^ RRRT Tffr 7?tR7fR, RTeT RRf R STR^fTfT R^t STRfgr, 3fk 

(7R) cb*fxf|^ 7 ^ RRET R RTRT 7^ fefRf R^t WfT TfrT 7?tR7fR f^Rf R 3TRfgfR7 R5t STRfgr I 

( 3 ) RRRRR RRR RR 73Rf[R STRfgr rT #RR STf^fTfR^ RT RR^RT^f RR RT ^R^ WR RR efRTeft 7^ STJRR RTt 
iff TfTR ^r, Rfteff^TRT ePf TfR RTR #RT I 

(4) STfSfTfrrft RT TfnfRT^f TbT STJ^R RRRRR STTffgf 7[ft RTiTRT TfR^ RRR R^ f^R fyTRTffT 7f^ 3TRgRR §3TT RT, 
WtR RRT RTTRRT : 

RRR; RRRft RTfgf^R 7^ RTR 7^ R|4Rp|cb STTfRRRf 7f§t RRRT RRT^ RRWR RRR R Rf^RfeTeT R^f 7f?T 
RTTRift I 

(5) RR ftRfr 3Tf^7fRft RT cbifRI'fl TffT RRWR STR^T 3T^R R^f #ff Rfc - 

(i) RRRfeTRR R f^FR RTTRf R ^RTefT Si'elclfefel R^f 11 

(ii) RRRft fTRTefr 3R-8TT7fr RTbfeT Tfft f" ^R rsr rr err f^R flRT % \3RR?f ^RTefT RTfT RRR R f$RT fuTRT^ 
fcTR tr RRfr RR R tRTR t, f^ft RRR RT R^RR RR ^RTeTT 11 

(iii) RRTRTeTRR RRT^ RfR 3gRfR RR 11 

(iv) RSTTRfeTRR RRft RRTRR RT RRRRTfefTfR RT RT^ff RR^ RT RRRRTfefTfR f^RR RT RR RT RRR R 11 

3T7RTR 7 

RTffM 

71. Rf^R W RRT 4?R - (l) TfrTt 3rf^7frrft RT tr^RT^T f^TRFf cb*fRl£l Rf^R W 3ftR RTffM RRRET Rf^fRR, 1952 
(1952 TfR 19) R RRT RPlRtri PlH4ei eTRTeTTR RRT Tjft RTR Rff f, TR^RT^f Rf^R f^T TfR RTRRR #R 3ffR 
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3Tf§TERTrf rt eRrfRirf afk tfcp rtrt ■qfcTBET f^rfSr rf frfRT to) rtrr totrtr tor srfafrfRR Erf torr) rf SRJRR 
r)rt i 

( 2 )(er) ERrfRrrf RfrfR frffrf afk RErfM toetr srrfrfrfRR, 1952 (1952 RR 19 ) rf toetr) Erf rfRrfR to) RTrf 

3Trf[ERTrf RT ERrfRTrf, TOR srfrffrfRR Erf) RTRT "6^" RTR RRR” RTfrfRRT ERT RRTR RTR) |TR rfrfrff TOR 
RTR fRfR Eft R^ cRrfRTrf rfTO Rrfrfr, 1995 Erf TOETR) RTR RlRid rffrf I 

(ER) ^fT RERfR flRTR Efft Rrf rfTO RRHT 16 REfER, 1995 rf RRTEj) rftrf) I 

72. TORTR - (l) STrffERTrf RT ERrfR[rf TORTR RRTR srfrffrfRR 1972 (1972 ERT 39 ) rf RREfR) RT TO-frffrfRR ( 2 ) Ef) 
tojto, rf) rf) srfrfER rf), rfror ert rtr rfrfR i 

RR)er STfrfERTrf RT RrrfRTrf PinfelRild MpTT rf TORTR rf frffR RTR rftRT :- 

rfdlPldRT RR 
RRJ m, 

rfrf) frf:TOddl er RHRHRT, errut sfER RTR R^rflRd RtRMHI RfrfERTrf rf RRRT RR rf 3RJRTR RR TO) RRT 
Erf fcTR Rdl J R rf, RT 

10 Epf rf) frfrfR RETT Rrf err) rf RTOTR RTTR-RR rfrf RR, RT 

RR Erf eft rfrT Ejrf rflrf Erf trrrT RR tort rfRT RRlfrf ERT RtREfR, 3RR frfrft ERRR rf rfRT RRlfrf ER : 

TRd; EfTRTRR rf EfTRUT RRE2JR ERrfRTrf rf rfrfR rf TORTR Rrf R% ER Rrf frfRT RTRRT frfETTR 

rfrf RTReff rf ErffeT TOT rftRT TO to) frf rfrf errtrr rf rtrr f er Rrf frfrfrff RTfrf Rf rf I 


RTrfTERTrf RT ERrfRTrf Efrf RRR TORTR E[rf Rfrf RRTER Tjrf erf rft RRT 3TRER RR Rrf) rf STf^ER rf RTR EfT 
feTR RER Rrfrf ert cja-1 RRR Rrft, Ejft RTrfERRR 15 R^frf E^ cja-1 E^ 3RREffR Rrfft : 

ERg Rf^ f%Erf SrrfERTrf RT ERrfRTrf rf 30 Erf R arfrfER ErfRRTEjrfRRrf)tcftET^ RRRTR E^ RTR R 30 
Erf rf RTrfTER REfT Ef> RRTER ijrf erf rf feTR 3TTrf RTR E^ rffR Efrf RR R StRiRctr RTfrf ert err rfRT : 

ERg RR 3frf rfTErf STf^EfRrf rf ERRR R RRR RMRH EJRrf RRT rffR RR rffrTR ^RR RR 3TTRTrfR ERRR 
R)RT : 

ERy[ RR rf f% frfErf ERrfRTrf E^ rfrR E^ RRR rf E3RRTR Efrf RERRT f%R Rlrf $ RRRjRft rf rffR RSTTrfRfrf 
RRJ, 3RTETRRT, rfdlPldRl, 7RTR-RR RT RER Efrf RRTrff R RRrf 12 RTR Ef> rfRR RRR RjR ^RR (100 
yfrfRId), RRRrf Rrf RRT rfrfR Rrf 3frf WRTRER Rrff ert rfRTR #R I 

73. RTrfTETTR -(l) RRTER STrfTERTrf RT ER^RTrf 3TRrf Piyrfd ER RRR Si^rfl-3 R rfR RR RTRTR R fcHfed RER R RTRrf 
3TrffEfTR Rrf RrfRT EfrfRT rfrf Rrf RRT RTfrfEfTR E3RERT RRR R8TTR Rrf t rff Ejrf R^ Piyrfd RTfrfERrrf rf RRTRTR 
RER frfrg ERRR RTfrfy I 

( 2 ) Efrf^ RTrfTERTrf RT ERrfRTrf Rrf RER ETTR 3TRRT rffEfRR WR vSMdfrfd ERR ^RR f Rrf RREfrf RRRrrf rf fcTR 
RR RER 3RpTTR Rrf frfRT RTTRRT RTR RER frf R^ IfER ert RRTRTR Rrf errrt frf ert RfrfrrfR RTRRR R f I 

( 3 ) frfrfT rf RTReT R RTfrfERjrf rt ERrfRrrf Efrf RTRrf rffERR WT R Rrf) rffrf rf mRcItIh err) Erf frffR rr rrt 
R idrfld Rrf frfRT RTT RERRT frfRrf frf Rrf) frfrf) frffTRR ErffrfRrfERRrfTRrfRffrfrfl 

74. RRTRfcRErfRRT - (l) RrcRr arf^ERirf rt ERrfRrrf rfER erf frfrrf) rf) ertr)r[R RT TORT R RRTRfRRR Erf frffR RTrf 
11 

(2) ?R rfrffRRf R rfdRte frfrf) RTR Erf rfrf ^R rf) RRrfcR- IV RT RErfeT-V Erf 3T#R rffEjEfR Efrfrf rf) srfrfERrrf 
Rrf) rfR RRT RTRtfrfR frfrf) rfrfR RTrfrfT rfR rf RRHidRd frfR TO) Erf frffR RTrf rf)RT I 


( 2 ) 

(ER) 

(7R) 

W 

fc) 


(3) 
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75. pfftprft PT cp*fp|$l c^t ftpT3Tf Eft 3FP ftPcH ft ftp - fftft) STfftpjft PT EpftpTft eft ftpT pft fftEfpftf sfk PTftf 
ft 3T#P afk ftft STpfft ft fftp 3PP ft J lcH Eft ft RT PEfTft fftft Effft SijftlRd EfR pft : 

Pftj fftft) 3Tfftpift PT Tpftpft Cf5t ^P5T ft fftsig PREft ftp fftft) 3PP ftPcH Eft pft ft pp : 

Pftf P? afk fft PTPftTEp f cf> pRT PTRfrf^TcT ftftP PTftM tfcp Eft fftftf pfftpTft PT dftdl^ Eft ftp ft^ ft PTPeT 
P PPcTT PftjEfl cfT 7 ^ pft ftPT I 

76. RPWHl Efp cfppfcfpp - 3PPP PPP-PPP PP pft SPjftT PT ftftPT Ppft EfR REppy vjfT ?P fftftpftf ft PPEfft Eft 
cPT^EfRft PT fftpfftd EfRft ft fcTP 3TTPPPEH PPft I 

77. pKPH 3fk cpidRlill (l) PPT Si'dRte ft Pi PHI ft PRPTft Pcftn fftpp, PPdH, PP-ftPP PT fftftf PRR 3TPPT 
PPR Efp Effft PPEfP ftt ^P ftWf ft 3TRP ftft ft ftfEfT ^ PPP ft, ftR PP pftlPlRft ftR pftdlRft' PP 
RT 7 ]; ft, fPftftp fftPT RTcTT 11 

(2) ffft pKPH ft ftft fP ft ?P PEfTR fPftftp PPEfft ft 3T#P fftp Pp pftft PT Eft p^ <pRdl4 ?P 
ft P PHI ft PPEfft ft 3Tdftp ftp PP PT Eft P^ PPfT PTTpft I 

1 

[ ftftpp 5 ( 4 ) (ii) ftft ] 
cftlftp PTftpftr ftt PTPPT 

p ft/ftpft/cgpift.■gp/ppft/'jft. Ppppjpr ftw 

EfRPT/EfRft ff : 


(i) 3 3TftpTftp/ftf7/ftppT sfj 

(ii) ft ftpTftp f ftft fft PTP ftpR PEP Eftftp Pft PT Pcft 11 

(iii) ftd ftp Epfftr ft ppft pfft pt ppft ft pfrftp ppft fp ftEnp fftPT 11 gft ftft ftp pp sttpr pp t|p ppjp Eft 
E5TTP I 75P P3JP fftp RTft ft fftp srftpp fteFP 11 

3TTPR 

2. 3 PcpfftPT ft pftnnp EPPPT ^ fft ppftfp PTW pft t 3fft ft PTP^TPT ft fft Pft ftfftftT ft PPPTP PTPPT ft 

PRP PTP RTft Eft p?p p Pf ftpj ft pp^gp ft fftp pTft pftPT I 


PTftpp 


PPPTSR 







WTIII—^5 41 


^Kd 0T 'iN^, 01; 24, 2014 (vriltd 3, 1936) 


2823 


2 

(RPldH 18 M) 

afk TfM^rar ^ ^fiw 

j'i.■qrw 4mr / <fmf: f% 0 .f 0 ^ 3-ivi<wx: -t 

0*)dl^ ^ 00 3 3fk 450d f 0 0 0T4T £0^0 0T0feT0 0 RRfSfcT 0T ferfcT 0 00g ^510 30rf&0 0cfctr 0t 0RlP|tdl 
cfSTT 0<llvlH ^IcHdl 0F Pl^lRd afft ^ 000T/ 00^ I 

% 3TFt 0000 000/Wfr f f% 000 f0 ^ 00# 0 ^f^cT 0!# 4300 0 000 f0 $ 00 ^ter 00^ 0ef f%Rfr 

-dff^T 0 RT^f^cT f%€r 0Pf 4 0^ 0 0t# ^HT 04# fcT0 ftf§l0 04 0 3RTT0 £Zff^T 0T 0 0t IK 00 r TT/00 I ft 3fft 
0 iff 4>0T vrll^ 0> fc[0 fcb'i-Tl cdf<kl 0t Pl^SM 0^^ 0> fc[0 30pTT0 000T/00 [ ff 3ffc 0 eft vS4d f0 0> srfs^RR 0 
f^ft W# 0T ?eRFg#RF0 ^RTTcfvJT 3lk 0 \3^feT f0 $ 0K')4K 0 00?T 0T 000 tf0 cfc 0T8T ^tef 050^ cTT^f f%# ^ff^T 
$ fc^fT 0K)4K 04 fMtam 00^ 0§t STJffT 000 0WTT/0WfT I 


00TTS0 : 
T JRT 0T0: 
M4HIH : 


^ 00§T 0TdT5rRcT - 


T JRT 010 : 


W4 


0^0 


M4HIH 
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RhMR)£JMi1 TOJRTR TORFT 
Rij Rcvi), R-110 + 4 2014 

R. 1-9/2012 (^/M-II)-^Mr srfSrf^FT 1956 (R. 3:1956) ^ 26 ^ RR-TOJFk (l) R^t RTR (RR) R 

RRR 3Tf§TRTRf ^ TOJRToTR 3 ftMTftRTeTR TOJRTR TORtR f^FR RPldHI RR RRTR RTMTT t, RTRR— 

1. ef^ ^M, toprft ft rrt)r 

1.1 RPldR fM (RfRRTftRT f^TSTT RT RTERR R MTTRRTtxR RRTf§T RRTR RM^ RT fcTR TOJ^Rf RT 
TO) RPldH, 2003 R^T RTT^FT I 

1.2 RTMT RT RRTRR R MRH R^t fcrfa^ R ^T cTT^ RTRT WR I 

2. TJ3M R^t RTR 2.1 (RtRRTftRT f^TSTT RT RTERR R MTTRRTtRR TOTTf^T RRTR RTR^ TO^RTf RT /IHdH RTRRT) 
3#rf^FR 2003 (RTn+TT RTR ^RR RPlRH 2013 WI RRT),^t £IRI RTR #fel RR Rfc[MTTftcT RTRT 
RTTRRT:- 

2.1 RTff TO ^ RRTTR R MTTRRTtRR RRTf^T MldR+H R wm RR RTR R>ft RTRT RTTRRT Rfc MTFT 
M^fOT3 Rffa MW MR RRKWTFjfRT f^RT 3TSTRT f%R?T f^RffefTeR RT MTTRR RMTTR RTR 
RRTfcTcT Rld0 MR R^t R/TSTT R f^RftftcT 3TRT STf^fcT f^RT RT RT MdH R^t RT 3TSTRT faRRT RTR MTTRRT TOTTf^T RT 
RRRTST RRft RFRdT RT RTt RRTR f^Mff^RTeR RTR RFR RT I 

3. gMT ftPlRHI R^t RTR 2.5 RTt f^FR RRT RTR wrf^R RT RfcR-RT^R RTRT RTTRRT I 

2.5 3i0ldft0 RR RTf^RT RjftiRRf RT 3TRTR RR ftMT^RTeFT f%R?T ^ RMTTR RTR RF PlRdd RRRT R WRff 
RTf MfRRtxR RRf^T RTRRRTRT RT ftcfPR R^ R rM cfR R R^T RRTR RW RRRTT t RR RR WTR RTR 
f%T?T TOR RMTTR R TOfft RTRRRTR ^ RRR R^ Rf RRefRTRfR RR RR fefR RR I 

4. RMf RPldHl' R^t RTR 4.1 R^t f^FR RTR RTR RT RfrRRTftcT RTRT RTRTT I 

4.1 MTTRR^vR RRlf^T RTRRRR R MTRf RR RTRTRRT RTOf RTef RMTR f^RfftRTefR gTR RR ^rf^RR RMIRT 
RTRRT, RTf% RTMT^R RSRRR f^RR f^TR^f RTMRTR, TOjftlRR, RRlfeRT RT RTRtPTR RaTT3ff RT RRTfcWT R^t 
R^ RTTOSTf R§t RRRT f%R)) ^ TOfRRftRT Rf, f^TR^f sfeRTf, TOTRRRT RT RlfecHI Rf^RT R RR^ RTRT RRR RT 
R^tSTTR RdlfcHd RTR^ R TORRTRT TOTfecT RRR RTt WlRRR 180 R RTR R TTf I 

5. gMT RPlRHl' R^t RTR 8.1 RTt f^FR RTR RTR RRTf^TR RT RfrRRTftcT RTR RTRTT I 

8.1 MTTRRTtRR RTTf^T RRR RTR^ ^ fcTR R^t RTR RTR RTRT RTTRRT f^FT RRR RRTf^T RReTdTRfR tjr cfR^ 
RRTfcT MTTRRTtRR RTRRRTR R?t 2 R^ R^t TOff^T RMcfT t 3TRRT 10+2 ^ RR1R 5 R^ R^t TOT^T RM eft t 
3TSTRT ?R RTRRRTR ^ feTR f^Rff^RTeR RTR f^TRfRcT ^JRRR 3TRT Rf^fcT RM feTR 11 


RRT^, MTTRRTTRR RRTf^T R^ fcTR RRT R^ R^t TOff^T R^T R+fT RTTR/t RTR RR%fT f^RRfeTTeRfr RFRRT ^RRR ^fT 
RT MTTRRT RRTf^RT # f^TR^i R RRT RRR RRR ftRR R 3TRRT RR RRR f^RR R 10+2 ^ RMTTR 5 Rffa 
RR%R RRTfSr RT| 


RTRRTeT RR Mg 
RfxTR 
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RESERVE BANK OF INDIA 
Mumbai-400001 

The Depositor Education and Awareness Fund Scheme, 2014 

The Reserve Bank of India, in exercise of the powers conferred by sub-sections (1) and (5) of Section 26A of the 
Banking Regulation Act, 1949 (10 of 1949) and of all the powers enabling it in this behalf, hereby makes the following 
Scheme:- 


Chapter I 

1. Short Title and Commencement: 

(i) This Scheme may be called The Depositor Education and Awareness Fund Scheme, 2014. 

(ii) This Scheme shall come into force with effect from the date on which it is notified in the Official Gazette. 

Chapter II 

2. Definitions: 

In this Scheme, unless the context otherwise requires:- 

(i) (a) ‘Act’ means the Banking Regulation Act, 1949 (10 of 1949); 

(b) ‘bank’ means a banking company, a co-operative bank, multi-state co-operative bank. State Bank of India, a subsidiary 
bank, a corresponding new bank and a regional rural bank; 

(c) ‘Fund’ means the Depositor Education and Awareness Fund established under 
paragraph 3; 

(d) ‘Committee’ means the Committee constituted under paragraph 8 to administer the Fund; 

(e) ‘Effective date’ means the date on which the Scheme is notified in the Official Gazette; 

(f) ‘DICGC’ means the Deposit Insurance and Credit Guarantee Corporation established under Section 3 of the Deposit 
Insurance Corporation Act, 1961; 

(g) ‘Liquidator’ means liquidator of a bank appointed under any law for the time being in force; 

(h) ‘Principal amount’ means the amount, including interest, transferred by a bank to the Fund in terms of Section 26A of the 
Act; 

(i) ‘Amount due’ means any credit balances in any account or any deposit in a bank remaining unclaimed or inoperative for 
ten years or more; 

(ii) Words and expressions used in this Scheme and not defined herein, but defined in the Act, shall have the meaning 
respectively assigned to them in the Act. 

3. Establishment of the Fund and Credits therein: 

(i) Reserve Bank hereby establishes a Fund to be called the Depositor Education and Awareness Fund referred to in Section 
26A of the Act. 

(ii) The amounts to be credited to the Fund by banks shall be deposited in the specified account maintained with the Reserve 
Bank. 

(iii) For the purpose of this paragraph, the amounts to be credited to the Fund shall be the credit balance in any deposit 
account maintained with banks which have not been operated upon for ten years or more, or any amount remaining 
unclaimed for ten years or more, which include:- 

(a) savings bank deposit accounts; 

(b) fixed or term deposit accounts; 

(c) cumulative/recurring deposit accounts; 

(d) current deposit accounts; 

(e) other deposit accounts in any form or with any name; 

(f) cash credit accounts; 
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(g) loan accounts after due appropriation by the banks; 

(h) margin money against issue of Letter of Credit/Guarantee etc., or any security deposit; 

(i) outstanding telegraphic transfers, mail transfers, demand drafts, pay orders, bankers cheques, sundry deposit 
accounts, vostro accounts, inter-bank clearing adjustments, unadjusted National Electronic Funds Transfer (NEFT) 
credit balances and other such transitory accounts, unreconciled credit balances on account of Automated Teller 
Machine (ATM) transactions, etc.; 

(j) undrawn balance amounts remaining in any prepaid card issued by banks but not amounts outstanding against 
travellers cheques or other similar instruments, which have no maturity period; 

(k) rupee proceeds of foreign currency deposits held by banks after conversion of foreign currency to rupees in 
accordance with extant foreign exchange regulations; and 

(l) such other amounts as may be specified by the Reserve Bank from time to time. 

(iv) Any amount payable in foreign currency under an instrument or a transaction, that has remained unclaimed for ten years 
or more, shall at the time of transfer to the Fund be converted into Indian Rupees at the exchange rate prevailing on that date 
and in the event of a claim, the Fund shall be liable to refund only the Indian Rupees received by the Fund with respect to 
such instrument or transaction. 

(v) A bank shall transfer to the Fund the entire amount as specified in sub-paragraph (iii), including the accrued interest that 
the bank would have been required to pay to the customer/ depositor as on the date of transfer to the Fund. 

(vi) A bank shall calculate the cumulative balances in all such accounts as specified in sub-paragraphs (iii) and (iv), as on the 
day prior to the effective date and transfer the amount to the Fund on the last working day of subsequent month along with 
the interest accrued as specified in sub-paragraph (v). 

(vii) From the effective date, banks are required to transfer to the Fund the amounts becoming due in each calendar month 
(i.e. balances remaining unclaimed for ten years or more) as specified in sub-paragraphs (iii) and (iv) and the interest accrued 
thereon as specified in sub-paragraph (v), on the last working day of the subsequent month. 

(viii) Notwithstanding anything contained in the Banking Companies (Period of Preservation of Records) Rules, 1985, or Co¬ 
operative Banks (Period of Preservation of Records) Rules, 1985, banks shall preserve records/documents containing details 
of all accounts and transactions, including deposit accounts in respect of which amounts are required to be credited to the 
Fund permanently; and where refund has been claimed from the Fund, banks shall preserve records/documents in respect of 
such accounts and transactions, for a period of at least five years from the date of refund from the Fund. 

(ix) Reserve Bank may call for all relevant information in respect of an account or deposit or transaction for which a claim 
for refund has been submitted by a bank. 

4. Refunds and Interest: 

(i) In case of demand from a customer/ depositor whose unclaimed amount/deposit had been transferred to Fund, banks shall 
repay the customer/depositor, along with interest if applicable, and lodge a claim for refund from the Fund for an equivalent 
amount paid to the customer/depositor. 

(ii) The interest payable, if any, from the Fund on a claim shall accrue only from the date on which the balance in an account 
was transferred to the Fund to the date of payment to the customer/depositor. No interest shall be payable in respect of 
amounts refunded from the Fund, in respect of which no interest was payable by the bank to its customer/depositor. 

(iii) Rate of interest, if any, payable on the principal amount transferred to the Fund shall be specified by Reserve Bank from 
time to time. 

(iv) In the case of a claim for refund of foreign currency denominated deposit accounts, instruments or transactions specified 
in paragraphs 3 (iii) (k) and 3 (iv), irrespective of whether the banks have paid the depositor/customer in Indian rupees or 
foreign currency, the banks shall be entitled to claim refund of the eligible amount from the Fund, in Indian rupees only. 

(v) In case of any claim for refund of part amount by the depositor whose unclaimed amount/inoperative deposit had been 
transferred to the Fund, the account will be revived and will become operative. The bank shall claim the entire amount 
transferred to the Fund in respect of such depositor along with interest payable, if any, from the Fund. 

(vi) Refunds made by a bank in each calendar month should be claimed for reimbursement from the Fund on the last working 
day of the subsequent month. 

(vii) In the case of a bank under liquidation, during the pendency of the liquidation proceedings, if any claim is received from 
depositors whose deposits were covered by DICGC insurance at the time of transfer to the Fund, the Fund shall pay to the 
liquidator, an amount equal to the amount that could have been claimed from DICGC with respect to such deposits, and with 
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respect to all other amounts paid by the liquidator towards the amounts transferred to the Fund, whether insured by DICGC 
or not, the Fund shall reimburse the liquidator. 

5. Banks to submit Returns: 

Banks shall furnish returns to Reserve Bank in the form and manner as prescribed by Reserve Bank from time to time. 

6. Accounts: 

(i) The Fund shall maintain its accounts including Income and Expenditure Statement in the form and manner as prescribed 
by the Committee. 

(ii) The amounts credited to the account of the Fund, maintained with Reserve Bank shall form part of Reserve Bank 
Balance Sheet. 

(iii) The amounts credited to the account of the Fund may be invested by Reserve Bank in such manner as prescribed by the 
Committee. 

(iv) All income of the Fund shall be credited to the Fund. 

(v) All expenditure incurred for the promotion of depositors’ education, awareness, interests and other purposes that may be 
specified by Reserve Bank under Section 26A (4) of the Act, shall be charged to the Fund. 

7. Audit of Accounts: 

(i) The accounting year for the Fund shall be from April 1 to March 31 of the subsequent year. 

(ii) The accounts of the Fund shall be audited by the statutory auditor of the Reserve Bank or any other auditors as directed 
by the Reserve Bank. 

(iii) The Annual Accounts of the Fund, at the end of each accounting year, shall be placed before the Central Board of the 
Reserve Bank, along with the report of auditors and the activity report of the Fund. 

Chapter III 

Constitution, Management and Functions of the Committee 

8. Constitution of the Committee: 

(i) There shall be a Committee to administer and manage the Fund in accordance with the Scheme. 

(ii) The Committee shall consist of an ex-officio Chairperson and not more than six members as decided by the Reserve 
Bank. The detail of the composition of the Committee is as follows: 

(a) a Deputy Governor of Reserve Bank, nominated by Governor, shall be the ex-officio Chairperson of the Committee; 

(b) not more than two officers of Reserve Bank, not below the rank of Chief General Manager, nominated by it in this 
behalf; 

(c) Chairman and Managing Director or Chief Executive Officer of a bank by rotation, as nominated by the Reserve Bank; 

(d) one person nominated by Reserve Bank, who is considered as expert in the field of banking or accounting or any other 
field, which the Reserve Bank considers appropriate; 

(e) one person nominated by Reserve Bank, representing the interests of customers and depositors of banks, drawn from 
amongst organisations or associations formed by such customers or depositors; and 

(f) an officer, not below the rank of Chief General Manager, nominated by Reserve Bank to act as Member Secretary to the 
Committee. 

(iii) The members, except the ex-officio Chairperson of the Committee, shall hold office for a period of two years and 
thereafter until their successors shall have been nominated. 

(iv) A retiring member shall be eligible for re-nomination. 

(v) Reserve Bank shall provide Secretariat for the Committee and necessary infrastructure 
Committee in the administration of the Fund. 

(vi) The Committee may constitute one or more Sub-Committees, from amongst its members, 
to do so, to facilitate efficient and speedy discharge of its functions. 

(vii) Any defect in the constitution or any vacancy in the Committee would not invalidate any proceedings of the Committee 
or the decisions taken by the Committee. 

(viii) The members mentioned at sub-paragraphs (ii)(d) and (ii)(e) shall be entitled to remuneration, as determined by 
Reserve Bank, from time to time for the meetings attended by them. 

9. Functions and Objectives of the Committee: 

(i) The Committee shall meet as and when necessary, but at least once in a quarter. The quorum for each meeting shall be at 
least the Chairman and one-third of its total members. 


and manpower to assist the 
whenever it deems necessary 
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(ii) The Committee shall frame its own rules of business. 

(iii) The Fund shall be utilised for promotion of depositors’ interests and for such other purposes which may be necessary for 
promotion of depositors’ interest as may be specified by the Reserve Bank. The Committee shall function keeping in view the 
purposes contemplated in Section 26A(4) of the Act and in accordance with the purposes that may be specified by Reserve 
Bank in this regard from time to time. 

(iv) The Committee may from time to time lay down a list of activities, the criteria and procedure, etc. for incurring 
expenditure and achieving the objectives of the Fund. 

(v) The Committee shall administer the Fund and shall exercise all powers on behalf of the Fund, including incurring of all 
expenditure that may be charged to the Fund, and keeping the corpus of the Fund invested. 

(vi) The expenses of the Committee and other expenses for administration of the Fund shall be charged to the Fund as 
decided by the Committee. 

(vii) For facilitating the Reserve Bank for determination of the rate of interest payable by the Fund to the depositors, the 
Committee shall provide to the Reserve Bank such information on the income and expenditure of the Fund as may be 
required. 

10. Power to call upon the banks: 

(i) The Committee may call upon any bank to pay the amount due to the Fund. 

(ii) The Committee may call for any information from banks relating to unclaimed amounts and the inoperative accounts, in 
general or a bank in particular, from time to time, and it shall be the duty of such banks/bank to furnish the information 
sought by the Committee. 

11. Promotion of Depositors’ Interests and recognition of entities: 

(i) For the promotion of depositors’ interests, the Committee may register/recognise from time to time various institutions, 
organizations or associations, engaged in activities relating to depositor awareness and education, including those proposing 
to conduct programmes for depositors of banks, organizing seminars and symposia for depositors and undertaking projects 
and research activities relating to these areas. 

(ii) Institutions, organizations or associations registered/recognized by the Committee may be considered for grant of funds 
as a grant-in-aid either as one time measure or in stages or by way of reimbursement, depending upon the nature of the 
activity proposed. 

(iii) The Committee shall determine and lay down the criteria for grant of financial assistance to institutions, organizations 
and associations, as stated in sub- paragraph (i). 

(iv) The Committee may examine the proposals and the proposed end use of grants and assistance before authorising release 
of funds. 

(v) The Committee may call for information in respect of or verify in any manner, the end use of funds granted to such 
institutions, organizations or associations. 

(vi) The Committee may take such action as it deems fit in the interests of the Fund, including legal action, as and when 
considered necessary. 

12. Interpretation of the provisions of the Scheme: 

If any issue arises in the interpretation of the provisions of the Scheme, the matter shall be referred to the Reserve Bank, and 
the decision of the Reserve Bank thereon shall be final. 

13. Amendment of the Scheme: 

The Reserve Bank may amend any or all the provisions of the Scheme anytime, if deemed necessary by giving a Gazette 
Notification. 

14. Power to remove difficulties: 

If any difficulty arises in giving effect to the provisions of this Scheme, the Reserve Bank may take such actions or pass such 
orders, as may appear necessary for the purpose of removing such difficulty. 


B. MAHAPATRA 
Executive Director 
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CENTRAL BANK OF INDIA 
Mumbai-400 021, the 26th September 2013 

No.CO/HRD/PEN/Ol—In exercise of the powers conferred by section 19 of the Banking Companies (Acquisition and 
Transfer of Undertakings) Act, 1970, the Board of Directors of Central Bank of India after consultation with the Reserve 
Bank of India and with the previous sanction of the Central Government, hereby makes the following regulations further to 
amend the Central Bank of India (Employees’) Pension Regulations, 1995, namely 

1. (1) These regulations may be called Central Bank of India (Employees’) Pension (Amendment) Regulations, 2013. 

(2) They shall come into force on the date of their publication in the Official Gazette. 

2. In sub-regulation (1) of regulation 50 of Central Bank of India (Employees’) Pension Regulations, 1995 for the words 
“two years”, the words "one year" shall be substituted. 

3. In regulation 50 of the Central Bank of India (Employees’) Pension Regulations, 1995, in sub-regulation (6) for the 
words “two years”, the words “one year" shall be substituted. 

RAJKIRAN RAI G 
General Manager (HRD) 

Footnote : The principal regulations were published in the Gazette of India on 29.09.1995. 
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1 

Text of the regulation 50(1) & 50(6) of Central Bank of India (Employees') Pension 
Regulations, 1995 

Text of the regulation 50(1) & 50(6) of Central Bank of India (Employees') 
Pension Regulations, 1995 


BEFORE AMENDMENT 


AFTER AMENDMENT 


Commercial employment after retirement 


Commercial employment after retirement 

1 

If a Pensioner who immediately before his retirement was holding the post of an 
Officer and wishes to accept any commercial employment before the expiry of two 
vears from the date of his retirement, he shall obtain the previous sanction of the 
Bank to such acceptance. 

1 

If a Pensioner who immediately before his retirement was holding the post of an 
Officer and wishes to accept any commercial employment before the expiry of one 
year from the date of his retirement, he shall obtain the previous sanction of the 
Bank to such acceptance. 


If any pensioner takes up any commercial employment at any time before the expiry 
of two years from the date of his retirement without the prior permission of the Bank 
or commits a breach of any condition subject to such permission to take up any 
commercial employment has been granted to him under this regulation, it shall be 
competent for the Bank to declare, by order in writing, and for reasons to be recorded 
therein that he shall not be entitled to the whole or such part of the pension and for 
such periods as may be specified in the order: 

Provided that no such order shall be made without giving the pensioner concerned 
an opportunity of show cause against such declaration: 

Provided further that in making any order under this sub-regulation, the bank shall 
have regard to the following factors, namely: 

i) the financial circumstances of the pensioner concerned; 

ii) the nature of, and the emoluments from, the commercial employment taken up 
by the pensioner concerned; and 

iii) any other relevant factor. 


6 If any pensioner takes up any commercial employment at any time before the expiry 
of one year from the date of his retirement without the prior permission of the Bank 
or commits a breach of any condition subject to such permission to take up any 
commercial employment has been granted to him under this regulation, it shall be 
competent for the Bank to declare, by order in writing, and for reasons to be 
recorded therein that he shall not be entitled to the whole or such part of the pension 
and for such periods as may be specified in the order: 

Provided that no such order shall be made without giving the pensioner concerned 
an opportunity of show cause against such declaration: 

Provided further that in making any order under this sub-regulation, the bank shall 
have regard to the following factors, namely: 

i) the financial circumstances of the pensioner concerned; 

ii) the nature of, and the emoluments from, the commercial employment taken up by 
the pensioner concerned; and 

iii) any other relevant factor. 
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MARUDHARA GRAMIN BANK 
JODHPUR 

MARUDHARA GRAMIN BANK (OFFICERS AND EMPLOYEES) SERVICE REGULATIONS, 2010 

In exercise of powers conferred by Section 30 of the Regional Rural Banks Act, 1976 (21 of 1976) the Board of Directors of 
Marudhara Gramin Bank, after consultation with the State Bank of Bikaner and Jaipur being the Sponsor Bank and the 
National Bank for Agriculture and Rural Development and with the previous sanction of the Central Government hereby 
makes the following regulations namely:- 

CHAPTER-1 


PRELIMINARY 

1. Short title, commencement and application - (1) These regulations may be called the Marudhara Gramin Bank 
(Officers and Employees) Service Regulations, 2010. 

(2) They shall come into force w.e.f.ll.07.2013,the date of adoption by the Board. 

(3) They shall apply to every officer and employee of the Bank: 

Provided that they shall not apply, except as otherwise provided in these regulations or to such extent as may be specifically 
or generally specified by the Board to, - 

(a) a person employed temporarily on daily wages or to such person engaged on contract; 

(b) a person on deputation from Sponsor Bank, the Central Government, the State Government or any other 
organization. 

2. Definitions - (1) In these regulations, unless the context otherwise requires, - 

(a) “Act” means the Regional Rural Banks Act, 1976 (21 of 1976); 

(b) “Appointing Authority” means the authority prescribed in sub-regulation (1) of regulation 5; 

(c) “Bank" means Marudhara Gramin Bank established under sub - section (1) of section 3 of the Act; 

(d) “Board” means the Board of Directors of the Bank; 

(e) “Branch Manager" means an officer in charge of the branch of the Bank; 

(f) “Calendar Year" means the period commencing from the 1st day of January of the year and ending with the 31th 
day of December of such year; 

(g) "Competent Authority” means the Chairman, in respect of officer and the General Manager, in respect of employee: 
Provided that if there is no General Manager, the Chairman shall be the Competent Authority in respect of employee; 

(h) "Duty” includes, - 

(i) service as a probationer, 

(ii) period during which an officer or employee is on joining time, 

(iii) period spent on casual leave, special casual leave duly authorised by the competent authority, 

(iv) period spent on training while in service, 

(v) period spent on attachment or deputation to other organizations; 

(i) “Emoluments” means the aggregate of salary and allowances, if any; 

(j) "Employee" means an employee of the Bank as classified under clause (b) and (c) of sub-regulation (1) of regulation 
3, and includes such employee whose services are lent to other organizations under regulation 75; 

(k) “Family” means and includes the spouse of the officer or employee (if the spouse is also not the officer or employee 
of the Bank) and children, parents, brothers and sisters of the officer or employee wholly dependent on the officer or 
employee but shall not include a legally separated spouse; 

(l) “Officer" means an officer of the Bank as classified under Clause (a) of sub-regulation (1) of regulation 3; 

(m) "Pay" means basic pay drawn per month by the officer or employee in a pay-scale including stagnation increments 

and any part of the emoluments which may specifically be classified as pay under these regulations. 

(n) “Regional Manager" means an officer holding the charge of Regional Office of the Bank; 

(o) “Salary” means aggregate of pay and dearness allowance. 

(p) “Sponsor Bank” means the State Bank of Bikaner and Jaipur. 

(2) Words and expressions used here in and not defined but defined in the Act have the same meaning as assigned 
to them in the Act. 
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CHAPTER - II 

CLASSIFICATION OF OFFICERS AND EMPLOYEES, APPOINTMENT, PROBATION AND TERMINATION OF 

SERVICE 

3. Classification of officers and employees - (1) The officers and employees of the Bank shall be classified as follows, 
namely,- 

(a) Group'A'- Officer 
Junior Management 

(i) Scale I (Assistant Manager) 

Middle Management 

(ii) Scale II (Manager) 

(iii) Scale III (Senior Manager) 

Senior Management 

(iv) Scale IV (Chief Manager) 

(v) Scale V (Assistant General Manager) 


Explanation: For the purposes of these regulations, the Chairman may designate the officer, as Branch Manager, Regional 
Manager or General Manager, depending on the work or functions assigned and the scale of the officer. 

(b) Group 'B' - Office Assistants (Multipurpose). 

(c) Group 'C' - Office Attendants (Multipurpose). 

(2) Nothing in this regulation shall be construed as requiring the Bank to have at all times all the cadres or categories of 
the officers or employees serving the Bank. 

4. Casual employees - Notwithstanding anything to the contrary contained in these regulations, the Chairman may, subject to 
such general or special instructions as may be issued by the Board from time to time and in consultation with the Sponsor 
Bank appoint person(s) in Group C on casual basis for a period not exceeding 90 days in a year to meet any exigency. 

5. Appointment of the officer and employee in the Bank’s service - (1) The Chairman shall be the Appointing Authority in 
respect of officer and the General Manager shall be the Appointing Authority in respect of employee: 

Provided that if there is no incumbent to the post of General Manager, the Chairman shall be the Appointing Authority in 
respect of employee also. 

(2) Save as provided in regulation 4, all appointments in the Bank shall be made in accordance with the rules made by the 
Central Government in terms of section 29 of the Act. 

(3) Every officer or employee on his first appointment in the service of the Bank, shall be required to produce a certificate of 
fitness by the medical authority as may be specified by the Bank. 

(4) (i) Disqualification. - No officer or employee, - 

(a) who has entered into or contracted a marriage with a person having a spouse living, or 

(b) Who, having a spouse living, have entered into or contracted a marriage with any person, shall be eligible for 
appointment to the said post: 

Provided that the Appointing Authority may, if satisfied that such marriage is permissible under the personal law 
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt from 
the operation of this regulation; 

(ii) every officer or employee on his first appointment in the service of the Bank shall furnish a declaration about his 
marital status as per Schedule -1. 

6. Scale of Pay and Allowances - The scale of pay, allowances and increments of an officer or employee appointed to a post 
in any of the Groups referred to in regulation 3, shall be such as may be determined by the Central Government from time to 
time, under sub-section (1) of section 17 of the Act. 

7. Commencement of service - Service of a person appointed in the Bank shall commence on the working day on which he 
reports for duty on a post in accordance with the terms and conditions of the offer of appointment made to him: 
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Provided that in the event of his joining in the afternoon of such working day, he shall not be entitled to draw pay and 
allowances for that day. 

8. Probation - 

(1) An Officer directly appointed in Group 'A' Post shall be on probation for a period of two years, which may 
be extended by the Appointing Authority for a period not exceeding one year. 

(2) An employee promoted to a post in Scale I of Group 'A' shall be on probation for a period of one year, 
which may be extended by the Appointing Authority for a period not exceeding six months. 

(3) (a) An employee directly appointed in Group ‘B' or Group ‘C’ shall be on probation for a period of 

one year which may be extended by the Appointing Authority for a period not exceeding six 
months; 

(b) An employee in Group 'C' promoted to a post in Group ’B' shall be on probation for a period of six 
months, which may be extended by the Appointing Authority for a period not exceeding three 
months. 

(4) Probation period of an officer or employee shall be liable to be extended within the permissible limits to the 
extent of extra ordinary leave availed by him or if in the opinion of Appointing Authority his performance 
was dissatisfactory during probation. 

9. Confirmation - (1) An officer or employee shall be confirmed in the service of the Bank if in the opinion of the 

Appointing Authority, the officer or employee has satisfactorily completed his probation. 

(2) Where during the period of probation, including the period of extension of probation, if any, the Appointing Authority is 
of the opinion that the officer or employee, as the case may be, is not fit for confirmation in the said post,- 

(a) in the case of a directly appointed officer or employee, his services may be terminated after giving one month's notice or 
pay in lieu thereof; 

(b) in the case of an employee, promotion from Group 'B' to Scale I of Group 'A' or from Group 'C' to Group 'B', he may be 
reverted to the post from which he was promoted. 

10. Termination of Service by Notice - (1) (a) No officer or employee shall leave or discontinue his service in the Bank 
without first giving notice in writing to the Appointing Authority of his intention to leave or discontinue his service or resign; 

(b) The period of notice required shall be, - 

(i) three months, in the case of confirmed officer or confirmed employee, 

(ii) one month, in the case of officer or employee who is on probation. 


(c) In case of breach of clause (b) of sub-regulation (1), an officer or employee shall be liable to pay to the Bank as 
compensation a sum equal to his pay for the period of notice required of him. 

(2) Notwithstanding anything to the contrary contained in sub-regulation (1), an officer or employee against whom 
disciplinary proceeding is contemplated or pending shall not leave, discontinue or resign from his service in the Bank without 
the prior approval of the Appointing Authority and any notice of resignation given by such officer or employee before or 
during the disciplinary proceeding shall not take effect unless it is accepted by the Competent Authority. 

Explanation . - For the purposes of this regulation, disciplinary proceeding shall be deemed to be contemplated or pending 
against an officer or employee if he has been placed under suspension or any notice has been issued to him to show cause 
why disciplinary proceeding should not be instituted against him until final order are passed by the Competent Authority. 

11. Superannuation and Retirement - (1) An officer or employee shall retire on completion of 60 years of age: 

Provided that the Chairman may, on recommendation by the Special Review Committee constituted under sub-regulation (3), 
retire an officer or employee at any time after completion of the 55 years of age or after the completion of 30 years of the 
total service in the Bank, whichever is earlier: 

Provided further that no officer or employee shall be retired under this sub-regulation unless notice in writing has been served 
on him at least three months in case of an officer and one month in case of an employee in advance or an amount equivalent 
to three months pay in case of an officer and one month pay in case of an employee shall be given to such officer or 
employee in lieu thereof: 
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Provided also that if an officer or employee aggrieved by an order passed by the Chairman, he may within one month from 
the date of passing of such order, give in writing a representation to the Board against the decision of the Chairman and on 
receipt of such representation the Board shall take a decision within a period of three months. 

(2) Where the Board decides that the order passed by the Chairman is not justified, the concerned officer or employee shall 
be reinstated as if the Chairman had not passed the order. 

(3) The Chairman shall constitute a Special Review Committee consisting of not less than three members of the Board to 
review whether an officer or employee should be retired in accordance with the sub-regulation (1). 

(4) The Special Review Committee shall, from time to time, review the case of each of the officer or employee and make 
recommendation to the Chairman. 

Explanation :- For the purposes of this regulation, the officer or employee: - 


(i) whose date of birth is first day of month retire on superannuation on the last day of the previous month on which he 
completes the age of superannuation; 

(ii) who attains the age of superannuation on a day other than the first day during a calendar month, shall retire on the last day 
of that month. 


CHAPTER - III 


RECORD OF SERVICE, SENIORITY, PROMOTION AND REVERSION 

12. Record of Service - The Bank shall maintain the service record of an officer or employee, as the case may be, and shall 
keep at such place or places and in such form and shall contain such information as the Board may, from time to time, specify 
in this behalf. 

13. Seniority - (1) Subject to the provisions of sub-regulations (3), (4) and (5) and such instructions and guidelines as may be 
issued by the Board from time to time, the Bank shall maintain separate seniority lists for each cadre of officer or employee 
and category-wise seniority lists within a cadre. 

(2) The seniority lists shall be reviewed and updated at such intervals as may be decided by the Bank and circulated amongst 
the officers or employees, as the case may be. 

(3) (a) The seniority of a promotee officer or employee in a cadre or scale shall be reckoned with reference to the date of his 
appointment in the cadre or scale; 

(b) where there are two or more promotee officers or employees of the same length of service in that cadre or scale, their 
inter-se-seniority shall be reckoned with reference to their seniority in the immediately preceding cadre or scale; 

(c ) where there are two or more promotee officers or employees having the same length of service in such preceding cadre or 
scale the seniority shall be determined with reference to their seniority in the immediately preceding cadre or scale, as the 
case may be. 

(4) The inter-se seniority of the erstwhile Field Officers or Accountants vis-a-vis the Branch Managers who were in the 
service of the Bank on the date on which the revised pay scales circulated by the Ministry of Finance, Department of 
Economic Affairs, Banking Division, New Delhi letter No F-2/17/79-RRB, dated the 29 April, 1980 are adopted by the Bank, 
may be so reckoned that all erstwhile Field Officers and/ or Accountants rank junior to all the then existing Branch 
Managers: 

Provided that the inter-se seniority of officers or employees amongst themselves within a cadre or scale as existing 
immediately prior to the Government letter No 11-3/90-RRB (1), dated 22 February, 1991 shall remain the same. 

(5) The inter-se seniority of officers or employees directly recruited in a batch to any cadre or scale shall be reckoned with 
reference to the rank allotted to them at the time of their selection: 

Provided that if officers or employees recruited under the general or reserved categories are allotted to the Bank the inter-se 
seniority amongst the candidates so allotted who joined on the same date shall be determined in accordance with the marks 
obtained by such candidates without adding notional marks for the reserved category. 

14. Promotion - All promotions shall be made at the discretion of the Bank and no officer or employee shall claim as a matter 
of right to be promoted to any post or cadre: 

Provided that promotion of officers or employees in the Bank shall be made in accordance with the rules framed by the 
Central Government in terms of section 29 of the Act. 

15. Reversion - An officer or employee who has been appointed to officiate in a higher cadre or scale shall be liable to be 
reverted without notice at any time where he is so officiating. 
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CHAPTER - IV 


CONDUCT, DISCIPLINE AND APPEALS 

16. Scope of service an officer and employee - Every officer or employee shall be a whole time officer or employee and shall 
be at the disposal of the Bank, and he shall serve the Bank in its business in such capacity and at such place as he may from 
time to time be directed by any person or persons under whose jurisdiction, superintendence or control he may for the time 
being be placed. 

17. Duties of an officer - Every officer shall perform such duties and actions as may be necessary in times of need to ensure 
the carrying out of the normal work of the Bank every day including securing access to the office premises or branch, 
documents and equipment and receipt handling, processing, movement and dispatch of documents and records and such other 
matters relating to the business of the Bank. 

18. Liability to abide by the regulations and orders - Every officer or employee shall conform to and abide by these 
regulations and shall also observe, comply with and obey all orders and directions which may, from time to time be given to 
him by any person or persons under whose jurisdiction, superintendence or control he may for the time being be posted. 

19. Obligation to maintain secrecy - Every officer or employee shall maintain the strict secrecy regarding the Bank’s affair 
and its constituents and shall not divulge directly or indirectly any information of a confidential nature either to a member of 
the public or to the Bank’s staff, unless in compliance of the order passed by the judicial or quasi judicial authority or unless 
instructed to do so by a superior officer in writing in discharge of his duties and shall submit a declaration as specified in 
Schedule - II. 

20. Obligation to Promote the Bank's interest - Every officer or employee shall serve the Bank honestly and faithfully, and 
shall use his utmost endeavor to promote the interests of the Bank and shall show courtesy and attention in all transactions 
and dealings with officers of Government, the Bank's constituents and customers. 

21. Contribution to Press, Radio, etc. - (1) No officer or employee shall, except with the previous sanction of the Competent 
Authority, own wholly or in part or conduct or participate in the editing or management of any newspaper or any other 
periodical publication. 

(2) No officer or employee shall, except with the previous sanction of the Competent Authority or except in the bonafide 
discharge of his duties, participate in radio broadcast, television or any other electronic media or contribute any article or 
write any letter either in his own name or anonymously or in the name of any other person to any newspaper or periodical or 
make public, or publish or cause to be published or pass on to others any document, paper or information which may come 
into his possession in his official capacity. 

(3) No officer or employee shall make any audio or video or photo recording of any official matter or publish or cause to 
publish any official matter without the prior permission of the Competent Authority. 

(4) No officer or employee shall, except with the previous sanction of the Competent Authority, publish or cause to be 
published any book or any similar printed matter of which he is the author or not: 

Provided that no sanction is required if such broadcast or contribution or publication is of purely literary, artistic, scientific, 
academic, cultural, educational or social character. 

22. Officer or employee not to seek outside employment or business or to promote family business- No officer or employee 
shall accept, solicit or seek any outside activity, employment or office whether stipendary or honorary without the previous 
sanction of the Competent Authority. 

Provided that an officer or employee may, without such sanction, undertake the honorary work of a social or charitable nature 
or occasional work of a literary, artistic, scientific, professions, cultural, educational, religious or social character, subject to 
the conditions that his official duties do not thereby suffer: 

Provided further that he shall not undertake or shall discontinue such work if so directed by the Competent Authority. 
Explanation: For the purposes of this regulation: - 

(1) every officer or employee shall report to the Bank if any member of his family is engaged in a trade or business or 
owns or manages insurance agency or commission agency, 

(2) Canvassing by an officer or employee in support of the business of insurance agency or commission agency, owned 
or managed by a member of his family shall be deemed to be a breach of this regulation. 

(3) no officer or employee shall without the previous sanction of the Bank except in the discharge of his official duties, 
take part in the registration, promotion or management of any bank or other company which is required to be 
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registered under the Companies Act, 1956 (1 of 1956) or any other law for the time being in force or any cooperative 
society for commercial purposes: 

Provided that an officer or an employee may take part in registration, promotion or management of a cooperative 
society registered under the Cooperative Societies Act, 1912 (2 of 1912) or any other law for the time being in force 
or of a literary, scientific or charitable society registered under the Societies Registration Act, 1860 (21 of 1860) or 
any corresponding law for the time being in force, 

(4) no officer or employee shall accept any fee for any work done by him for any public body or any private person 
without the sanction of the Competent Authority. 

23. Officer or employee not be absent from duty without permission or be late in attendance - (1) An officer or 
employee shall not absent himself from his duties without having obtained the permission of the Competent Authority, nor 
shall be absent himself in case of sickness or accident without submitting a proper medical certificate from a medical 
practitioner acceptable to the Bank. 

(2) An officer or employee, who absents himself from duty without leave or overstays his leave, shall not be entitled to draw 
any pay and allowances for the period of such absence or overstay, and shall be liable to such disciplinary measure as the 
Competent Authority may impose: 

Provided that the Competent Authority may, if he is satisfied that the officer or employee has remained absent or overstayed, 
under the circumstances beyond his control, condone such absence or overstay and direct that such absence or overstay be 
regularized by admissible leave. 

24. Absence from station- No officer or employee shall remain absent himself from his headquarters overnight without 
obtaining previous sanction from: - 

(1) In case of the Branch Manager/ Officer In- charge of the Branch, the Regional Manager or General Manager. 

(2) In other cases, the Branch Manager/ Officer In- charge of the Bank. 

25. Prohibition to accept gifts and dowry - (1) No officer or employee shall solicit or accept or permit any member of his 
family or any other person acting on his behalf to accept any gift from a constituent of the Bank or from any officer or 
employee, subordinate to him. 

(2) No officer or employee shall: - 

(a) give or take or abet the giving or taking of dowry. 

Or 

(b) demand directly or indirectly from the parents or guardian of a bride or bridegroom, as the case may be, any dowry. 

Explanation: For the purposes of this regulation, dowry has the same meaning as assigned in the Dowry Prohibition Act, 
1961 (28 of 1961). 

26. Speculation in stocks, shares, etc. - An officer or employee shall not speculate in stocks, shares, securities of any 
institution or commodities of any description: 

Provided that nothing in this regulation shall be deemed to prohibit an officer or employee from making a bona fide 
investment of his own fund in such manner as he may wish. 

Explanation: For the purposes of this regulation, frequent purchase or sale of stocks, shares or securities of any institution or 
commodities of any description shall be deemed to be speculation. 

27. Restrictions on lending, borrowings and investments - (1) No officer or employee shall, in his individual capacity: - 

(i) borrow or permit any member of his family to borrow or otherwise place himself or a member of his family under 
a pecuniary obligation to a broker or a money lender or a subordinate officer or employee or any person, 
association of persons, firms, company or institution whether incorporated or not, having dealings with the Bank; 

(ii) buy or sell stocks, shares or securities of any description without funds to meet the full cost in the case of a 
purchase of scrips or delivery in the case of a sale; 

(iii) incur a debt at a race meeting; 

(iv) lend money in private capacity to a constituent of the Bank or have personal dealing with such constituent in the 
purchase or sale of bills of exchange. Government paper or any other securities; and 

(v) guarantee in private capacity the pecuniary obligations of another person or agree to indemnify in such capacity 
another person from loss except with the previous permission of the Competent Authority: 
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Provided that an officer or employee may give to, or accept from, a relative or personal friend a purely temporary loan of a 
small amount free of interest or operate a credit account with a bona fide tradesman or make an advance of pay to his private 
employee: 

Provided further that an officer or employee may obtain a loan from a Cooperative Credit Society of which he is a member or 
stand as surety in respect of a loan taken by another member from a Cooperative Credit Society of which he is a member. 

(2) An officer or employee shall manage his private affairs to avoid insolvency or habitual indebtedness. 

(3) An officer or employee who is in debt shall furnish to the Competent Authority a signed statement of his position half 
yearly on the 30 th June and 31 st December and shall indicate in the statement the steps he is taking to rectify his position. 

Explanation: For the purposes of this sub-regulation, an officer or employee shall deemed to be in debt; 

(i) if his total liabilities, exclusive of those, which are fully secured, exceed his substantive pay for twelve months; 

(ii) unable to liquidate his debts within a reasonable time if it appears, having regard to his personal resources and 
unavoidable current expenses, that he shall not cease to be in debt within a period of two years. 

(4) An officer or employee who makes a false statement under this regulation or who fails to submit the prescribed statement 
or appears unable to liquidate his debts within a reasonable time or applies for the protection of an insolvency court shall be 
liable for dismissal. 

28. Movable, immovable and valuable property - (1) Every officer on his first appointment shall submit a return of his assets 
and liabilities giving full particulars regarding - 

(a) the immovable property, inherited by him or owned or acquired by him or held by him on lease or mortgage 
either in his name or in the name of any member of his family; 

(b) shares, debentures and cash including bank deposits inherited by him or similarly owned or acquired or held by 
him; 

(c) other movable property inherited by him or similarly owned or acquired or held by him; and 

(d) debts and other liabilities incurred by him directly or indirectly: 


Provided that, in the case of an officer, who is already in the service of the Bank on the date of the commencement of these 
regulations shall submit a return within three months from the date of commencement of these regulations. 

(2) Every officer shall submit a return of the immovable/ movable property to the Bank as on 31 st March of every year before 
30 th April of that year. 

(3) No officer shall, except with the prior intimation to the Competent Authority, acquire or dispose of any immovable 
property by lease, mortgage, purchase, sale, gift or otherwise either in his own name or in the name of any dependent member 
of his family: 

Provided that the previous sanction of the Competent Authority shall be obtained by the officer if any such transaction is, - 

(a) with a person having official dealings with the officer; or 

(b) otherwise than through a regular or reputed dealer. 

(4) Every officer shall report to the Competent Authority every transaction concerning movable property owned or held by 
him either in his name or in the name of any dependant member of his family if the value of such a property exceeds 
Rs. 25,000/- : 

Provided that, the previous sanction of the Competent Authority shall be obtained, if such transaction is:- 

(a) with a person having official dealings with the officer; or 

(b) otherwise than through a regular or reputed dealer. 

(5) Notwithstanding anything contained in the forgoing sub-regulation, the Competent Authority may, at any time by general 
or special order, require an officer or employee to furnish, within a period as specified in that order, a full and complete 
statement of such movable or immovable property held or acquired by him or on his behalf or in the name of any dependant 
member of his family as may be specified in that order, and such statement, if so required by the Bank, include the details of 
the means by which or the sources from which such property was acquired. 
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29. Restrictions regarding marriage - (1) (i) No officer or employee shall enter into, or contract, a marriage with a person 
having a spouse living; 

(ii) No officer or employee, having a spouse living shall enter into or contract a marriage with any person: 

Provided that the Competent Authority may permit an officer or employee enter into or contract, any such marriage as 
referred to in clause (i) or clause (ii) if it is satisfied that, - 

(a) Such marriage is permissible under the personal law applicable to such officer or employee and the other party to the 
marriage; and 

(b) there are other grounds for so doing. 

(2) An officer or employee who has married, or marries a person other than Indian nationality shall forthwith intimate the fact 
to the Bank. 

30. Officer or employee arrested for debt or on a criminal charge - 

(1) An officer or employee who is arrested for debt or on a criminal charge or detained in pursuance of any process of law for 
the time being in force, may, if so directed by the Competent Authority, be treated as being or having been under suspension 
from the date of his arrest, and/or detention, as the case may be, up to such date or during such period as the Competent 
Authority may direct: 

Provided that in respect of the period in regard to which he is so treated, he shall be paid subsistence allowance as specified 
in regulation 46. 

(2) Any payment made to an officer or employee under sub-regulation (1) shall be subject to adjustment of his pay and 
allowances which shall be made according to the circumstances of the case and in the light of the decision as to whether such 
period is to be accounted for as a period of duty or leave: 

Provided that full pay and allowances shall be admissible only if the officer or employee, - 

(1) is treated as on duty during such period; and 

(ii) is acquitted of all charges or satisfies the Competent Authority, in case of his release from detention or his detention being 
set aside by the Competent Court, that he had not been guilty of improper conduct resulting in his detention. 

(3) (a) An officer or employee shall be liable to dismissal or to any of the other penalties referred to in regulation 39 if he is 
committed to prison for debt or is convicted of an offence which in the opinion of the Competent Authority, either involves 
moral turpitude, or has a bearing on any of the affairs of the Bank or on the discharge by the officer or employee of his duties 
in the Bank, the opinion in this respect of the Competent Authority shall be conclusive and binding on the officer or 
employee; 

(b) such dismissal or other penalty may be imposed as from the date of his committal to prison or conviction and nothing in 
regulation 39 shall apply to such imposition. 

(4) Where an officer or employee has been dismissed in pursuance of sub-regulation (3) and the relative conviction is set 
aside by a higher court and the officer or employee is acquitted, he shall be reinstated in the service of the Bank. 

(5) Where the absence of an officer or employee from duty is without leave or his overstay is due to his having been arrested 
for debt or on criminal charge or to his having been detained in pursuance of any law for the time being in force, the 
provisions of regulation 23 shall also apply and for the purpose of that regulation the officer or employee shall be treated as 
having absented himself without leave or as the case may be, overstayed otherwise than under circumstances beyond his 
control. 

31. Prohibition against participation in politics and contesting elections - No officer or employee shall take part in politics or 
in any political demonstration or contest election as a member for any Legislative Body, Municipal Council, Zila Parishad, 
District Board or any other local body. 

32. Prohibition against joining certain associations, strikes, etc. - (1) No officer, who is not a workman within the meaning 
of the Industrial Disputes Act, 1947 shall, - 

(a) become or continue to be a member or office bearer of, or be otherwise directly or indirectly associated with any 
trade union of the employees of the Bank who are workmen within the meaning of the Act, or a federation of such 
trade unions; 

(b) resort to or in any way abet, any form of strike or participate in any violent, unseemly or indecent demonstration in 
connection with any matter pertaining to his conditions of service or the conditions of service of any other 
employees of the Bank. 

(2) In relation to an employee who officiates in a grade or post, which is not a grade or post of a workmen, this regulation 
shall also apply so long as such employee officiates in such higher grade or post. 
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(3) No employee shall join or continue to be a member of an association, the objects or activities of which are prejudicial to 
the interest of sovereignty and integrity of India, the security of the state, friendly relations with foreign States, public order, 
defamation or incitement to offense. 

33. Give evidence - (1) No officer or employee shall, except with the previous approval of the Competent Authority, give 
evidence in connection with any enquiry conducted by any person, committee or authority. 

(2) Where any approval has been accorded under sub-regulation (1), no officer or employee giving such evidence shall 
criticize the policy or any action of the Government of India or State Government or the Bank. 

34. Function in honour of officer or employee - (1) No officer or employee shall, except with the previous sanction of the 
Competent Authority, receive any complimentary or valedictory address or accept any testimonial or attend any meeting or 
entertainment held in his honour or in the honour of any other officer or employee: 

Provided that nothing in this sub-regulation shall apply to, - 

(i) a farewell entertainment of a substantially private and informal character held in honour of the officer or 
employee or any other officer or employee on the occasion of his retirement or transfer or any person who has 
recently quit the service of the Bank; and 

(ii) the acceptance of simple and inexpensive entertainment arranged by association of officers or employees. 

(2) (a) No officer or employee shall either directly or indirectly exercise pressure or influence on any officer or employee 

to induce or compel him to subscribe towards any farewell entertainment; 

(b) no officer or employee shall collect subscription for farewell entertainment from any intermediate or lower grade 
officer or employee for the entertainment of any officer or employee belonging to any higher grade. 

35. Canvassing - No officer or employee shall bring or attempt to bring any political or other outside influence to bear upon 
any superior authority to further his interests in respect of matters pertaining to his service in the Bank. 

36. Subscriptions - No officer or employee shall, except with the previous sanction of the Competent Authority, ask for, or 
accept contributions or otherwise associate himself with the raising of any funds or other connections in cash or in kind from 
constituents or customers in pursuance of any objective whatsoever. 

37. Consumption of intoxicating materials - An officer or employee shall, - 

(a) strictly abide by any law relating to intoxicating drinks, drugs or other materials in force in any area in which he 
may happen to be for the time being; 

(b) not be under the influence of any intoxicating drinks, drugs or other materials during the course of his duty and shall 
also take due care that the performance of his duties at any time is not affected in any way by the influence of such 
drinks, drugs or materials; 

(c) refrain from consuming any intoxicating drinks, drugs or other materials in a public place; 

(d) not appear in a public place, in a state of intoxication. 

Explanation : For the purposes of this regulation; “public place”, means any place or premises to which the public have or are 
permitted to have access, whether on payment or otherwise. 

38. Sexual harassment - No officer or employee shall commit any act which amounts to sexual harassment of women at 
workplace. 

Explanation : For the purposes of this regulation, “sexual harassment" includes such unwelcome sexually determined 
behaviour, whether directly or otherwise, such as, - 

(a) physical contact and advances; 

(b) demand or request for sexual favours; 

(c) sexually coloured remarks; 

(d) showing any pornography; or 

(e) any other unwelcome physical, verbal or non-verbal conduct of a sexual nature. 

39. Penalties - Without prejudice to the foregoing regulations of this Chapter, an officer or employee who commits a breach 
of these regulations or who displays negligence, inefficiency or indolence or who commits acts detrimental to the interests of 
the Bank or in conflict with its instructions, or who commits a breach of discipline or is guilty of any other acts of 
misconduct, shall be liable for any one or more penalties as follows, namely, - 





Part III—Sec. 4] 


THE GAZETTE OF INDIA, MAY 24, 2014 (JYAISTHA 3, 1936) 


2841 


1. Officers: 

(a) Minor Penalties 

(i) Censure; 

(ii) Withholding or stoppage of increments of pay without cumulative effect; 

(iii) Withholding of promotion; 

(iv) recovery from emoluments or such other amounts as may be due to him, of the whole or part or any pecuniary loss 
caused to the Bank by negligence or breach of orders; 

(v) reduction to a lower stage in time scale of pay for a period not exceeding two years without cumulative effect; 

(b) Major Penalties: 

(i) save as provided in item (v) of clause (a) of sub-regulation (1) of regulation 39, reduction to a lower stage in time 
scale of pay for a specified period with further directions as to whether or not the officer shall earn increments of pay 
during the period of such reduction and whether on expiry of such period the reduction shall or shall not have the 
effect of postponing the future increments of his pay; 

(ii) reduction to a lower grade or post; 

(iii) compulsory retirement; 

(iv) removal from service which shall not be a disqualification for future employment; 

(v) dismissal which shall ordinarily be a disqualification for future employment. 

Explanation : For the purposes of this regulation, the following shall not amount to be a penalty, namely, - 

(i) Withholding of one or more increments of an officer on account of his failure to pass a departmental test or 
examination in accordance with the terms of appointment to the post which he holds; 

(ii) stoppage of increment(s) of an officer at the efficiency bar in a time scale on the grounds of his unfitness to cross the 
bar; 

(iii) not giving an officiating assignment or non-promotion of an officer to a higher grade of post for which he may be 
eligible for consideration but for which he is found unsuitable after consideration of his case; 

(iv) reserving or postponing the promotion of an officer for reasons like completion of certain requirement for 
promotion or pendency of disciplinary proceedings; 

(v) reversion to a lower grade or post of an officer officiating in a higher grade or post, on the ground that he is 
considered, after trial, to be unsuitable for such higher grade or post or on administrative grounds unconnected with his 
conduct; 

(vi) reversion to the previous grade or post of an officer appointed on probation to another grade or post during or at the 
end of the period of probation, in accordance with the terms of his appointment or rules, or orders governing such 
probation; 

(vii) reversion of an officer on deputation to his parent organization; 

(viii) termination of service of an officer, - 

(a) appointed in a temporary capacity otherwise than under a contract or agreement on the expiration of the period 
for which he was appointed, or earlier in accordance with the terms of his appointment; 

(b) appointed under a contract or agreement, in accordance with the terms of such contract or agreement; and 

(c) as part of retrenchment: 

Provided that no minor penalties as specified in items (i) to (v) of clause (a) of sub-regulation (1) of regulation 39, shall 
be imposed by the Competent Authority unless the officer is given a notice in writing, - 
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(i) informing him of the grounds on which it is proposed to impose the said penalties; 

(ii) giving him a reasonable opportunity for making a statement of defence in writing within a period of 15 days 
from the date of receipt of notice and statement of defence, if any, submitted by the Officer shall be taken into 
consideration and of being heard: 

Provided further that no order in imposing any of the major penalties specified above, shall be made except by an order 
in writing signed by the Competent Authority and no such order shall be passed without the charge or charges being 
framed in writing and given to the officer and enquiry held so that he shall have reasonable opportunity to answer the 
charge or charges and defend himself: 

Provided further that no enquiry shall be made, if, 

(i) the misconduct in such cases even if proved, the Bank does not intend to impose the punishment of removal or 
dismissal; 

(ii) the Bank has issued a show cause notice to the officer advising him of the misconduct and the punishment for 
which he may be liable for such misconduct; and 

(iii) the officer makes a voluntary admission of his guilt in his reply to the aforesaid show cause notice; 

2. Employees: 

(a) Minor Penalties: 

(i) censure; 

(ii) recording of adverse remarks against him; 

(iii) Withholding of increments for a period not exceeding six months; 

(b) Major Penalties: 

(i) fine; 

(ii) withholding of increment(s) for a period exceeding 6 months; 

(iii) withdrawal of special allowance; 

(iv) reduction of pay to next lower stage up to a maximum period of two years in case the staff has reached the 
maximum in the scale of pay; 

(v) removal from service which shall not be a disqualification for future employment; 

(vi) dismissal: 

Provided that no major penalties as specified in items (i) to (vi) of clause (b) of sub-regulation (2) of regulation 39 shall be 
imposed by the Competent Authority unless, - 

(i) an order in writing signed by the Competent Authority and no such order shall be passed without the charge(s) being 
framed in writing and given to the employee and enquiry held; 

(ii) giving him reasonable opportunity to answer the charge(s) in writing, and defend himself. 

Provided further that an enquiry need not be held if, - 

(i) the misconduct is such that even if proved, the Bank does not intend to impose punishment of removal or dismissal; 

(ii) the Bank has issued a show cause notice to the employee advising him of the misconduct and the punishment for 
which he may be liable for such misconduct; and 

(iii) the employee makes a voluntary admission of his guilt in his reply to the aforesaid show cause notice. 

40. Waiver of the procedure - The requirements of regulation 39 may be waived by the Competent Authority, - 

(a) if the fact on the basis of which penalty is to be imposed on the officer or employee have been established in the Court 
of Law or Court martial; or 

(b) where the officer or employee has been convicted on a criminal charge; or 

(c) where the officer or employee has been absconding; or 

(d) where it is for any other reason impracticable to communicate with the officer or employee; or 
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(e) where it is reasonably not practicable to observe the procedure specified under regulation 39: 

Provided that no requirements of regulation 39 may be waived unless the reasons for doing so are recorded in writing and 
placed before the Board. 

41. Delegation of the power to enquire - The Competent Authority may, by general or special order in writing, delegate to, - 

(1) An officer who is in a higher scale to the officer against whom the proceeding is instituted, in the case of officer; 

(ii) An officer, in case of employee, to conduct the enquiry under regulation 39. 

Provided that the Competent Authority may, at his discretion, nominate any officer working in the Bank, including those on 
deputation from other institutions or any public servant who is in a higher scale to the officer or employee against whom the 
proceeding is instituted, to conduct the enquiry. 

42. Common enquiry - Notwithstanding anything contained in these regulations, if two officers in different grades or an 
officer and an employee are involved jointly in an incident and disciplinary proceedings are sought to be instituted against 
both of them and the Chairman is of the opinion that having regard to the facts and circumstances of the case, the Competent 
Authority in respect of both the officer and employee should be the same, the Chairman may direct that the Competent 
Authority in respect of the officer shall be the Competent Authority in respect of both the officer and employee involved and 
a common enquiry shall be held into the charges against both of them. 

43. Corrupt Practices - Notwithstanding anything contained in these regulations, the following provisions shall apply where it 
is alleged that an officer or employee has been guilty of corrupt practices, namely, - 

(a) where it is alleged that an officer or employee is possessed of disproportionate assets or that he has committed an act 
of criminal misconduct or where the investigation and proof of the allegation would require the evidence of persons who 
are not officers or employees of the Bank or where, in the opinion of the Chairman, the investigation into the allegations 
cannot be conveniently undertaken by the Bank, the investigation into the allegations may be entrusted to the Central 
Bureau of Investigation or the Central Vigilance Commission or such other Authority as may be approved by the 
Chairman, 

(b) if after considering the report on the investigation, the Competent Authority is satisfied that there is a prima-/flc/e case 
of instituting disciplinary proceeding against the officer or employee, he may send the investigation report to the Central 
Vigilance Commission or such other authority as may be decided by the Chairman from time to time in this behalf, for its 
advice whether disciplinary proceeding should be taken up against the officer or employee concerned, 

(c) if after considering the advice of the Central Vigilance Commission or such other Authority, as the case may be, the 
Competent Authority is of the opinion that disciplinary proceeding may be instituted against the employee concerned, 
then, the enquiry under this regulation may be entrusted to a Commissioner for Departmental Enquiries or any other 
person who may be nominated by the Central Vigilance Commission for this purpose; 

(d) The Commissioner for Departmental Enquiries or any other person nominated by the Central Vigilance Commission 
shall submit his report to the Competent Authority. 

(e) The Competent Authority shall forward such report to the Central Vigilance Commission for its advice as to whether 
the charge or charges, as the case may be, to be framed and the penalty or penalties to be imposed under regulation 39; 

(f) The Competent Authority shall, after considering the advice of the Central Vigilance Commission, impose the penalty. 

Explanation: For the purposes of this regulation, an officer or employee shall be deemed to be guilty of corrupt practices if he 
has committed an act of criminal misconduct as defined in sections 13, 14, 15 and 16 of the Prevention of Corruption Act, 
1988 (49 of 1988) or he has acted for an improper purpose or in a corrupt manner or had exercised or refrained from 
exercising his powers with an improper or corrupt motive. 

44. Restriction on engagement of a Legal Practitioner - For the purposes of any enquiry under these regulations, the officer 
or employee shall not engage a legal practitioner without prior permission of the Competent Authority. 

45. Disciplinary proceedings after retirement - (1) An officer or employee who is under suspension on a charge of misconduct 
and who attains the age of superannuation, shall be deemed to be in service even after the age of superannuation for the 
specific purpose of continuation and conclusion of the disciplinary proceedings and issue of final orders thereon. 

(2) The officer or employee who is under suspension shall not be eligible for any subsistence allowance for the period beyond 
the date of superannuation. 

(3) The officer or employee against whom disciplinary proceeding has been initiated shall cease to be in service on the date 
of superannuation but the disciplinary proceeding shall continue as if he was in service until the proceedings are concluded 
and final order is passed in respect thereof. 

(4) The officer or employee against whom disciplinary proceedings has been initiated shall not receive any pay and/or 
allowances after the date of superannuation and also not be entitled for the payment of retirement benefits till the proceeding 
is completed and final order is passed thereon except his own contribution to Contributory Provident Fund (CPF). 
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Explanation: For the purposes of this regulation, the normal retirement benefits such as encashment of privilege leave and 
Gratuity may be withheld till the completion of the disciplinary proceeding and passing of final order by the Competent 
Authority and the release of benefits shall be as per the final order of the Competent Authority. 

46. Suspension - An officer or employee may be placed under suspension by the Competent Authority and during such 
suspension period, the officer or employee shall be entitled for the following subsistence allowance, namely, - 

1. In case of an Officer: 

(A) Basic Pay 

(i) For the first three months of suspension, one- thirdf 1/3) of the basic pay which the officer was drawing on the date 
prior to the date of suspension irrespective of the nature of enquiry; 

(ii) For the subsequent period, - 

(a) where the enquiry is held departmentally by the Bank, one- half( 1/2) of the basic pay the officer was drawing on the 
date prior of the date of suspension; 

(b) where the enquiry is held by an outside agency, one- third( 1/3) of the basic pay for the next three months and one- 
half/1/2) of the remaining period of suspension; 

(B) Allowances: 

For the entire period of suspension, dearness allowance and other allowances excepting special allowance, if any, will be 
calculated on the reduced pay as specified in items (i) and (ii) of clause (A) of sub-regulation (1) of regulation 46 at the 
prevailing rates or at rates applicable to similar category of officers. 

2. Employee: 

(A) Basic Pay: - 

(i) For the first three months of suspension, one- third (1/3) of the basic pay which the employee was drawing on the 
date prior to the date of suspension irrespective of the nature of enquiry. 

(ii) For subsequent period : 

(a) where the enquiry is held departmentally by the Bank, one- half (1/2) of the basic pay, the employee was drawing on 
the date prior to the date of suspension; 

(b) after one year, full pay if the departmental enquiry is not delayed for reasons attributable to the concerned employee 
or any of his representative(s); 

(c) where the enquiry is done by an outside agency and the said agency has come to the conclusion not to prosecute the 
employee, full pay shall be payable after six months from the date of receipt of report of such agency or one year 
after suspension, whichever is later, and in the event the enquiry is not delayed for reasons attributable to the 
employee or any of his representative(s). 

(B) Allowances: 

For the entire period of suspension, dearness allowance and other allowances excepting special allowance, if any, shall be 
calculated on the reduced pay as specified in terms of items (i) and (ii) of clause (A) of sub-regulation (2) of regulation 46 at 
the prevailing rates or at rates applicable to similar category of employees: 

Provided that no officer or employee shall be entitled to receive payment of subsistence allowance unless he furnishes a 
declaration that he is not engaged in any other employment, business, profession or vocation: 

Provided further that if during the period of suspension an officer or employee retired by reason of his attaining the age of 
superannuation, no subsistence allowance shall be paid to him from the date of his retirement. 

47. Recoveries from subsistence allowance - All compulsory deductions and all instalments towards repayment of unsecured 
loans and advances given by the Bank, if any, shall be recovered from the subsistence allowance payable to officer or 
employee. 

48. Treatment of suspension period and allied matters - (1) The Competent Authority may, while imposing penalty, direct 
whether the officer or employee shall be paid the difference between the subsistence allowance and the emoluments which he 
would have received but for such suspension or the period he was under suspension and that, if the Competent Authority 
decides otherwise, no order shall be passed which shall have the effect of compelling the officer or employee to refund such 
subsistence allowance. 

(2) The period during which an officer or employee is under suspension shall, if he is not removed or dismissed from the 
service, be treated as period spent on duty or otherwise as the Competent Authority may direct. 
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49. Right to appeal - (1) An officer or employee may prefer an appeal against any order passed under these regulations to the 
Appellate Authority mentioned in regulation 50 within a period of 45 days from the date of receipt of such order. 

(2) The Appellate Authority shall decide the appeal and pass order preferably within a period of 6 months from the date of 
receipt of the appeal. 

50. Appellate authority - An appeal shall lie before, - 

(i) the Board, where the Chairman is the Competent Authority; and 

(ii) the Chairman, where any other officer is the Competent Authority. 

51. Requirement of an appeal - Every appeal shall comply with the following requirements; namely, - 

(i) it shall be in writing and couched in polite and respectful language and shall be free from unnecessary padding or 
superfluous verbiage; 

(ii) it shall contain all material statements and arguments relied on and shall be complete in itself, 

(iii) it shall specify the relief desired, 

(iv) it shall not be addressed to director personally. 

CHAPTER - V 
PAY AND ALLOWANCES 

52. When accrue and payable - Subject to the provisions of these regulations, pay and allowances shall accrue from the 
commencement of the service of an officer or employee and shall become payable on the last working day of the each month 
in respect of the service performed during the said month. 

53. When pay and allowances ceases - Pay and allowances shall cease to accrue as soon as an officer or employee ceases to 
be in service : 

Provided that if an officer or employee dismissed from the service of the Bank, the pay and allowances of the officer or 
employee shall cease from the date of dismissal: 

Provided further that if an officer or employee dies in service, the pay and allowances shall cease from the day following that 
on which the death occurs. 

54. Increments - In a scale, the increment shall accrue on the completion of each specified period of service on each stage of 
that scale, whether such period be probationary, officiating or substantive; 

Provided that an officer or employee shall draw increment on the first day of the month in which it falls due irrespective of 
the actual date of its accrual. 


CHAPTER - VI 
LEAVE AND JOINING TIME 

55. Kinds of leave - Subject to the provisions of these regulations, an officer or employee may be eligible for the following 
kinds of leave, namely, - 

(a) Casual Leave, 

(b) Privilege Leave, 

(c) Sick Leave, 

(d) Extra-ordinary Leave, 

(e) Special Casual Leave and Special Leave, 

(f) Maternity Leave, and 

(g) Paternity leave. 

56. Authorities empowered to grant leave - The Competent Authority or any other officer authorized by him in this behalf 
shall grant any kinds of leave as referred to in regulation 55. 

57. Power to refuse leave or recall an officer or employee from leave - 
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(1) Leave cannot be claimed as a matter of right. When the exigencies of the service of the Bank requires, the 
Competent Authority shall, by order in writing, refuse or revoke the leave of any description. 

(2) The Competent Authority may, whenever the Bank deems fit to do so, recall the officer or employee who is on leave 
to join in his duty in the Bank: 

Provided that if the officer or employee is out of headquarter, he shall be eligible to be paid the actual expenses incurred by 
him and the members of his family for returning to the headquarter. 

58. Place of reporting on return from leave - An officer or employee who is on leave shall, unless otherwise instructed to the 
contrary, return for duty to the place where he was posted before proceeding on leave. 

59. Leave not admissible for an officer or employee placed under suspension - No leave shall be granted to an officer or 
employee who is under suspension. 

60. Casual Leave - (1) An officer or employee shall be eligible for casual leave on full emoluments for 12 working days in a 
calendar year: 

Provided that not more than four days casual leave may be availed of at any one time : 

Provided further that holidays and Sundays may not be combined with such leave in such a manner as to increase the absence 
at any one time beyond six days. 

(2) Casual leave to an officer or employee during the first calendar year of his service shall be admissible on a pro-rata basis 
at the rate of one day for each completed month or part thereof. 

(3) (a) Casual leave not availed of in a calendar year may be suffixed or prefixed to sick leave in the following year in respect 
of an officer, 

(b) Casual leave not availed of in a calendar year may be converted into sick leave on full substantive pay in respect of 
employees and such sick leave shall be in addition to the eligible sick leave limits specified in regulation 62; 

(4) Casual leave may not be granted in combination with any other kinds of leave except as provided under clause (a) of sub¬ 
regulation (3), Special Casual leave under regulation 64, Maternity leave under regulation 65 and Paternity leave under 
regulation 66. 

61. Privilege leave - (1) An officer or employee shall be eligible for privilege leave computed at one day for every 11 days 
of service on duty: 

Provided that no privilege leave shall be availed of before the completion of 11 months of service on duty at the joining of his 
service. 

(2) The period of privilege leave to which an officer or employee is entitled at any time shall be the period which he has 
earned less the period availed of. 

(3) An officer or employee on privilege leave shall be entitled to full emoluments for the period of leave. 

(4) Privilege leave may be accumulated up to 31 st December, 1989 for an aggregate period up to 180 days and from 1st 
January 1990, the privilege leave may be accumulated up to not more than 240 days. 

(5) An application for privilege leave shall be submitted by an officer or employee one month before the date from which 
such leave is required. 

(6) The application which does not satisfy the requirement of sub-regulation (5) may be refused without assigning any 
reason: 

Provided that if the Competent Authority is satisfied that such requirement was not possible, he may, at his discretion, waive 
the requirement. 

62. Sick Leave and Additional sick leave - (1) The sick leave or medical leave account of every officer or employee shall be 
credited with medical leave in advance, in two instalments of fifteen days each on the first day of January and July of every 
calendar year. 

(2) (a) The leave shall be credited to the said leave account at the rate of 5/2 days for each completed calendar month of 
service, which he is likely to render, in the sick leave or medical leave of the calendar year in which he is appointed, 

(b) The credit for the sick leave or medical leave in which an officer or employee is due to retire or resign from the service 
shall be allowed at the rate of 5/2 days per completed calendar month up to the date of retirement or resignation, 

(c) When an officer or employee is removed or dismissed from service or dies while in service, credit of sick leave or medical 
leave shall be allowed at the rate of 5/2 days per completed calendar month up to the end of the calendar month preceding the 
calendar month in which he is removed or dismissed from service or dies in service. 
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(d) Where a period of absence or suspension of an officer or employee has been treated as 'dies non' in a sick leave or 
medical leave, the credit to be afforded to his sick leave or medical leave account at the commencement of next sick leave or 
medical leave shall be reduced by one eighteen of the period of 'dies non’ subject to a maximum of ten days: 

Provided that sick leave or medical leave can be accumulated during his entire service subject to the following conditions, 
namely - 

(1) An officer or employee shall be eligible to receive one month’s full emoluments during the period of sick or medical 
leave: 

Provided that if an officer or employee so desires, the Bank may permit him to draw full emoluments in respect of any 
portion of sick leave granted to him and the twice the amount of such period on full emoluments shall be debited against his 
sick or medical leave account for this purpose. 

(ii) The sick or medical leave shall be granted on pro-rata basis during the first year of service; 

(iii) The sick or medical leave may be availed of only on production of medical certificate issued by a recognized medical 
practitioner acceptable to the Bank; 

(iv) Any officer or employee desirous of resuming duty on expiry of sick or medical leave shall produce medical certificate 
issued by a recognized medical practitioner acceptable to the Bank stating that he is fit for duty. 

EXPLANATION: For the purposes of this regulation,- 

1. Till the 1 st day of September, 1987 an officer or employee is eligible for 20 days 
completed year of service and such leave can be accumulated up to 180 days. 

2. From the 1 st day of September, 1987 till October 18, 2005, an officer or employee 
sick or medical leave for each completed year of service. 

3. From October 19, 2005, an officer or employee shall be eligible for 30 days of sick or medical leave for each 
completed year of service subject to a maximum of 18 month during the entire service and such leave can be 
accumulated up to a period of 540 days during the entire service and may be availed of only on production of 
medical certificate issued by a medical practitioner acceptable to the Bank or at the Bank’s discretion nominated by 
it at its cost. 

4. From October 19, 2005, where an officer or an employee who has completed 24 years of service shall be eligible 
for 30 days additional sick leave for each completed year of service subject to a maximum of 90 days. 

63. Extraordinary Leave - (1) Extraordinary leave may be granted to an officer or employee when no other leave is due to 
him and when having regard to his length of service, sick leave is not considered justified by the Competent Authority. 

(2) The duration of extra ordinary leave to be granted to an officer or employee shall not exceed 90 days on any occasion and 
360 days during the entire period of his service: 

Provided that in the exceptional circumstances, the Chairman may, with the approval of Board, grant extraordinary leave upto 
a total period of 720 days to an officer or employee: 

Provided further that in case of chronic sickness of an officer or employee, the Chairman may, with the approval of the Board 
grant extra ordinary leave in excess of 720 days to him and the Board, while according such approval, shall record the 
specific reasons therefore in writing. 

(3) Save as otherwise provided in these regulations, the Competent Authority may grant extraordinary leave in combination 
with or in continuation of any other kind of leave admissible to the officer or employee^ 

(4) No pay and allowances are admissible during the period of extra ordinary leave and the period spent on such leave shall 
not count for increment: 

Provided that where the Competent Authority is satisfied that sanction of extra ordinary leave was necessitated on account of 
illness or any other reason beyond the control of officer or employee, he may direct that the period of extraordinary leave 
would count for increment. 

64. Special casual leave and special leave - An officer or employee may be granted special casual leave and special leave for 
sports, donation of blood, family planning, defending another officer or employee in an enquiry, or for joining civil defence 
services or any other purposes as may be decided by the Board in accordance with the guidelines of the Central Government. 


sick or medical leave for each 
shall be eligible for 20 days of 
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65. Maternity Leave - (1) Leave upto a period of six months at a time may be granted by way of maternity leave including in 
respect of post natal period or at the time of miscarriage or abortion or medical termination of pregnancy, so however, that 
not more than 12 months of such leave shall be available during the entire period of service of a female officer or employee. 

(2) Maternity leave may be combined with any other kind of leave but any leave applied for in continuation of the former 
may be granted only if the request is supported by certificate issued by a recognized medical practitioner acceptable to the 
Bank. 

(3) The Maternity leave may also be granted once during the entire service period to a female officer or employee who has no 
living child, for legally adopting a child who is below 1 year of age till the child reaches the age of 1 year subject to a 
maximum period of 2 months subject to the following terms and conditions, namely, - 

(a) leave shall be granted for adoption of only one child; 

(b) the officer or employee shall adopt a child through the due process of law for the time being in force and produce the 
adoption deed to the Bank for sanctioning such leave. 

66. Paternity Leave - 

(1) The male officer or employee who having less than two surviving children, may be granted paternity leave for a period of 
15 days, during the confinement of his wife for childbirth, i.e. upto 15 days before, or up to six months from the date of 
delivery of the child. 

(2) During such period of 15 days, the male officer or employee shall be paid leave salary equal to the pay drawn 
immediately before proceeding on leave. 

(3) The paternity leave may be combined with leave of any other kind. 

(4) The paternity leave shall not be debited against any other leave account of the male officer or employee. 

(5) If paternity leave is not availed of within the period specified above such leave shall be treated as lapsed. 

67. Lapse of leave - All leave shall lapse on the death of an officer or employee or if he ceases to be in the service of the 
Bank: 

Provided that where an officer or employee dies in service, there shall be payable to his legal representatives, sums which 
would have been payable to the officer or employee as if he has availed of the privilege leave that he had accumulated at the 
time of his death subject to sub-regulation (4) of regulation 61. 

Provided further that where a staff retires from the service of the Bank, he shall be eligible to be paid a sum equivalent to the 
emoluments for the period of privilege leave he had accumulated subject to sub-regulation (4) of regulation 61: 

Provided also that in respect of the employee where his services are terminated owing to retrenchment, he shall be paid pay 
and allowances for the period of privilege leave at his credit. 

68. Furnishing of leave address to the Bank - An officer or employee who has been sanctioned leave and leaves, his place of 
duty shall furnish to the Bank, the address at which he can be contacted, while out of headquarters. 

69. Commencement and Termination of leave - (1) The first day of leave of an officer or employee is the working day 
succeeding that upon which he hands over charge. 

(2) The last day of leave of an officer or employee is the working day preceding that upon which he reports his return to 
duty. 

70. Joining time - (1) An officer or employee shall be eligible for joining time on one occasion to enable him, - 

(a) to join a new post to which he is appointed while on duty in his old post, or 

(b) to join a new post on return from leave. 

(2) The period of joining time shall be, - 

(a) in respect of an officer, a period not exceeding seven days exclusive of the number of days spent on travel, and 

(b) in respect of an employee a period not exceeding six days exclusive of the number of days spent on travel. 

(3) During the period spent on joining time, an officer or employee shall be eligible to draw the emoluments at the place of 
old or new posting, whichever is less. 
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(4) In calculating the joining time admissible to an officer or employee, the day on which he is relieved from his post shall be 
excluded: 

Provided that public holidays following the day of his relief shall not be included in computing the joining time. 

(5) No joining time shall be admissible to an officer or employee if,- 

(i) the transfer does not involve a posting to a different place; 

(ii) his posting is of temporary nature, irrespective of the fact that the posting is to a place or station other than the one at 
which he is permanently posted; 

(iii) the transfer is at his own request; 

(iv) the transfer is within the same Panchayat or Municipality or Urban Agglomeration or Municipal Corporation or Town 

or City. 

CHAPTER - VII 
MISCELLANEOUS 

71. Provident Fund and Pension - (1) An officer or employee who has completed continuous minimum service as specified in 
the Employees’ Provident Fund and Miscellaneous Provisions Act, 1952 (19 of 1952) shall be a member of the Employees’ 
Provident Fund and the contribution to the Provident Fund by the officer or employee and the Bank shall be in accordance 
with provisions of the said Act. 

(2) (a) An officer or employee covered under the provisions of Employees’ Provident Fund and Miscellaneous Provisions 
Act, 1952 (19 of 1952) shall be governed by the provisions of employees Pension Scheme, 1995 framed by the Central 
Government in exercise of the powers conferred by section 6A of the said Act; 

(b) the Pension Scheme so framed shall come into force from the 16th day of November, 1995. 

72. Gratuity - (1) An officer or employee shall be eligible for payment of gratuity either as per the provisions of the Payment 
of Gratuity Act, 1972 (39 of 1972) or as per sub-regulation (2), whichever is higher. 

(2) Every officer or employee shall be eligible for gratuity on, - 

(a) retirement, 

(b) death, 

(c) disablement rendering him unfit for further service as certified by a medical officer approved by the Bank, or 

(d) resignation after completing 10 years of continuous service, 
or 

(e) termination of service in any other way except by way of punishment after completion of 10 years of service: 

Provided that in respect of an employee there shall be no forfeiture of gratuity for dismissal on account of misconduct except 
in cases where such misconduct causes financial loss to the bank and in that case to that extent only. 

(3) The amount of gratuity payable to an officer or employee shall be one months pay for every completed year of service or 
part thereof in excess of six months subject to a maximum of 15 month’s pay: 

Provided that where an officer or employee has completed more than 30 years of service, he shall be eligible by way of 
gratuity for an additional amount at the rate of one half of a month’s pay for each completed year of service beyond 30 years: 

Provided further that in respect of an officer the gratuity is payable based on the last pay drawn: 

Provided also that in respect of an employee pay for the purposes of calculation of the gratuity shall be the average of the 
basic pay (100%), dearness allowance and special allowance and officiating allowance payable during the 12 months 
preceding death, disability, retirement, resignation or termination of service, as the case may be. 

73. Domicile - (1) Every officer or employee shall on his appointment declare his domicile in writing to the Bank in 
Schedule - III and if such domicile is not his place of birth he shall establish the same to the satisfaction of the Appointing 
Authority. 

(2) No officer or employee who has once indicated his domicile, shall be permitted to alter the same unless he satisfies the 
Bank that the change is bonafide. 

(3) An officer or employee may not be permitted to change his domicile in such a manner as to increase the cost to the Bank 
of any such concession. 

74. Transferability -(1) Every officer or employee is liable for transfer to any office or branch of the Bank. 

(2) Notwithstanding anything contained in these regulations, an officer appointed under scale IV or scale V shall be liable to 
be transferred to any Regional Rural Bank sponsored by the same Bank. 
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75. Lending of services of an officer or employee to other organization - The service of an officer or employee may be lent 
to other organization subject to such terms and conditions and for such duration as may be approved by the Board: 

Provided that the service of an officer or employee may not be lent to other organization against his will: 

Provided further that in case of lending of an officer or employee to the Regional Rural Bank sponsored by the Sponsor 
Bank, the first proviso shall not be applicable. 

76. Implementation of regulations - The Chairman may, from time to time, issue such instruction or direction as he may 
consider necessary for giving effect to, or carrying out the provisions of these regulations. 

77. Repeal and Savings - 

(1) Every rule, regulation, bye-law or any provision in any agreement or a resolution corresponding to any of the regulations 
herein contained and in force immediately before the commencement of these regulations and applicable to officers and 
employees is hereby repealed. 

(2) Notwithstanding such repeal, any order made or action taken under the provisions so repealed shall be deemed to have 
been made or taken under the provisions of these regulations. 
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SCHEDULE -1 
[See regulation 5(4)(ii)] 

DECLARATION OF MARITAL STATUS 

1, Shri/Smt/Kum_s/o w/o d/o_ 

_declare as under: 

(i) That I am unmarried/a widower/widow. 

(ii) That I am married and have only one spouse living. 

(iii) That I have entered into or contracted a marriage with a person having a spouse living. I may be granted exemption 
on the basis of ground given below. Application for grant of exemption is enclosed. 

Ground: 

2. I solemnly affirm that the above declaration is true and I understand that in the event of the declaration being found 
to be incorrect after my appointment, I shall be liable to be dismissed from service. 


Date: 


Signature 
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SCHEDULE - II 
(See regulation 19) 

DECLARATION OF FIDELITY AND SECRECY 

I,_, do hereby declare that I will faithfully, truly and to the best of 

my skill and ability execute and perform the duties required of me as officer or employee of the 
_Bank and which properly relate the office or position held by me in the said Bank. 


I further declare that I will not divulge or allow to be divulged to any person not legally entitled thereto any information 
relating to the affairs of the said Bank or to the affairs of any person having any dealing with the said Bank and nor will I 
allow any such person to inspect or have access to any books or documents or electronic records belonging to or in 
possession of the said Bank and relating to the business of the said Bank or the business of any person having any dealing 
with the said Bank. 


Signed before me 


Signature: 
Name in full: 
Designation: 


Signature: 

Name in full: 

Designation: 

Place 

Date 
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SCHEDULE - III 
(See regulation 73) 
DECLARATION OF DOMICILE 


Place: 


Date: 


I, the undersigned having been appointed in the service of the.Bank hereby 

declare.(Place) in.(District) as my place of domicile. 


1. * The above is my place of birth. 

or 

* The above is not my place of birth. My place of birth is.(Place) in. 

(District) but.(Place) has been declared as my place of domicile for the reasons given below. 


Signature 
Name in full 
Designation and 
Nature of appointment 
Date of appointment 


* Strike out whichever is not applicable. 
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UNIVERSITY GRANTS COMMISSION 
NEW DELHI-110002, March 2014 


NO.F. 1-9/2012 (CPP-II) 

In exercise of the powers conferred under clause (f) of sub-section (1) of Section 26 of University Grants Commission 

Act, 1956 (3 of 1956), the University Grants Commission hereby frames the following amendment Regulations, namely:- 

1. Short title and commencement: 

1.1. These Regulations may be called the University Grants Commission (Minimum Standards of Instructions 
for the Grant of the Masters Degree through Formal Education) (First Amendment) Regulations, 2013. 

1.2 They shall come into force on the date of their publication in the Gazette of India. 

2. The clause 2.1 of the University Grants Commission (Minimum Standards of Instructions for the Grant of the 

Masters Degree through Formal Education) Regulations, 2003(hereinafter to be called 'The Principal Regulations’) 

shall stand amended and be substituted by the following clause:- 

“2.1 'No student shall be eligible for admission to a masters degree programme in any of the faculties unless he/ 
she has successfully completed an under graduate programme of at least three years or earned prescribed 
number of credits for an undergraduate degree, through the examinations conducted by a 
university/autonomous institution or possesses such qualifications as recognized by the concerned 
university as equivalent to an undergraduate degree.” 

3. The clause 2.5 of the Principal Regulations shall stand amended and be substituted by the following clause:- 

“2.5 ‘depending upon the academic and physical facilities available in the institutions, the University may allow 
an institution to admit a certain number of students directly to the second year of a master degree 
programme, if the student has successfully completed the first year of the same programme in another 
institution.” 

4. The clause 4.1 of the Principal Regulations shall stand amended and be substituted by the following clause:- 

“4.1 “every university enrolling students for the masters degree programme shall ensure that the number of 
actual teaching days on which classes such as lectures, tutorials, seminars and practicals are held or 
conducted, is not less than 180 in an academic year, excluding holidays, vacations, time set apart for 
completing admissions and time required for conduct of examinations.” 

5. The clause 8.1 of the Principal Regulations shall stand amended and be substituted by the following clause:- 

“8.1 “no student shall be eligible for the award of the masters degree unless he/she has successfully completed a 
minimum of two years after the first degree or five years after plus two and earned the minimum number of 
credits prescribed by the university for the programme. 

Provided that a masters degree, where entry qualification is two bachelor’s degree in succession, including 
one in the relevant discipline or an integrated degree of five years in the relevant discipline after plus two, 
the duration may be one year.” 


JASPAL S. SANDHU 
Secy. 
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